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PE®EPAT

Junnomuas pabota o0beMoM 65 cTpaHUIl, UCMOJIB30BaH 61 UCTOUHUK.

ITepeyenr wimoueBbix cnoB: PYKOBOJ/JAWTEJIb OPI'AHU3AIINUA,
[IPABOBOE PEI'VJIMPOBAHUE TPVYJIA, IIPABOBOM CTATYC, IIPABA U
OBA3AHHOCTHU PYKOBOAUTEJIA, TPYJIOBOI JOT'OBOP,
SAKJIFOYEHUE TPYJJOBOI'O JOI'OBOPA, ITPEKPAILIEHUE TPYOBOI'O
JOT'OBOPA, OTBETCTBEHHOCTDH PYKOBOJIUTEJIA, MATEPUAJIbHASA
OTBETCTBEHHOCTD, ANMCHUITVIMHAPHAA OTBETCBEHHOCTD.

B nunnoMHON paboTe HCCIEAYIOTCS TEOPETUYECKUE U TMPAKTUYECKHUE
ACIIEKTHI IPABOBOTO PETYIUPOBAHUS TPYAA PYKOBOJUTENS OPraHU3ALIHH.

OOBEKTOM UCCIIEAOBAHUS SIBJISIIOTCS PETYIUPYEMBbIE TPABOM OOIIECTBEHHBIE
OTHOIIIEHHWS, BO3HUKAIOIIME B CBSI3M C MPUMEHEHUEM TpyJa PYKOBOIMTEIS
OpraHu3aIUu.

lenp pumioMHONW  paOOTHI: MpPOAHATU3UPOBATH IPABOBOM  CTATyC
PYKOBOJUTENST OpraHU3alliu, a TaKkKe 0003HAYUTh OCOOCHHOCTHU TPYJONPABOBOTO
pPEryIMPOBaHUS OTHOLIEHHUN C PYKOBOJUTEJIEM OpPTraHU3allNH.

MerogamMu, WCMNOJIB30BABIIMMHUCS MpPU HANUCAHUM JAHHOW paboTHI,
ABJISIIOTCSL METOJI aHaliW3a W CHUHTE3a, aHaloTuH, OO0O0OIIeHUs, WHIYKIUH,
(hopManbHO-IOPUIUYECKUI, CPABHUTEIBbHBIM METOJIBI U JP.

Pe3ynpTarsl MpoOBEAEHHOTO UCCIEIOBAHUS U HOBU3HA: U3YyUYE€HBl UICTOYHUKU
MPaBOBOI'0 PETYJIMPOBAHUS U MpOaHAIM3UPOBaHA crelu(uka TpaBOBOro craryca
PYKOBOJUTENST OpraHu3alliK; OXapaKTEPU30BaHbl M BBIACICHBI OCOOEHHOCTHU
TPYAOBBIX OTHOLICHUN C PYKOBOJWUTEIIEM OPTaHU3alMU, B TOM YUCJIE 3aKIIOUYCHUS
U TPEKpalleHusi ¢ HUM TPYJOBOTO JOTOBOpA; MPOAHAIU3UPOBAHBI OCOOCHHOCTHU
OTBETCTBEHHOCTH PYKOBOJWTEISI OPraHU3alMy B TPYAOBBIX OTHOHIEHHSAX. Kpome
TOro, ObuIM  pa3paboTaHbl  MOPEAJIOKEHUS MO  COBEPIICHCTBOBAHUIO
3akoHoAaTenbcTBa PecnyOnuku benapych B cdepe MpaBOBOro peryinupoBaHUS
TpyAa PYKOBOJUTEISI OPTaHU3ALUY.

Pe3ynbTaThl paboThl MOTYT OBITH HCHOJIB30BAHBI B MPABOTBOPUECKOMU
NEATEIBHOCTU U MPAKTUYECKON 1€ TETbHOCTH OPTraHU3AIUH.

JloCcTOBEpHOCTh MaTEpHUAIOB M PE3yJbTATOB AUIUIOMHOM pabOThI, a Tak¥kKe
CaMOCTOSITEJIbHOCTh €€ BBINOJHEHUS MOATBEPKAAIOTCS MPUBEICHHBIM CIHCKOM
UCII0Ib30BaHHBIX UCTOYHUKOB U CCHUIKAMU Ha HUX B OCHOBHOM 4acTu pabOTHI.



SUMMARY

The graduation work includes 65 pages, 61 sources were used.

The list of key words: A CHIEF OF AN ORGANIZATION, LEGAL
REGULATION OF LABOUR, LEGAL STATUS, RIGHTS AND DUTIES OF
CHIEFS, EMPLOYMENT AGREEMENT, CONCLUSION OF AN
EMPLOYMENT AGREEMENT, TERMINATION OF AN EMPLOYMENT
AGREEMENT, CHIEF’S LIABILITY, FINANCIAL LIABILITY,
DISCIPLINARY LIABILITY.

In the graduation work theoretical and practical aspects of legal regulation of
labour of a chief of an organization are researched.

The object of the research: public relations, which are regulated by law and
arise due to the fact of regulation of labour of a chief of an organization.

The goal of the graduation work is to analyze legal status of a chief of an
organization, as well as to specify special aspects of labour regulation of relations
with a chief of an organization.

Methods, which were used during the writing of this work: method of
analysis and synthesis, analogy, generalization, induction, technical, comparative
methods and others.

The results of the research and novelty: sources of legal regulation have been
investigated and specific features of a legal status of a chief of an organization
have been analyzed; special aspects of labour relations with a chief of an
organization, including conclusion and termination of an employment agreement,
have been described and distinguished; special aspects of liability of a chief of an
organization in labour relations have been analyzed. In addition, proposals to
improve the legislation of the Republic of Belarus in the sphere of legal regulation
of labour of a chief of an organization have been developed.

The results of the work can be used in legislative activities and practical
activities of organizations.

The authenticity of the materials and results of the graduation work, as well
as the independence of its execution are confirmed by the list of used sources and
references to them in the body of the work.






