PEDEPAT

HumuomHas pabora coaepxut 60 crtpanun, 10 npunoxenuir u 66
UCTIOJIb30BaHHBIX ICTOYHHUKOB.

KmoueBsie  cimoBa: OTBOP, HAIWM, TIEPCOHAJI, KAHJUJIAT,
JNOJDKHOCTDh, AHKETUPOBAHUE, COBECEJNOBAHUE, TECTUPOBAHUE,
PE3IOME, PLIHOK TPYJIA.

OOBEKTOM HCCIIEIOBAHUS SBIIAETCS MOJ00P NEpPCOHaIa B OpraHUu3aluu.

Llenp paOOTBl — MPEATIOKUTH IYTH COBEPIICHCTBOBAHMS, MPOAHAIU3HPOBAB
mpouenypy ~moucka w mombopa mepconara B COOO «CAMMUT
TEKHOJIO /XK 3».

B mpouecce wuccnenoBaHus OBLIM  HCIONB30BAaHBl TaKWE METOBI, Kak
CPaBHHUTEIbHBIA METOJ, KOI/Ia CpPaBHUBAJIWCH TpPEeOOBAHMS, OTPAKECHHbIE B
HOPMATHUBHBIX MPABOBBIX JTOKyMEHTax (3aKOHAaX, MOCTAHOBJICHUAX, MOJOKEHUSX,
MOHOTpaHUIX M CTAThsIX) U CTETICHb BBITIOJHEHUS WX B KOHKPETHON OpTaHHU3aIlid —
COOO «CAMMUT TEKHOJIOIXW3y»; nabmromeHue, NpeACTaBISIONEe COOOH
U3y4YCHHE JIOKYMEHTOB OpraHM3aliu, padoThl ¢ HUMH U JEATEIbHOCTHIO
IOPUCKOHCYJIbTAa, aHAIU3 OCOOEHHOCTEH O0OpaOOTKM ¥ BEICHUS JOKYMEHTOB
OpraHm3aiuu;, cobeceoBaHHE C COTPYJHHWKAMH, OTBETCTBEHHBIMH 3a TOUCK U
noabop mnepcoHana. B mpoiiecce pabOThl UCMONB30BAJICS METOJ AHKETUPOBAHMS
(muceMenHoro ormpoca). C mNOMONIBIO AAaHHOTO METOJAa B OpraHu3aluud ObLIO
OTIPOIIECHO OOJIBIIIOE KOJUYECTBO PECIIOHACHTOB 32 OTHOCHUTEIBHO KOPOTKOE BpEMs.
bbut ncnonb30BaH ONMH U3 OCHOBHBIX METOJOB HMCTOPUYECKOTO HCCIEAOBAHUSA —
UCTOPUKO-TEHETHYECKUNA METOA. DTOT METOJ MOMOT M3YYUTh HPOUCXOXKACHUE U
3Tambl pa3BUTHS MMOMCKA U MOAOOPA MEepCoHAaIA.

B pesynpraTe wuccienoBaHUS BBIABICHBI XapaKTEpPHBIE YEPTHI, JaHbBI
PEKOMEHJIAIMU M TPEIJIOKEHUS IO COBEPIICHCTBOBAHUIO METOJOB TIOUCKA H
noaboOpa IMepcoHala Ha NPUMEPE COBMECTHOIO OOIIECTBA C OrPAaHUYEHHOMN
otBeTcTBeHHOCThIO «CAMMMUT TEKHOJIOJDKU 3.

CrereHp BHEAPEHHS — TPEIJIOKEHUS ¢ KOHKPETHBIE MEpPOIPHUSITHS,
onpoOOBaHbl B JEATEIHHOCTH OPraHU3allid, MOCIYXHUBIIEH 0a30i A MPaKTHUKH.
BaxnelliuM HanpaBJIeHHMEM COBEPIICHCTBOBAaHUS IMOWUCKAa U Toa0Opa mepcoHasna
ABIIAETCS pa3pabOTKa €JMHON CXEMBbI MMOMCKA M MoA00pa MepcoHana B OpraHu3aluy,
oImyOJIMKOBaHNWE BaKaHCUW Ha calTe OpraHM3allM, TPOBEIACHHE AHKETHPOBAHMS,
UCTIONB30BAaHUE 3asgBKM Ha MoAOOp KaHAMJaTa MJig 3aMEIICHUs BaKaHTHOU
JTOTHKHOCTH.

Pabota BbIOTHEHAa aBTOPOM CaMOCTOATENBHO. J[pyrue aBTOpsl B MPOBEACHUU
UCCIICIOBAaHMS y4acTHsi HE NpUHUManu. Bce 3aMMCTBOBaHHBIE U3 WCTOYHUKOB U
JUTEPATYpPhl UACH U MOIXO0bI COMPOBOKIAIOTCS CCHUIKAMU Ha UX aBTOPOB.



PODEPAT

HpimnomHas npaua  yrpeimiaiBae 60 craponak, 10 mnpeiknagaHHsy 1 66
BBIKAPBICTAHBIX KPBIHILI.

Kmouassis ciossl: AJJBOP, HAEM, IIEPCAHAJL, KAHBIJIAT, ITACAJIA,
AHKETABAHHE, CYMOVE, TOCTABAHHE, P23IOMD, PBIHAK ITPAIIBI.

AG'exktam nmacnemaBaHHs 3'syIIsSeIa Mag00p IepcaHaly ¥ apraHi3albli.

Mbsra mpanbl — mOpanaHaBallb HUIAX1 YAACKaHAJEHHS, IpaaHalli3aBayIlibl
nparmpaypy nomyky i nagoopy nepcanany ¥ CTAA «CAMIT TOKHOJIAIKBI3».

VY mpanpce nacienaBaHHs ObUll BBIKAPBICTAHBI TAKis META/Ibl, K MapayHaIbHbI
MeTaj, Kajll MapayHoyBajicsi narpabaBaHHI, aJJIIOCTPaBaHbIl Y HapMaThIYHBIX
MpaBaBbIX JaKyMEHTax (3aKOHAX, IMAaCcTAaHOBAX, MAaJAXIHHAX, MaHarpadisx i
apThIKyJax) 1 CTYyEeHb BbIKAHAHHSA 1X y KaHKpATHail apraHizauslli — CTAA «CAMIT
TOKHOJIAJUKDBI3»; HasipanHe, skoe ysyiase caOoil BBIBYUIHHE JIaKyMeHTay
apraHizaipli, mpaubl 3 1Ml 1 J3€HHACLI0 IOPBICKOHCYJbTA; aHajl3 acalJiBaclLsy
anpaloykl 1 BAJ3€HHS JaKyMEHTay apradisalpli; CymMoye 3 CyNnpaloyHiKami,
aJIKa3HbIMI 32 TOLIYK 1 Majxbop mepcaHany. Y Mpaudce IMpaubl BBIKAPBICTOYBAYCS
MeTaJ| aHKeTaBaHHs (MicbMOBara ambITaHHs). 3 Janamorai jaaja3eHara MeTtagy y
apraHizaibll ObUIO anbITaHa BsUTIKAs KOJBKACIh PACHAHAIHTAY 3a aJHOCHA KApPOTKI
yac. bely BBIKapbICTaHbl aJ31H 3 aCHOYHBIX METajay ricTapblyHara JacieJaBaHHs -
TICTOpPBIKA-T€HETBIYHBI METaA. ['3Thl MeTa/ 1amaMor BIBYUbILb MaXOIKAHHE 1 ITAIbI
pa3BillLs MOIIYKY 1 Ma00py MepcaHany.

Y  BBIHIKY JaciiefaBaHHsS BbIAYJIEHbl XapaKTAPHbBIA  PBICHI, JaJ3€HbI
pOKaMEeHJAIbli 1 TpamaHOBBI Ta YJaCKaHAJIECHHI MeTajay TOMyKy 1 Mamdopy
nepcaHady Ha MPBIKIAN3€ CyMecHara TaBapbIiCTBa 3 aOMexaBaHAll aJKa3HACIIIO
«CAMIT TOKHOJIAJIKBI3».

CryneHp VKapaHeHHsS — MpalNaHoOBbl 1 KAHKPITHBISI MeEpamnpbleMCTBBI,
anpa0aBaHbIA Yy J3€WHACII apraHizambli, sSKas MaciayXbuta 0aszail sl MPaKTHIKI.
HaiiBaxHeWmbIM  HampaMKaM yAacKaHAJICHHS TOMIyKy 1 Mmam0opy TepcaHaimy
3'ayisieniia  pacmparoyka aasiHail cxembl TOLIyKy 1 maxbopy mepcaHaity ¥
aprafizampli, amyOnikaBaHHE BakaHCIii Ha caiille aprafi3aipli, MpPaBII3CHHE
aHKETaBaHHS, BBIKAPBICTAHHE 3asfyKi HAa Manbop KaHIAblAaTa Uil 3aMALIYIHHS
BAKAHTHAW Macaspl.

IIpana BbIKaHAaHAa ayTapaM caMmacTOWHA. [HIIBIA ayTapel ¥ MNpaBAI3eHH]
JacielaBaHHs y13elly He IpbIMail. Yce 3ama3blyaHblsl 3 KPBIHIL 1 JIITapaTypsl 1131 1
NaJIbIX0/IbI CyMpaBapKaroliila ClachkuiKaMi Ha 1X ayTapay.



ABSTRACT

Diploma work contains 60 pages, 10 applications and 66 used sources.

Keywords: SELECTION, EMPLOYMENT, PERSONNEL, CANDIDATE,
POSITION, QUESTIONNAIRE, INTERVIEW, TESTING, RESUME, LABOR
MARKET.

The object of study is the selection of personnel in the organization.

Purpose - to suggest ways to improve the procedure of analyzing the search
and selection of staff in the JV "Summit Technologies."

The study used techniques such as comparative method, when compared
requirements reflected in the legal documents (laws, decrees, regulations,
monographs and articles) and the degree of fulfillment of a particular organization -
JV  "Summit Technologies"; observation is the study of documents of the
organization, working with them and the activities of legal counsel; analysis of the
characteristics processing and maintenance of documents of the organization;
interviews with staff responsible for search and recruitment. In the process, the
method of questioning (written survey). With the help of this method in the
organization were interviewed a large number of respondents in a relatively short
time. Was used by one of the main methods of historical research - historical and
genetic method. This method helped to study the origin and development stages of
the search and selection of staff. The study revealed the characteristic features,
recommendations and proposals for improving the methods of search and selection of
staff for example Joint Limited Liability Company "Summit Technologies."

The degree of implementation — and offer specific activities tested in the
organization, which served as a basis for practice. The most important way to
improve the search and selection of staff is the development of a single scheme of
search and selection of personnel in the organization, the publication of vacancies on
the website of the organization, carrying out the survey, the use of the application for
the selection of candidates for the vacant post.

Work performed by the author individual. Other authors did not participate in
the research. All ideas and approaches that has been borrowed from literature sources
are accompanied by references to their authors.



