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PE®EPAT

Junnomuas pabota coaepxkut 95 crpanuin, 19 Ttabnun, 4 pucynkos, 39

HCTOYHHUKOB, 3 IMPUITOKCHUA

KOHTPAKT, [TOBBIIIIEHUE TPYJOBOM AKTHUBHOCTHN,
NHCTPYMEHT, MOTHUBALINA

OOBeKTOM HCCIeOBaHUs SIBISICTCS UCIOJb3yeMasi (opMa KOHTpaKTa HailMa
Ha paloTy, TMOJy4YMBIIAsh PACOPOCTPAHEHHE B  MEpuUoj  TpaHchopmaluu
YKOHOMHYECKUX CHUCTEM M KOHTpPAKTa KaK OCHOBBI KOHOMHYECKHX OTHOIICHHWHA B
00O «IIpemuym rpynm».

[IpenmeToM wcciaeAOBaHUS SBISCTCA KOHTPAKT KaK HMHCTHTYIMOHAIbHAS
(dbopMa MOBBIIICHUS TPYI0BOH aKTUBHOCTH MIEPCOHAJIA (PUPMBI.

enb paboThl — UCCIeOBaHNE BIUSHUS MPUMEHIEMON KOHTPAKTHONW CUCTEMBI
B OO0 «IIpemuym rpymni» Ha TOBBILIIEHUE TPYJOBOM aKTUBHOCTH MEpCOHAIA.

Mertonabl UCCJIEIOBAHUS rpaduueckuii, CTaTUCTUYECKHM METO/I,
aHKETUPOBAHUE, METO/] IKCIIEPTHBIX OLIEHOK, METO]] HAOIIOICHHUS.

JuriomHuas pabora MOCBSIIIICHA U3YYCHUIO KOHTpaKTa Kak
WHCTUTYIIMOHAJIBHONW €IWHUIIBI, OCOOCHHOCTEW KOHTPAKTHOW (OPMBI pabOTHI
nepcoHajga W BIMSHUE KOHTpPAKTa Ha padOTy pa3lIUYHBIX KaTEropuil paOOTHHUKOB.
N3yyeHsl BOMPOCHI MOTHUBAIMKM JIMYHOCTH M CIOCOOOB, METOJIOB MOTHBAIUU
COTPYIHUKOB JUIsl YBEIMUCHHUE UX JIETTOBOM aKTUBHOCTH. PaccMOTpeHbl 0COOEHHOCTH
MPUMEHEHUS KOHTPAKTHOW (OpPMBI CTUMYJIMPOBAaHMS AKTUBHOCTH II€PCOHANIA Ha
bupwme.

CTyAeHT-TUIUIIOMHHK TTOJTBEPIKAAET, YTO MPUBEECHHBIN B JUTUIOMHON paboTe
pacUYeTHO-aHATUTHYECKU  Marepuan  OOBEKTHBHO  OTPa)XaeT  COCTOSHHE
HccleIyeMoro mporecca (paspabaTtbiBaeMoro o0ObeKTa), BCe 3aMMCTBOBAHHBIC W3
JTUTEPATYPHBIX W JIPYTUX HUCTOYHUKOB TEOPETUYECKHE M METOHOJOTUUYECKHE

IMOJIOKCHHA U KOHLICIIIKWHK COIIPOBOKIAIOTCA CChIUIIKAMHA Ha UX aBTOPOB.



PO®EPAT

HpimnomHas npaua yTpeivmiiBae 95 craponak, 19 tabmiu, 4 mamtonkay, 39

KpBIHII, 3 AaAaTKy

KAHTPAKT, [TABBILIAHHE [IPALIOVHAU AKTBIVHACLI,
[HCTPYMEHTBI, MATBIBALIBIS

Al'ekTam gacienaBaHHs 3'ayisellla BhIKapbICTOYBaHas (opMa KaHTpakTa
HaiiMy Ha mpaiy, sKas aTpbIMaja pacmayciof y Tepeisia TpaHcapMaibli
HKaHAMIYHBIX CICTAM 1 KaHTpaKTa SK acHOBBI JKaHaMIYHBIX agHOCIH y TAA
«IIpamiym rpym».

[Ipanmeram fnaciempaBaHHS 3'Ayjseiiia KaHTPAKT SK 1HCTBITYIBISTHAJIbHAS
(bopMa MaBBIIIPHHS MpaLlOYyHAN aKTRIYHACII MTepcaHany (GipMbl.

Mbra paboThl - JacieaBaHHE YIUTBIBY y>KbIBAJIbHAW KaHTpPaKTHAM CICTIMBI ¥
TAA «IIpamiyMm rpym» Ha MaBBIIIPHHE MPAlOYHANW aKThIYHACI[l TIepcaHay.

Mertazapl gacienaBanHs: rpadiyHbl, CTATHICTBHIYHBI METAJl, AHKETAaBaHHE, METa]l
AKCIIEPTHBIX al[PHAK, METaJ] Ha3ipaHHS.

JIpITUTIOMHAs Tpaia MpbhICBEYaHa BBIBYYIHHIO KAHTPAKTY SK IHCTBHITYIIBIAHAM
aJ31HK1, aca0iBaciay KaHTpakTHal (OPMBI IIpallbl IepcaHaty 1 YIIbIY KaHTPaKTy Ha
mpaiy pO3HBIX KaTATOphI paboTHiKay. BhIBydaHbl TBITAaHHI MaThIBaIlbli acoObI 1
criocabay, Merajmay MaTbIBallbli CYIMpaloyHiKay IS TaBeliudHHE 1X J3eIaBOi
aKkTeIyHaci. Pasriemkanbl acaOmiBaciii TNPBIMSHEHHS KaHTpakTHAd  QopMBbI
CTBIMYJISIBAHHS aKTBHIYHACIII TIEpcaHany Ha ¢ipme.

CTymdHT-IBIIUIOMHIKAY MalBsp/IKae, MTO MPBIBEI3CHBI ¥ IBITUIOMHAN MpaIlbl
pa3miKoBa-aHANITBIYHBI MATIPBISUT a0'eKThIYHA aIIOCTPOYBae CTaH JOCTeaHara
mparpcy (pacmparjoyBanara ab'ekTa), yce 3ama3blyaHblsil 3 JIITapaTypHBIX 1 THIIBIX
KPBIHIIl TYapATHIYHBISA 1 METaJaJIarivyHblsA IMATaK3HHI 1 KaHIPIIBI CYITpaBapKaroIIa

CrachbUIKaMi Ha iX ayrapay.



Abstract

Thesis contains 95 pages, 19 tables, 4 figures, 39 sources, 3 annexes

CONTRACT, INCREASING LABOR ACTIVITY, TOOL, MOTIVATION

The object of the research is used form of contract of employment, was
extended in the period of transformation of economic systems and contract as the
basis of economic relations of LLC "Premium groups".

The subject of research is the contract as an institutional form of increasing
labor activity of personnel of the firm.

Purpose - to study the effect of the contract system used in LLC "Premium
Group™ to increase the labor activity of personnel.

Methods: graphical, statistical methods, questionnaires, method of expert
evaluations, observation method.

Thesis is devoted to the study contract as an institutional unit, the
characteristics of the contractual form of the staff and the effect of the contract for the
operation of various categories of workers. Study the question of personality and
motivation methods, methods of motivation of employees to increase their business
activity. The features of the application of the contract form to stimulate the activity
of the staff at the company.

Graduate students confirms that the thesis set out in the settlement and
analytical materials objectively reflects the state of the test process (developed
object), all borrowed from literature and other sources of theoretical and
methodological principles and concepts are accompanied by references to their

authors.



