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PE®EPAT

Hunnomuass pabora «M3Mmenenue TpyaoBoro poroBopa B PecmyOnuke
benapyce» conepxkut 64 ctpanuubl, S0 HICTOYHUKOB.

KoueBble ciaoBa: TPYJIOBOI JOIOBOP, ISMEHEHUE TPYJIOBOI'O
JIOI'OBOPA, HAHUMATEJIb, PABOTHUK, TIEPEBO/I, IIEPEMEIIEHUE,
M3MEHEHUE CVYILUECTBEHHBIX YCJIOBUU TPYJA, COI'JIALIEHUE
CTOPOH, THUIIMATUBA HAHMUMATEJIA, IIPABA PABOTHUKA.

O0BbeKT HcCIeN0BaHHUA: OOIIECTBEHHBIE OTHOIIECHUS, CBI3aHHBIE C
M3MEHEHUEM TPYJ0BOTO JOTOBOPA U YCIOBUH Tpy/a.

eap padoTbI: KOMIUIEKCHOE H3YUYCHHE TEOPETUUYECKUX M MNPAKTUYECKUX
npoOJieM U3MEHEHHUs TPYJOBOrO JOTOBOpa U aHAIU3 BUJOB TAKOTO H3MEHEHUS,
OMpe/ieNICcHUe HampaBiICHUW U BbIPAOOTKA KOHKPETHBIX MPEUIOKEHUN IS
JNAJbHENIIEr0 COBEPIICHCTBOBAHUS 3aKOHOJATEIbCTBA.

MeToabl: COBOKYMHOCTh OOIIEHAYYHBIX M YACTHBIX METOJIOB IO3HAHMS,
CHUCTEMHOI0, CPABHUTEIBLHOTO U JIOTUYECKOTO aHAJINA3A.

JInst  packpbITUsl YKa3aHHOM 1€l B JIMIUIOMHOM pabore Oblna jgaHa
XapaKTEpUCTUKA OCHOBHBIM BHUJAaM U3MEHEHHS TPYIOBOTO JOrOBOpA, TAKUM Kak
MEepEeBOJ, NEPEMEIICHNE, N3MEHECHHUE CYIIECTBEHHBIX YCIOBUW TpyJa. BBISBICHBI
OCHOBAHMUS, YCIOBHUSA M IPUHLUIIBI U3MEHEHHUS TPYIOBOTO JOTrOBOpa, a TaK XKe
OTPaHUYEHUS 3aKOHOIATEIIbCTBA.

[IpakTudeckass 3HAYUMOCTH  JUIUIOMHOM  pabOThl  3aKJIIOYaeTcs B
BO3MOXXHOCTH HCCJIEIOBaHUSI OCOOCHHOCTEW M3MEHEHHUs TPYAOBOIO JIOrOBOpa,
VSICHEHHsI TIOpsiIKA W CIIOCOOOB MPABOBOTO  PEryJIUPOBaHUS C  IENIBIO
MPEJOTBPAILICHUS] CTOJKHOBEHUSI MHTEPECOB HAHUMATENsl U PabOTHHKA, a TaK K€
BBISIBIICHUS HEO0OXO0IUMOCTHU JabHeUIIero COBEPIICHCTBOBAHUS
3aKOHOJATENbCTBA B OOJACTM HW3MEHEHUs TpyAoBoro porosopa. IIpobOnema
M3MEHEHUsI TPYJOBOTO JOTOBOpa aKTyaJlbHa B CBSI3M C TE€M, YTO OHa
CYILIECTBEHHBIM O0pa3oM 3aTparuBaeT IMpaBa M 3aKOHHbIE MHTEPECHl Kak
pabOTHHKA, TaK M HAHUMATEJIA.

B pe3ynprate wuccimenoBaHus — OpEANpPUHATA  IIONBITKA  [IEpECMOTpa
JIEUCTBYIOIIETO TPYJIOBOTO 3aKOHOJATENHCTBA (B YACTH HU3MEHEHUS TPYIOBOTO
J0TOBOpa), a TaKk €  (OpMYyIUpPOBKA KOHKPETHBIX MPEUIOKEHUN IO €ero
COBEpIICHCTBOBAHUIO, C YYE€TOM TOrO YTO JaHHAs T[PaBOBasl KaTEropus
HEJIOCTATOYHO M3y4eHa U TpeOyeT JopabOTKH Ha 3aKOHO/IATEIbHOM YPOBHE.



ABSTRACT

Thesis "Changes in the labor contract in the Republic of Belarus" contains 64
pages, 50 sources.

Key words: LABOR CONTRACT, CHANGE LABOR CONTRACT,
EMPLOYERS, EMPLOYEES, TRANSFERS, RELOCATION, CHANGING
MATERIAL WORKING CONDITIONS, AGREEMENT OF THE PARTIES,
THE EMPLOYER'S INITIATIVE, THE RIGHTS OF WORKERS.

The object of study: related to the change of the employment contract and
working conditions public relations.

Objective: to study the complex theoretical and practical problems of the
labor contract changes and analysis of the types of changes that define and
formulate specific proposals for further improvement of the legislation.

Methods: set of general scientific and private methods of knowledge,
systemic, comparative and logic analysis.

The characteristic of the main types of changes in the labor contract, such as
transfers, relocation, changing material working conditions were used for this goal
in the thesis work extension. Revealed the grounds, conditions and principles of
change of the labor contract, as well as the limitations of the legislation.

The practical significance of the thesis is to study the possibility of changing
the features of the labor contract, clarification of the order and methods of legal
regulation under investigation in order to prevent conflict of interests of the
employer and the employee, as well as identifying the need for further
improvement of the legislation in the field of change of the labor contract. The
problem of labor contract change is actual due to the fact that it significantly
affects the rights and legitimate interests of both the employee and the employer.

The study attempted a revision of existing labor laws (in terms of changes in
the labor contract), as well as the formulation of concrete proposals for
improvement, given that the legal category of poorly understood and needs to be
improved at the legislative level.
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