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JluniomMHast paboTa TOCBSIIEHA BOINpOCAM  YIPAaBJICHUS KOPHOPATUBHOMN
KyJbTypOW B OpraHu3alUsx pasiaudHbIX ypoBHeH. KopnopartwBHas KyJibTypa
ABJIAETCSI BAXXHBIM 3JEMEHTOM B YIPABIECHYECKOM CTPAaTEeTMU KOMIIAHUU.
['pamoTHOE M NIeTanbHOE U3yUYeHUE JAHHOW TEeMbl, IO3BOJUT MOHATH CHEUPUKY
KOPIOPAaTUBHOM KYJIBTYphI, €€ 3HAYUMOCTh JUIsI HAYyYHOTO HU3Y4YEHUS U IS
3¢ (HEKTUBHOTO UCTIOIB30BAHUS B IIEJIAX KOMITAHUU.

OOBEKTOM JTaHHOW TUIIOMHOM pabOThl SIBJISAETCS: KOPIIOPATUBHAS KYJIbTypa.

[IpeameToMm siBIIsI€TCA: COAEpKaHUE, cIeU(pUKa U pean3alus KOpIopaTUBHOM
KyJbTYphl B OpPraHU3aLUH.

[eap aumIoMHONM paboOTHI: MNPOACHUTH CYTh M OCOOEHHOCTH (PEHOMEHa
KOPIOPAaTUBHOM KyJIbTYPhl B OpPraHU3allUU.
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KOPIOpPaTUBHAs KYyJbTypa, KyJbTypa YIpPaBJICHHS, YIPAaBICHUE KOPIOPATUBHOMN
KYJbTYpOi, peajibHasi KyJbTypa YHOpPaBJICHUSA, STAJIOHHAs KyJIbTypa, CHUJIbHas
KyJIbTYypa, ciiabasi KyJbTypa, JOMUHUPYIOLIas KyJbTypa, CyOKyJIbTypa.
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The work is dedicated to the management of organizational culture at different
levels. Organizational culture is an important element in management strategy.
Competent and detailed subject research will help you understand the specifics of
the organizational culture and its importance for scientific research and effective
use in the company.

The object: the corporate culture.

The subject: the content, the specificity and the implementation of
organizational culture in the organization.

The purpose: To clarify the essence and features of the phenomenon of
organizational culture.
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