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OOBEKT HCCIICA0BaAHUA ABJIACTCA KOMIIJICKCHBIM nu MMpCACTaBJICH
opraHu3anusiMi WU HUHCTUTYTAaMH, BOBJICHCHHBIMHW B IIPOLCCC OPTraHU3allMOHHOIO
NU3MCHCHUS. HpeI[MeTOM HCCIICIOBAHUS SABJIACTCA OPraHU3allMOHHBIC N3MCHCHUS B
paMKax HCOMHCTUTYHHMOHAJIBHOI'O IIOJAXO/A. L[eJIB HCCIIEAOBAHUA — 000CHOBAThH U
BBIABUTH OCHOBHBIC OCOGGHHOCTI/I HCCIICJOBAHUS OpPraHU3aAllMOHHBIX W3MCHEHUI B
paMKax HCOMHCTUTYIHOHAJILHOI'O ITOJAXO0/14.

Pe3ynpTar: HEOMHCTUTYIIMOHAIBHBIM IOJIXOJ pPAaCCMaTpUBACT IPOLECC
OpraHM3allMOHHOI0 HW3MCHCHHUS KaK paHHOHaHBHBIﬁ, HaHpaBHeHHBIﬁ HN3BHC
npolecc MNPUCHOCOONEHUS] €IWHUYHOM OpraHM3aluud K BHELIHEH cpene,
OpPUEHTUPOBAHHBIN Ha 3aIlUIAHUPOBAHHBIM WTOT. BHEImHAS cpema mpencraBicHa
ConraJIbHbIMM HWHCTUTYTAMH, OIPCACIIAIOIMMNU HOPMATHBHBIC Tpe6OBaHI/I$I K
NEATENIbBHOCTH ~ opranu3anuii.  OpraHu3anuoHHas  CTPYKTypa  YCBAaWBaeT
npeo0Iaaonie B COUMyMe U HOPMAaTUBHO-TIOATBEPKICHHbIE 00pa3Lbl U (HOPMbI
ACATCIBHOCTH, KOTOPBIC BE€ChbMa ci1abo COOTHOCATCA C TEXHUYECCKOU
3 (HEKTUBHOCTHIO.
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OpraHU3allMOHHBIC N3MCHCHUS, HeOI/IHCTI/ITyI_[I/IOHaJ'IBHHﬁ moaxona, He(l)OpMaJ'IBHBIe
OIrpaHUYCHM:A, PUCKHU HHHOBaHHOHHOﬁ ACATCIIbHOCTH.

Neoinstitutional approach in research of organizational changes: the
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The object of research is complex and is presented by the organizations and
institutes involved in process of organizational change. An object of research is
organizational changes within neoinstitutional approach. A research objective — to
prove and reveal the main features of research of organizational changes within
neoinstitutional approach.

Neoinstitutional approach considers process of organizational change as the
rational, directed from the outside process of the adaptation of the single
organization to environment focused on the planned result. Environment is
presented by the social institutes defining standard requirements to activity of the
organizations. The organizational structure acquires prevailing in society and the
standard confirmed samples and forms of activity which very poorly correspond to
technical efficiency.
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