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OOBEeKTOM JaHHOW AUIUIOMHON pabOThl ABISAETCS KaJApPOBBI MEHEIKMEHT.
IIpeamer nccie1oBaHUs — COBPEMEHHBIE TEXHOJIOTMU OLIEHKU M JUAarHOCTUPOBAHUS
nepcoHana. Llenbo JaHHOW AMIIIOMHOM palOoThl SBISIETCS U3Y4YEHHE COBPEMEHHBIX
TEXHOJIOTUI OLEHKHU U JUAarHOCTUPOBAHUS MEPCOHAA.

JuruioMmHas pabota cOCTOMT U3 ABYX IJaB. B mepBoli rnaBe paccmaTpuBaeTcs
NOHATUE YNPABICHUE EPCOHAIOM, TEOPETUUECKHUE MOIXO0/IbI K PACCMOTPEHUIO yIIPaAB-
JICHUS IEPCOHAJIOM; OMMCHIBACTCS CTPYKTYpa YIpaBiIeHUs MEPCOHAIOM U MOJAPOOHO
paccMarpuBaroTcs €€ aIeMeHThl. BTopas riaBa mocBslleHa OLEHKE MepCcoHaja, pac-
CMOTpPEHBI COBPEMEHHBIE METOJBI OLICHKHU IEpCOoHana, UX MPEUMYLIECTBA U HENO-
CTaTKH.
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The object of this course work is to personnel management. The subject of
research is a modern social assessment and diagnosis of personnel. The purpose of
thesis: to study modern social assessment and diagnosis of personnel.

The graduate work consists of two chapters. The first chapter discusses the con-
cept of human resource management, the theoretical approach to the review of Person-
nel Management; describes the structure of the office of Human Resources and ele-
ments are considered in detail. The second chapter is devoted to the evaluation of per-
sonnel, considered modern methods of personnel evaluation, their advantages and dis-
advantages.



