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Pedepar
Jluninomuast pabota, 46 crpanui, 13 pucyHkoB, 9 HCTOYHUKOB.

MOTHUBALINA, DAKTOP MOTUBALINN, OPT" AHU3 AL,
OODOEKTUBHOCTD, OITPOC

Obvexm uccaredosanusi — MOTUBALIMS TIEPCOHANA Ha MPEINPUATHH.

Llenv pabomwl — peanu3oBaTh CUCTEMY YIPaBJICHUS MOTUBALIMEN MepcoHaa
Ha TPEPUATHH.

3a BpeMs pabOThl ObBUTM HM3yYEHBI TCOPETUYCCKUE OCHOBBI MOTHBAIIUU U
METOJIOB YIIPaBJICHUS MEPCOHAIOM Ha MPEANPUATHN, U3YYCH BOTPOC MOTHBAIIMH
nepcoHajga B OAHKOBCKMX W JIPYTUX OPTraHU3AIlMOHHBIX CHUCTEMax M CIOCOOBI
yIpaBJICHUsS MOTHBAIIMEH, IMOCTaBJIeHa 3aja4ya pa3pabOTKH CHUCTEMBI YIPaBICHUS
MOTHBAIUEH TEepPCOHAJIa, MOCTPOCHBI MOJICIW MOTHBAIlUA M CHCTEMBI cOopa |
aHaJM3a MapamMeTpOB MOTHBAIIMH, pa3padOTaHbl aIrOPUTMbI aHAJN3a MOTHBAIIHH,
pa3pabotana cuctema 3()QPeKTHBHOTO cOOpa MapaMeTpoB MOTHBAIIMK U aHAIM3a
ypOBHSI MOTHBAIIUU TTIEPCOHAIa HA MTPEATIPUITHH.

Pa3paboTtannast cuctema MO3BOJIAET MOBBICUTH 3IPHEKTUBHOCTH PabOTHI
OPENNpUsTUS, BBISIBUTH TNPOOJIEMHBIE MecTa B OpraHu3alud  Tpyaa W
aBTOMATU3UPOBATh MpOLECChl cOOpa M aHanM3a JAaHHBIX 00 ypOBHE MOTHBAILIMH
nepcoHaia.

Cucrema pa3paboTaHa sl TPEANPUATHI JIOOOTO THIA W BHEIPEHA Ha
codTBEpHOE TIPEATIPUITHE.

IIpu Hammcanuum otyeta ucnoib3oBajicsa cranmgapt BAK Pecnybnuku
benapych mi1s1 opopmieHUs: JOKYMEHTOB.



Abstract
Diploma thesis, 46 pages, 13 figures, 9 sources.

MOTIVATION, MOTIVATION FACTOR, ORGANIZATION,
EFFICIENT, POLL

Object of research — enterprise staff motivation.

Purpose — implementation of the enterprise staff motivation management
system.

During the work theoretical bases of motivation and enterprise staff
management methods were studied, the question about staff motivation in bank
and other organizational systems and methods of motivation management were
studied, the task of developing enterprise staff motivation management system was
created, the models of motivation and collection and analysis motivation
parameters were built, the algorithms of motivation analysis were developed, the
system of efficient collection of motivation parameters and organization staff
motivation level analysis were developed.

The developed system allows to increase enterprise work efficient, to
identify weak points in work organization and to automate the processes of
motivation parameters collection and analysis.

The system is designed for businesses of any type and implemented in a
software company.

When writing the report, the standard HAC of Republic of Belarus for
documents registration was used.



