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PE®EPAT JJUIIJIOMHOM PABOTHI

Jurnmomuas pabota: crpanun;, — 69, Tabmun — 12, pucynkoB — 13,
HUCTOYHUKOB — 44, MpUIIOKEHUN — 2.

KOPITOPATUBHAS KYJIBTYPA, JMATHOCTUKA KOPTIOPATUBHOM
KVJIbTYPBHI, COI'JTACOBAHHOCTD (MOHOJIMTHOCTD)
KOPITOPATUBHOU KVJIbTYPHI, [TPOI'HO3NPOBAHUE
KOPITOPATUBHON KVJIbTYPBI, OPTAHU3AILIMOHHASI KVJIBTYPA.

OOBEKT UCCIIeIOBaHUA: KOPIIOPAaTUBHAS KYJIbTYpa.

[IpenMer wnccineoBaHWsI — METONBI OMPENEIICHHUS] COCTOSHUS M IPUHLUIIBI
MIPOTHO3UPOBAHUSI KOPIIOPATUBHOU KYJIBTYPHI.

[lenas paboThl: onpejeneHre U NPOrHO3UPOBAHUE PA3BUTHUSI KOPIOPATUBHOM
KyJapTypbl ['K « AJTFOTEX»

Metoapl uccneqoBaHUs: ONUCATENbHBIM aHAIW3 U €ro MPUEMBI — OMPOC U
HaOJI0/ICHNE; aHKETUPOBAHUE, SKCIIEPTHAS OLICHKA.

[TonyuyeHHble pe3ynbTaThl M HX HOBU3HA: MPOAHAIU3UPOBAHBI TMOHITHUS
«KOPHOpATUBHASA KYJbTYpPa», W3yUYE€Hbl OCHOBHBIE THUIIOJIOTMU OPraHU3ALMOHHBIX
KyJbTYp, ONPENENICHO BIUSHUE KOPIOPATUBHOM KyJIbTypbl Ha 3(G()EKTUBHOCTH
KOMIIaHUH, BBISIBIICHBI MHCTPYMEHTHI U1 JUArHOCTUPOBAHUS U MIPOTHO3UPOBAHUS
KOPIIOPaTUBHOW KyJIbTYpbl, MpoaHanu3upoBaHa KyiubTypa ['K «AJIFOTEX»,
NPEIVIOKEHBl PEKOMEHJIAllMM [0 €€ ONTHUMHU3AlMU, COCTABJIEH IPOTHO3
JAJbHEUIIIETO Pa3BUTHUS KOPIOPATUBHOW KYJIBTYPBI XOJIMHTA.

OO6sacTb BO3MOXHOTO MPAKTHUYECKOTO MPUMEHEHUS: W3YYCHHBIE METOJIbI
UCCJICIOBAHUSI M TPOTHO3UPOBAHUS OPTraHU3AIMOHHBIX KYJIBTYP MOTYT OBITH
UCIIOJIb30BaHbl crenuaiuctaMu B cdepe BHyTpeHHux PR mns addextuBHOTrO
YIIPaBJICHUS KOPIIOPATUBHOM KYJIBTYPOU UX KOMIIAHUU.

ABTOp paboOTHl MOATBEP)KIAET, YTO TMPUBEICHHBIM B HEW aHAIUTUYECKUM
MaTepuanl TNPaBWIBHO M OOBEKTHBHO OTPAXACT COCTOSHUE HCCIEAYEMOTo
MpoIecCa, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYPHBIX M JPYTrUX HCTOYHHKOB
MOJIOKEHHS M KOHLIETIIUU COMPOBOKIAIOTCS CChIIIKAMU Ha UX aBTOPOB.



PO®EPAT JABIMJIOMHAW NPALBI

JlpimuioMHast mpana: crapoHak — 69, tabmin — 12, mamonkay — 13, KpbIHII] —
44, npbIKIIalaHHsay — 2.

KAPITAPATBIYHAS KVIJIBTVYPA, JBIATHOCTBIKA
KAPITAPATBIYHAN KVJBTYPBI, Y3IOJHEHACIIb (MAHAJIITHACIIb)
KAPITAPATBIYHAN KYJIBTYPLI, IPATHABABAHHE KAPITAPATBIVHAN
KVJIbTYPBI, APTAHIBALIBIMHA S KYJIBTYPA.

AQ'ekT nacienaBaHHsI — KaprapaThlyHas KyJbTypa.

[IpagmeT nacnegaBaHHA — METaAbl BBI3HAYAHHS CTaHy 1 MPBIHIBIIBI
MparHa3aBaHHs KaprapaTblyHail KyJIbTYpHI.

MbhTa mpaibl: BbI3HAUSHHE 1 TMparHa3aBaHHE pasBilllll KaprapaTblyHal
KynbTypsl ['pymibl kammanit « AJTKOTIX»

MeTtaapl nacienaBaHHs: amicajibHBl aHali3 1 Sr0 MPbIEMBI — AamlbITAHHE 1
Ha3ipaHHE; aHKETaBaHHE, IKCIIePTHAs al[PHKA.

ATphIMaHbIg BBIHIKI 1 1X HaBI3HA: MpaaHaIi3aBaHbl MaHAII «KapHapaTblyHas
KyJbTypa», BBbIByYaHbl ACHOYHBIA THINAJOTIl  apraHi3albIfHBIX  KYJIBTYP,
BbI3HAYaHbl VIUIBIY KapmaparblyHal KyJIbTypbl Ha 3(EKThIYHAClb KamIaHii,
BBISIYJICHBI 1HCTPYMEHTBI JJIA JbISITHACTABaHHS 1 MparHa3aBaHHS KapriapaThlyHal
KyJIbTYphl, TpaaHaiizaBaHa KyJabTypa ['pymer  kammaniii  «AJIFOTOX»,
mparnaHaBaHbl pIKAMEH/IAIIbI1 1A si€ alThIMi3allbll, CKJIA3€HbI MParHo3 Jaaenara
pa3BilIs KaprapaThlyHAN KyJIbTYpPbl XOJJIBIHTY.

Bob6nacup MaruysiMara mpakThblUHAra TPBIMSHEHHS: BBIBYYaHBIS METaJlbl
JacienaBaHHs 1 TparHa3aBaHHS apraHi3alblfHBIX KYJIBTYpP MOTYIb OBIIb
BBIKAPBICTaHBl crenpisurictami ¥ chepsl YHyTpanara PR mis sdexrterynara
KipaBaHHS KapnapaTblyHail KyJbTypai 1X KaMIaHIu.

A¥Tap mparpl manBsipjKae, ITO MPBIBEI3CHBI ¥ €M aHANITHIYHBI MaTAPhISI
mpaBibHA 1 a0'eKThIYHA aIIOCTPOYBae CTaH JocleaHara mparpcy, a yce
3ama3pluyaHblsl 3 JITapaTypHBIX 1 IHIIBIX KPBIHII] CTAHOBINIYA 1 KaHIDIIIGI
CyIpaBaJKaroIllla CIachlIKaMi Ha 1X ayTapay.



SUMMARY OF THE DIPLOMA THESIS

Diploma work: pages — 69, tables — 12, images — 13, sources of information —
44, applications — 2.

CORPORATE CULTURE, CORPORATE CULTURE DIAGNOSIS,
FORECASTING CORPORATE CULTURE, CONSISTENCY (SOLIDITY) OF
CORPORATE CULTURE, ORGANIZATIONAL CULTURE.

The object of study: corporate culture.

Subject of research - methods of determining of the status and principles of
forecasting corporate culture.

Objective: To identify and anticipate the development of the corporate culture
of the "Alutech” Group of Companies

Methods: a descriptive analysis and methods - survey and monitoring;
surveys, expert assessment.

The results and their novelty: analyzed the concept of "corporate culture”,
studied the basic typology of organizational culture determined the impact of
corporate culture on the effectiveness of the company, identified the tools for the
diagnosis and prognosis of the corporate culture, analyzed the culture of GC
"Alutech” recommendations on its optimization is made forecast of the further
development of the corporate culture of the holding.

The area of possible practical use is that study research methods and
forecasting of organizational cultures can be used by experts in the field of internal
PR for the effective management of corporate culture of companies.

The author of the thesis confirms that the analytical material, described in the
thesis, reflects the state of the investigated process in a correct and objective way,
and all the provisions and concepts, borrowed from literary and other sources, have
references to the authors.






