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Pegepar
Jlobax Haranbst AnekcaHapoBHA

«B3auMOCBSA3b OPraHN3alMOHHON KYJIbTYPHI U JIOSUIbHOCTH MepCcoHAsA (HA
npumepe OAO «I'omceabmamn)»

JunnomHas padora: 80 c., 56 ucTouHHKa, 3 MPUIIL.

KuroueBbie ciioBa: OpraHu3aiimoHHas KyJbTypa, JOSJIBHOCTh IIEPCOHAIA,
IUCIUIIJIMHA, TOMYMHEHHBIM M HanumMmartenab, PVYII "T'omcensmam', co3HaHue
pabOTHUKOB, BHYTPHOPraHU3AIMOHHBIC OTHOIIEHHUS, KOPIOpaTHBHas KYJIbTYypa,
JUJIEP.

Oobexr uccaenosanuda — PVYII "["'omcenemar"

Iesb padoThI — N3ydYEeHUE B3aUMOCBSI3U OPTAHU3ALMOHHON KYJIBTYPBI U
JOAJIBHOCTH NIEPCOHAJIA, TAKXKE pa3paboTKa Mep 110 COBEPIICHCTBOBAHUIO
nostnpHOCTH Ha rpuMepe PYII "T'omcenpmamr”.

Metoabl HMCCIEAOBAHUSI: ONPOCHI — HWHTEPBBIO, AHKETHPOBAHUE,
TECTUPOBAHUE, U3MEpPEHUE YPOBHS YIOBJIETBOPEHHOCTH TPYJIOM,
OpraHU3alMOHHBIM KIMMAaTOM KOJUIEKTUBA; cOOp (PUKCUPOBAHHOW MH(pOpMAIUU —
U3YYeHUE JOKYMEHTOB, CYIIECTBYIOIIMX B OPraHU3alMU U PETIaMEHTHUPYIOLINUX
NesATEeIbHOCTh PAOOTHUKOB M Ipynil (yCTaB OpraHU3aluu, KOPIOPATUBHBIA KOJEKC
NOBEACHUS,  KOHTPAKThl,  JOJDKHOCTHBIE  WHCTPYKIMU,  TOJIOKEHUS O
MO/IPA3/ICTICHUSX ).

IHosryyeHHbIe pe3yjbTaThl U UX HOBH3HA: [IPEJIaracTCsi HOBask METOAMKA
OLICHKM OPTaHU3alMOHHOMN KYJIbTYPBbI, C TOMOILIBI) KOTOPOX MOYKHO MOJIYYUTh
JIOCTaTOYHBIN 00bEM MCXOMHBIX TAHHBIX JIJIS1 Pa3pabOTKU MPOEKTa IPOrpPaMMBbI €€
COBEPIICHCTBOBAHHUS .

O06s1acTh BO3MOKHOT0 MPAKTUYECKOT0 IPUMEHEHHS . UCIIOJIb30BaHUE JIJIS
pETyIMpOBaHUs BHYTPUKOJUIEKTUBHON aTMOC(EPHI.

ABTOp paboOTHl TOATBEPXKIAET, UYTO MPHUBEJACHHBIM B paboTe Matepuan
MPaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSHHUE MCCIIEAYyeMOro IMpoIlecca, a BCE
3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JPYTMX HCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJNYECKUE TOJIOKEHUS U KOHIIEIIIUU COMPOBOKIAIOTCA
CCBUIKAMHU Ha UX aBTOPOB.




Py¢gepar
Jlo6ax Hartanns Anskcanapayna

«¥Y3aemacyBsi3b apratizanpliiHail KyJbTYpbI i JasiibHacUi nepcaHaiay (Ha
npsikiaanze AAT« 'omceabman »)»

Jpimomuas mpamna: 80 c., 56 KpbIHIIbL, 3 gagaTKi.

KiaouaBbisi  ¢10BbI:  ApraHizaipliiHas KyJnbTypa, JasjbHAacllb I€pCcaHally,
NBICIBIIIIHA, MagHadaneHnbl 1 HaiManbHiK, PYII "T'omcensmami", cBsmomacib
paboTHIKaY, yHYTpblapraHi3albliiHbIsA aJHOCIHBI, KaprapaTblyHas KyJlbTypa, Jiaap.

AO0'exT nacaexaanus - PYII "["'omceapmarr"

Mb3Ta npaubl - BEIByUSHHE y3aemMacyBs31 apraHizalbliiHail KyJIbTypbl 1 JasIbHACI
nepcaHaigy, TakKcama paclpaloyka Mep Ia YJacKaHaJEeHHI JIasjabHAcll Ha
npeiknaaze PYII "'omcenpmam".

Mertaabl gacienaBaHHS: anblTaHHI - IHTAPB'IO, AHKETABaHHE, TACLIPABaHHE,
BBIMSIPOHHE V3pOYVHIO 3a/JaBOjieHaclll Ipalaid, aprasizalbliiHara KiiMmary
KAJIEKTBIBY; 300p (ikcaBaHail 1H(apMaiblli - BBIBYYIHHE JaKyMEHTay, AKis
ICHYIOLIb y apraHi3aipll 1 SIKisl p3rJIaMEHTYIOlb A3€WHAclb padOTHIKAY 1 rpyn
(craryT apranizaibll, KapHoapaTblyHbl KOA3KC MMaBOJ31HAY, KAHTPAKTHI, CIYKOOBBIS
IHCTPYKIIBI1, A HH1 a0 Maapa3a3saieHHsX ).

ATpbIMaHbIA BbIHiKI 1 iX HaBi3Ha: mpanaHyela HOBasi METOJIbIKA AalPHKI
aprafizaibliiHail KyJIbTypbl, 3 JamaMorai sikod MoO’KHa aTpbIMallb JacTaTKOBBI
a0'éM 3BIXOAHBIX JAJ3CHBIX JJIs  pacHpalloyKi TMpaeKkTa Tmparpambl s

(V)

V1acKkaHAJICHHS.

BoOsacup MarysiMara NpPaKTbIYHATA MNPbIMSAHEHHS: BbIKAPHICTAHHE IS
PATYJISIBAHHS YHYTPBIKAJIEKThIYHAN aTMacdephl.

A¥Tap mparpl manBsipjpKae, MITO MPBIBEA3EHBI ¥ Tpallbl MATIPBIsUT MpaBiLIbHA 1
a0'eKThIYHA aJUTIOCTPOYBae CTaH JOCJeAHara mparpcy, a yce 3ama3blyaHblsi 3
JITApaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIA, METAJANaridyHbisl 1 METaJIbIYHbISA
najakdaHHI 1 KaHIPMIBI CympaBapKarolia crachblikami Ha iX ayTapay.




ANNOTATION
Lobach Natalia

"The interrelation of organizational culture and employee loyalty (for
example, of"" Gomselmash ")"

Thesis: 80 p., 56 source , 3 app.

Key words: Organizational culture, personnel loyalty, discipline, subordination
and the employer, RUE "Gomselmash", the consciousness of workers, intra-
organizational relations, corporate culture, the leader.

Object of research - RUE "Gomselmash"

Purpose of research - study of organizational culture and staff loyalty, the
development of measures to improve loyalty by the example of RUE
"Gomselmash".

Research methods: Surveys - interviews, questionnaires, testing, measuring the
level of job satisfaction, organizational climate of the collective; fixed fee
information - study documents that exist in the organization and regulating the
activities of employees and groups (articles of association, corporate codes of
conduct, contracts, job descriptions, the provisions of subdivisions).

Obtained results and their novelty: A new method of assessment of
organizational culture, which can be used to obtain a sufficient amount of input
data for the draft program of its perfection.

Area of possible practical application: the use of the material for regulation of
inner collective atmosphere.

The author confirms that the material contained in the work correctly and
objectively reflects the state of the process under investigation, and all borrowed
from literature and other sources of theoretical, methodological and methodical
positions and concepts are accompanied by references to their authors.




