PE®EPAT
KJIAMOBHUY OJIbI'A ®EJOPOBHA
ABTOMATH3ALIUS PABOTBI KAJIPOBOM CJ1YKBbI
B 3AKPBITOM AKIIMOHEPHOM OBIHIECTBE
«YIOT-MEBEJIb»

KioueBble ciioBa: 3akphITOe aKIMOHEpHOE OOMIeCTBO «YIOT-Mebenby,
JICTTOTIPOM3BOACTBO, ABTOMATU3UPOBAHHAS CHCTEMa YIPABJICHHS IEPCOHAIIOM,
ABTOMATH3WPOBAaHHAs  WH(GOPMAIMOHHAs  CHCTEMa, CHCTeMa  DJIEKTPOHHOTO
JIOKYMEHTO000pOoTA.

PabGora cocTtouT U3 BBENEHHs, 4YETHIpEeX TIJaB, 4YeThIpeX maparpados,
3aKJIFOUCHHS B KOJHYECTBE 52 CTpaHUIIL.

AKTYaJIbHOCTH TEMBI OOYCIIaBIHMBAeTCA TEM, YTO B HACTOSIIEE BpeMs B
Peciybnmke bemapych HaOmomaeTcs 3HAUYUTENBHBIW W HEYKIOHHBIA  pOCT
KOJIMYECTBA MHKPOOPTAHU3alMii W MajblX OpraHu3aluil, B TO e BpeMs
COMPOBOXKIAEMBI  CTPEMHUTENBHBIM pPOCTOM  HCIIOJIb30BaHUS HMHGOPMAIIMOHHO-
TEJIeKOMMYHUKALIMOHHBIX TEXHOJOTWH, HANpaBICHHBIX HA COBEPIICHCTBOBAHUE
(hyHKIMOHUPOBAHUS OPTraHU3ALMNI, TOBBIIICHUE Y3(PPEKTUBHOCTH UX PaOOTEHL.

Henp nuniaomHo# padoThl — pa3zpaboTka NMPEUIOKESHUI TT0 aBTOMAaTH3AINN
paboTHI OT/ETa KAIPOB B 3aKPHITOM aKIIMOHEPHOM 001IecTBE «YI0T-Mebenby.

OO0bekT muccie10BaHUs ABTOMATU3UPOBAaHHAsl CHCTEMa YIPaBICHUS
MepcoHaioM, BHeApsieMast B 3aKPHITOM aKIIMOHEPHOM 00IIecTBE « YIOT-MeOenby.

peamer HCCJIe10BaAHUS — XapaKTEePUCTUKU u CBOIiCcTBa
ABTOMATHU3UPOBAHHBIX CHCTEM YIIPABIICHUS IIEPCOHATIOM.

MeToapl HMccaeI0BaHUA: HAOTIONEHNE; CTATHCTHYECKHH METO]], CpaBHECHHE,
00001IeHre, aHATTH3, XPOHOMETPaKHBIE HAOIIOICHHS.

W3 paccMOTpeHHBIX B JUIUIOMHOW paboTre WH(POPMAIMOHHBIX CHCTEM TIO
aBTOMATHU3allMHN y4eTa KaJpoB U KaJpOBOr0 JOKYMEHTOO0OPOTa aBTOPY IUILIOMHOM
paboTel OoJiee TMEPCHEKTHBHBIM MPEACTABISACTCA BHEAPCHHUE COOTBETCTBYIOLIECTO
HOPMAaTHBHO-METOANYECKOW 0a3e M0 BEOCHHIO IEJONMpPOM3BOJACTBa B PecmyOmmke
benapycr mpukiamnoro pemenus «1C:3aprutata u Ynpasierue IlepcoHamom st
Benapycw», B 9aCTHOCTH, MOICHCTEMBI PETJIAMEHTHPOBAHHOTO KaJpOBOTO ydeTa.
Jannas cuctema moctpoeHa Ha mporpammMmHoil miardopme «1C:Ilpeanpusitue 8»,
KaKk ¥ HCIOJb3yeMoe OyXraiaTepckoil cimyxOoi mpukiamHoe pemenue «1C:
[pennpusarue 8. Byxranrepus mis bemapycw», 4To MpegoCTaBUIO BO3MOXKHOCTh
COBMECTHOTO FICIIOTIH30BAHHS PEIICHHH.

B pesynbrare aBTOMaTH3aIMHM 3aKpHITOTE AaKIHOHEpHOE oOmecTBe «YIOT-
MeGenpy MOTyYHIO COBPEMEHHYI0O W HAJeKHYIO CHCTEMY, KOTOpas I03BOJHIIA
MOBBICUTHh TMPOU3BOAUTENBHOCTh pabOTHl 3a CUET aBTOMATH3AllMM OCHOBHBIX
KaJIPOBBIX OIepalnii, aBBTOMAaTHIECKOT0 (hOPMHUPOBAHHS HEOOXOIUMOW OTYETHOCTH U
ObICTpOr0 MH(OPMAIIMOHHO-CIIPABOYHOTO OOCITYy>KUBAHHUS, COKPATHUTH OYMa)KHBII
JIOKYMEHTOOO0OPOT MEXIY CIIy’k0aMH, a Takke KOIMHIECTBO OIMINOOK.



PO®DEPAT
KJIMOBIY BOJIbI'A ®EJIAPAYHA
AYTAMATBI3ALBIA IAIBI KAJIPABAM CJYKBBI
¥V 3AKPBITHIM AKIBISTHEPHBIM TABAPBICTBE
“YIOT-MJBJISI”

KnrouaBbisi c10BBI: 3aKpBITa€ aKIbITHEPHAE TaBapbICTBA '"YIOT-M30ms»,

CIIpaBaBOICTBA, ayTamarbl3aBaHas cicrama KipaBaHHs nepcaHajam,
ayTamaTbI3aBaHast iH(papManbIiHas cictama, cictoma AJIEKTPOHHATra
JaKyMEHTa3BapoTy.

IMpama ckmamaenia 3 YBAA3CHHS, 4YaTBIPOX YacTak, YaThIpOX Iaparpaday,
3aKIIIOYIHHA ¥ KOJbKacIi 52 cTapoHaK.

AKTyaJbHacOb TA3MBbI alOyMmaymnseniia ThIM, IITO Y IMMepalIHi dYac y
PacyOminer  Bemapyck Hasipaenma 3HAaYHBI 1 HSYXUIBHBI POCT  KOJBKACII
MiKpaapraHi3alblii 1 MallbIX apraHi3amblid, sSKi CyMpaBaKaella IMKIIBBIM pocTaM
BBIKApBICTaHHS iH(apMalblitHa-TaIeKaMyHIKAIBIMHBIX TOXHAJIOTIH, HaKipaBaHBIX Ha
¥mackaHajeHHe (YHKIBITHABAHHS apraHi3anblii, MaBBIIPHHE >(eKTHIyHacHmi ix
TpaIsl.

MbdTa ABIIOMHAN Npanbl — paclpanoyka NpanaHoy Ma ayTaMaTbI3allbli
paboThI a13er1a Kapay y 3aKphIThIM aKIbITHEPHBIM TaBapbICTBE "YI0T-M30IsD».

A0'eKT JaciefaBaHHs — ayTaMaThl3aBaHas cicT3Ma KipaBaHHS IepcaHaiaMm,
sIKas YKapaHsela ¥ 3aKpbIThIM aKIbITHEPHBIM TaBaphICcTBe "YIOT-M20IIs1».

IIpanmMer  naciegqaBaHHA ~ —  XapaKTapbBICTHIKI i YmacuiBaci
ayTamaThI3aBaHBIX CiCTAM KipaBaHHS IepcaHanaMm.

MeTtaabl gacieJaBaHHS: Ha3ipaHHe; CTAaTBICTBIYHBI MeETaJ, IapayHaHHE,
abaryJipHEHHE, aHaJl3, XpaHaAMETPaKHBIS Ha3ipaHHI.

3 pasriaemkaHbIX ¥ JABIIUIOMHAH mpambl  iHQapMambIfHBIX CICTOM  Ia
ayTaMaThI3allbli YiTika Kaapay 1 KaapaBara JaKyMEHTa3BapoTy ayTapy IbIITIOMHai
Iparsl OOJIBII MEPCIEKTRIYHBIM YSyJIsIela YKapaHeHHe aJiaBeHara HapMaTelyHa-
MeTanblyHail 0a3e ma BSA3€HHI copaBaBoAcTBa ¥ PoacmyOminbl  Bemapych
npsikinaaHora panmnHaa «1C:3apruata u Yrpasnenune [lepconanom s benapycny,
y TIPBIBATHACI, ITAJICICTIMBI p3rilaMeHTaBaHara Kajpasara yiuiky. JlagseHas cicTama
nabyaaBaHa Ha nparpamHail matdopme «1C: Ipeanpusatue 8", sk 1 TPBIKIATHOES
paunuHe «1C: Ilpennpusatue 8. Byxrantepus mns Bemapycm», mro mpazacrasina
MarysIMacip CyMecHara BbIKapbICTaHHS PAIIdHHIY.

Y BBIHIKY ajTaMaThI3allbli 3aKphITae aKIbIIHEPHAe TaBapbIcTBa "YIOT-M»a0ms»
aTppIMajia Cy4acHYI0 1 HaJ3efiHyl0 CICTOMy, sKas Ja3BOJijia MaBbICILb
IpaJyKIbIIfHACIH Tpalbl 3a KOIIT ayTaMaThl3allbli aCHOYHBIX KaJpaBbIX arepalbli,
ayramaT3aBaHara (¢apMipaBaHHS HeaOXoJHAM clpaBa3jgadHacili i amepaTblyHara
iH(apManbIiHa-CIIpaBaBoOra abcIyroyBaHHs, MTaMEHIIIBIIb TAISIPOBEI
JTaKyMEHTa3BapoT MaMixk CIIy:k0aMi, a TakcaMa KOJIbKacllb TTaMbIIaK.
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AUTOMATION OF WORK STAFFING SERVICES
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The work consists of an introduction, four chapters, four sections, conclusions
in the amount of 52 pages.

The urgency of a subject is caused by that now in the Republic of Belarus
there is a significant and steady increase in the number of mikroorganizatsy and small
organizations, at the same time accompanied by the rapid growth of the use of
information and telecommunication technologies aimed at improving the functioning
of organizations, improving the efficiency of their work.

The thesis purpose - development of proposals for the automation of HR in a
closed joint-stock company "Comfort-Furniture".

Object of research - automated personnel management system, implemented
in a closed joint-stock company "Comfort-Furniture".

Subject of research - the characteristics and properties of the automated
systems of personnel management.

Research methods: observation; statistical method, comparison, compilation,
analysis, observation chronometer.

Of those surveyed in the thesis work of information systems for automated
accounting personnel and personnel document the author of the thesis more
promising is the introduction of an appropriate regulatory and methodological basis
on record keeping in the Republic of Belarus application solution "1C: Salary and
Personnel Administration for Belarus", in particular subsystem regulated personnel
records. This system is based on the software platform "1C: Enterprise 8", as used
accounting service application solution "1C: Enterprise 8. Accounting for Belarus",
which provided an opportunity for sharing solutions.

As a result of automation zakrytoge Joint Stock Company "Comfort-Furniture"
has received a modern and reliable system that will improve productivity by
automating core HR operations, automatic generation of the necessary reporting and
quick information and reference services, reduce paper documents between services,
as well as the number of errors .



