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OOBeKT uccieoBaHMUsS — COLMAIBHO-TICUXOJOTHYECKH KIuMaT U yAOBIIe-
TBOPEHHOCTH PabOTOM B TPYAOBBIX KOJUIEKTHBAX.

[IpeameT uccnenoBanus — B3aMMOCBSI3b COLMATbHO-TICUXOJIOTMYECKOr0 K-
MaTa ¥ yAOBJIETBOPEHHOCTH pabOTOil B TPYJOBBIX KoyuieKTHBax PecmyOnnku bena-
pYCh.

Lenpro TUIIIOMHON pabOTHI ABJISETCS MCCIEA0BAHNE B3aMMOCBSI3U COLMATIb-
HO-TICUXOJIOTMYECKOr0 KJIMMAaTa U yAOBJIETBOPEHHOCTH PabOTOM B TPYAOBBIX KOJI-
nexktuBax PecnyOnuku benapychk u pazpaboTka peKoMeHJalui pyKOBOJUTEISAM MO
VIIYUIIEHUIO COLUATBHO-TICUXOJIOTUYECKOTO KIMMaTa M IMOBBIILICHHUIO YIOBJIETBO-
PEHHOCTBIO PabOTOM B TPYIOBOM KOJUIEKTHUBE.

B pabote paccMOTpeHbI COIMANIBHO-TICUXOJIOTMUECKUI KIUMAT U yJIOBJIETBO-
PEHHOCTHh PaboOTOl Kak OOBEKT MCCIENOBAHMS; ONUCAHbI (PAKTOPbI, BIMUSIOUIUE HA
(bopMHpOBaHKE COLMATIBHO-TICUXOJIOTUYECKOTO KIMMaTa B KOJUIEKTUBE; TEOpeTUYe-
CKU OIPEAEIICH COLMAIBHO-TICUXOJOTMYECKUN KIMMAT B KOJUIEKTUBE KaK DJIEMEHT
YAOBJIETBOPEHHOCTH pabOTOM.

B pabote npezacraBiaeHsl 1 000CHOBAaHbI PEKOMEHAALIMN PYKOBOJIUTENSAM T10
VIIYUIIEHUIO COLUAIBHO-TICUXOJIOTHYECKOTO KJIMMaTa W TMOBBIILICHHUIO YIOBJIETBO-
PEHHOCTBIO PabOTOM B TPYIOBOM KOJUIEKTHUBE.



THE ABSTRACT

The relationship of socio-psychological climate and job satisfaction in the
workplace / Victoria Gladun; Faculty of Philosophy and Social Sciences, Depart-
ment of Sociology; scientific adviser O. Kobyak.
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SATISFACTION OF JOB, A FACTOR OF JOB’S MOTIVATION

The object of study — a socio-psychological climate and satisfies the-job crea-
tion in the workforce.

The subject of the study - the relationship of socio-psychological climate and
job satisfaction in the workforce of the Republic of Belarus.

The aim of the thesis is to study the relationship of socio-psychological
climate and job satisfaction in the labor collective of Belarus and the development
of recommendations to improve the managers of socio-psychological climate and
increase job satisfaction in the workplace.

The paper discusses the social and psychological climate and job satisfaction
as an object of study; the factors influencing the formation of the social and
psychological climate in the team; theoretically the dependence socio-psychological
climate in the team as an element of job satisfaction.

The factors of motivation Belarusians (Article of Taranova); the influence of
factors of motivation for change in job satisfaction; the influence of social and
psychological climate in the workplace on job satisfaction Belarusians.

In the work presented and substantiated advice to managers to improve the
socio-psychological climate and increase job satisfaction in the workplace.



