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PE®EPAT

O6bem nuIIIOMHON paboThl 66 cTp. , 1 pucyHok, 9 Tabmui, 3 auarpammsl, /
rucTorpamm, 2 rpaduka 51 UCIOIB30BaHHBIN UCTOUYHHK, 2 TPHUIIOKEHUS.
[NEPEYEHb KJIFOYEBBIX CJIOB: MOTUBALUA, CTUMYJINPOBAHUE,
[TEPCOHAUJI, YEJIOBEYECKHUE PECVYPCBI, OOOEKTUBHOCTHD,
COBEPIHIEHCTBOBAHIE.
OOBEKT — COBEPIICHCTBOBAHUE CUCTEMbI MOTHBAIIMH TTEPCOHAIA.
[Ipeamer - MoTHBaIUs NEpPCOHANA, MPOOIEMbl MOTHUBAIIMU TIEPCOHANA U ITYTH
e¢ copepieHcTBoBanus Ha npeAnpusitTi OAO «EBpoTopruHBeCTOAHK.
Llens paboTsl - pazpaboTka MPEAJIOKEHUN MO0 MPUMEHEHUIO COBPEMEHHBIX
MOTHUBAIMOHHBIX cucTeM Ha npeanpustuu OAO «EBpoTOpruHBeCTOAHK .
Jlist peanu3aii MOCTABJICHHOW IIEJIM HEOOXOIUMO PEIIUTh CIEAYIOIIHe
3aJlauu:
e Paccmotpers COBpeMEHHBbIE METOJbBl MOTHBAIMU TEpCOHANA U
TEOPETUYECKHUE BOIPOCHI;
e  l3yuuTh MUPOBOI1 OIBIT MOTUBAIINH;
e JlaTh DSKOHOMHYECKYI0 XapaKTEPUCTUKY HCCIEIYyeMOro OT/ela
PEANPUATHUS,
e [lpoBectn aHanMM3 W OIEHKY JEUCTBYIOIIMX CHUCTEM MOTHBAIIMHM Ha
npeanpusatuu OAO «EBpoTopruHBecTOAHKY;
e Ha ocHoBe mnpoBeneHHOW paOOThl COCTABUTHh MPEIJIOKEHUS T10
COBEPIIIEHCTBOBAHUIO CUCTEMbI MOTHUBAIIMH HA MPEATPHUSITHH.
e Meroasl wuCClEeOBAaHUA: METOJ] CpaBHEHHUS, aHalU3a, (AKTOPHOTO
aHaM3a, CUCTeMaTU3alluKi HaOII0ICHUH, S)KOHOMUKO-MaTeMaTHIYECKHUE.

OneMeHThl ~ HAay4yHOM  HOBHW3HBI:  pa3pabOoTaHbl  HAMNpaBICHUS  TI0O
COBEPIICHCTBOBAHUIO CHUCTEMBI MOTHUBALIMHU Ha  IPEaNpUsITUA OAO
«EBpOoTOpruHBECTOAHK.

Conepxamuecss B JTUIJIOMHOW  pa0oTe  BBIBOABI, MPEUIOKEHUS |
PEKOMEHJAIMM MOTYT OBITh HCIOJB30BaHBl ISl TOBBIMICHUS 3PHEKTUBHOCTH
nesirenbHOoCTH nipeanpustis OAO «EBpoTOpruHBECTOAHK.

ABTOp paboOTBhl TOATBEP)KIAET, UYTO TMPUBEACHHBIH B HEH pacyeTHO-
AHATUTHYECKUI MaTepual TPaBWIBHO H OOBEKTHUBHO OTPAXKAET COCTOSHUE
HCCJIEMYEMOTO TpOIecca, a BCE 3aMMCTBOBAHHBIC W3 JIUTEPATYPHBIX M JIPYTHX
HMCTOYHUKOB TEOPETUUYECKUE, METOAOJOTMYECKUE U METOJUYECKUE TOJIOKEHUS H
KOHIICTIIIUYA COMTPOBOXIAIOTCS CCHUIKAMU Ha UX aBTOPOB.

(moAMKCH CTY/IEHTA)



PO®EPAT

A6'ém nmprruiomMHail mpainel 66 crap., 1 Mamonak, 9 tabmin, 3 apsirpamsel, 7
ricrarpam, 2 rpadika, 51 BbIKapbICTaHBIX KPBIHIILI, 2 MPBIKJIAJaHHS.

I[TIEPAJIIK  xmouaBpix cnoBax: MaremBaneisi, CTBIMYJISIBAHHE,
[TEPCAHAUJI, YAJIABEYbIA POCYPCHI, D®EKTHIYHACIID,
YIAACKAHAJIEHHE.

AOG'eKT - ylackaHaJIeHHE C1ICTIMbI MaThIBAI[bll IIEPCAHATTY.

[IpagmeT - ymackaHajeHHE MaThIBallbll MEepcaHaiy, MmpadlieMbl MaThIBAIlbIi
nepcaHalry 1 [OUIAX1  s€  ynackaHaleHHs  Ha  npagnpbleMctBe  AAT
«EBpoTOpruHBECTOAHK.

Mbara mpambl - pachpaloyka IpanaHoy Ta  YKbIBaHHI  Cy4YacHBIX
MaThIBaLIBIHBIX cicTAM Ha npaanpeieMctBe AAT «EBpoTopruHBeCTOAHK.

Jlnis paanizanpli mactayieHad MAThl HeaOX0/IHa BBIPAIIBIIh HACTYITHbIS

3a/1aybl:

* Pasrnen3enp cy4yacHbIsl METaabl MaThIBallbll ME€pCaHANy 1 TIAP3THIYHBIA
MIBITAHHI;

* BBIBY4bIIb CyCBETHBI BOIIBIT MAaTHIBAIIBIL;

 Jlaup  SKaHaMIYHYI0  XapaKTapbICTBIKy  JOCJEIHara  ajJi3ela
IpaaIpbIEMCTBA;

* [IpaBeciii aHaini3 1 alPHKY A3€I0UbIX CICTOM MaThIBallbli HA TIPAINPHIEMCTBE
AAT «EBpoTopruaBecTOaHK»;

* Ha acHoBe mpaBenseHail paOOThl CKJIACIl KaHKP3THBISI IpParaHoBBI I1a
ynackaHaJleHH1 CICTAMbI MaThIBallbll HAa IPAAIPHIEMCTBE.

Metanpl nacnenaBaHHs: METa] NapayHaHHs, aHali3y, (AKTOPHOTO aHai3Yy,
CICTAMAThI3albll Ha31paHHAY, SKaHOMIKa-MaTIMaThIYHBbIS.

DneMeHThl HaByKOBail HaBI3HbI: paclpaliaBaHbl HAPaMKi Ma YAacKaHaJeHH1
cicTAaMBbI MaTbIBallbli Ha npaanpeieMcTBe AAT « EBpoTopruaBecTOaHK».

Akis  3Msmyaronia Y o ABIMIJIOMHAW Tpaibl  BBICHOBBI, MPAMaHOBBI 1
pAKaMeHJalbll MOTYLb OBIb BBIKAPBICTAHBI [JIs1 MaBBIIAHHSA A()EKThIYHACII
n3eitHact npaanpeiemctBa AAT «EBpOTOPruHBECTOAHKY.

A¥Tap mpaibl nauBsip/pKae, MITO MPBIBEA3EHBI ¥ €1 pa3iiiKoBa-aHATIThIYHBI
MaTIPBISIT TMpaBiibHA 1 a0'eKThIVHA aUTFOCTPOYBae CTaH JocCieaHara mparjcy, a
yce 3amasplyaHbisl 3 JIITAPATypHBIX 1 IHIIBIX  KPBIHIIL  TIapITHIYHBIA,
MeTaJallariyHbld 1 METaAbIUHBIA IMAJIAKdHHI 1 KaHIPIIIBI CyIpaBaKaroIa
crachUIKami Ha 1X ayTapay.

( monamic cTyaPHTa )



ANNOTATION

The size of research paper is 66 pages, 1 drawing, 9 tables, 3 diagrams,
histograms 7, 2 graphics, 51 used source 2 applications.

LIST OF KEYWORDS: MOTIVATION, STIMULATION, PERSONNEL,
HUMAN RESOURCES, EFFECTIVENESS, IMPROVEMENT.

Object - improving the system of motivation.

Subject - improving staff motivation, problems of staff motivation and ways
of improving it in the company of "Evrotorginvestbank."

Purpose - to develop proposals for the use of modern motivational systems
in the company of "Evrotorginvestbank."

To achieve this goal should be to solve the following
tasks:

* Consider modern methods of staff motivation and theoretical issues;

* examine the international experience of motivation;

» provide economic characteristics of the test department of the enterprise;

* analyze and evaluate the existing system of motivation in the company of
"evrotorginvestbank™;

* on the basis of the work to make specific proposals to improve the
motivation system in the company.

Methods: comparison, analysis, factor analysis, systematization of
observations and mathematical economics.

The elements of scientific novelty: the developed areas for improving the system
of motivation in the company of "Evrotorginvestbank."

Contained in the thesis conclusions, suggestions and recommendations can
be used to improve the effectiveness of the company JSC "Evrotorginvestbank."
The author of the work confirms that resulted in her settlement and analytical
materials correctly and objectively reflects the state of the test process, and all
borrowed from the literature of the sources and other theoretical, methodological
and methodical positions and concepts are accompanied by references to their
authors,
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