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PE®EPAT

Konecuukosuu Anmaa JleonumoBHa
«B3auMOCBA3b JUYHOCTHBIX 0CO0EHHOCTEH ¢ MpodecCHOHAIBHBIM
BbITOPAHMEM, HHIEKCAMH CTPECCOTeHHOCTH MOBEeAeHYECKNX KOMIIeTeHIU U

COIIMAJILHO-TICUXO0JIOTHYECKOH ajanTanuen»

Junimomuas padota: 151 ¢., 68 HCTOYHUKOB.

KawueBble caoBa: JIMHHOCTL, CTPYKTYPA JIMHHOCTU,

CIIOCOBHOCTH, MOTHUBALIUA [MPODPECCHUOHAJIBHOE
(BMOLMOHAIJIBHOE) BbII'OPAHUE, AJAIITALIA, UWHAEKCHI
CTPECCOI'EHHOCTMN.

O0bexT HCCJIeIOBAHUS — OCOOCHHOCTHU JUYHOCTH  MEHEIKepa,

paboTaroIIero B KOMMEpPYECKON OpraHu3aliy.
Heab pa6oThl — U3yueHne U 0OOCHOBAHUE BIUSHUS JTUYHOCTHBIX (DaKTOPOB

Ha HpO(l)CCCI/IOHaHBHOG BBII'OPAaHHUC, HNHICKCHI CTPCCCOICHHOCTHU
IIOBCACHYCCKHUX KOMHGTGHI_[Hﬁ N CONUAJIBHO-TICUXOJOTHYCCKYIO aJallTalluIO.
MeTOIlbI HCCJICA0OBAHUA: MCTOJ TCOPCTHUUCCKOTO aHaJIn3a,

OMIIUPUYECKUE METONbI: MATU(GAKTOPHBIN JUUHOCTHBINA onpocHUK NEO PI-R;
ONMPOCHUK XPOMOBa; TECT Ha MNpodecCHOHATbHOE BbIrOpaHue (B ajanTaluu
H.E.Bodonwvsanoeoti); TecT caMOOIEHKH TOBEACHUYECKUX KOMIIETCHIIMM (TI0JIHAs
Bepcusi); TecT Pomkepca JlaiiMmoHaa cOMaIbHO-TICUXOJIOTHYECKas alanTalfusl.

IHonyuyeHHble pe3yabTAaThbl M MX HOBHM3HA: B XOJI€ HMCCJIEJIOBaHUs, ObLIO
BBISIBJICHO, YTO CYIIECTBYET PsJl JIMYHOCTHBIX (DAKTOPOB, KOTOPHIE OKA3BIBAIOT
BJIUSIHUE HA SMOLMOHAIBHOE BHITOPAHUE MEHEIKEPA B YCIOBHUSIX KOMMEPYECKOMN
OpraHu3alyi, Ha HUHAEKChl CTPECCON€HHOCTH IOBEACHUYECKUX KOMIIETECHIIMNA U
COLIMAJIbHO-TICUXOJIOTHYECKYIO aIaNTalHIo.

O6sacTh BO3MOKHOTO TNPAKTUYECKOr0 NPHUMEHeHMs: pa3paboTka W
BHEJIPEHUE CUCTEMBI MPAKTUUECKUX MEPOTIPUITHIA 110 TPOPHUIIAKTHKE U KOPPEKIIUN
BBITOPAHUSI IIO3BOJIMT CHHU3WTh YPOBEHb BBITOPAHUSA COTPYJIHHUKOB, YPOBEHb
po(eCCHOHANIBHOTO CTpecca UM OOJErYuTh MPOIECC afanTalliid, W TEeM CaMbIM
MOBBICUTh 3()(PEKTUBHOCTH MPOhEeCCUOHATBHOM JCSTENHHOCTA OpTraHu3allid B
L[EIIOM.

BriepBpie Ha OCHOBE KOMIUIEKCHOTO TEOPETUYECKOr0, SMIUPUUYECKOTO U
CTATUCTUYECKOTO HCCIEOBAaHUS JO0KA3aHO BIUSHHE JUYHOCTHBIX (PAKTOpPOB Ha
OMOLMOHAJILHOE  BBITOPAHUE,  CTPECCOYCTOMYMBOCTD U COLMAJIbHO-
MICUXOJIOTMYECKYIO aIaNTAlIMI0 MEHEKEPOB KOMMEPUYECKUX OpPTraHU3alni.

ABTOp pabOTHI MOJTBEP)KIAET, YTO MPHUBEACHHBIM B paboTe MaTepual
NPaBUIBHO U OOBEKTUBHO OTPAXKAET COCTOSHHE MCCIEAYyEeMOro IMpollecca, a BCe
3aMMCTBOBAHHBIE W3 JIUTEPATYPHBIX M JPYTUX HCTOUYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJNYECKUE TOJIOKEHUS U KOHLIEIIIUU COMPOBOXKIAOTCA
CCBUIKAMU HA UX aBTOPOB.



POD®EPAT

KanecHnikoBiu Anina Jleanigayna

« «Y3aemacyBsi3b aco0acHbIX acaduaiBacusy 3 npadgeciiiHbIM BbITapaHHe,
IHIPKCAMi CTPeCCOreHHbIX MABOHIIKIX KaMIIeTIHIbIN i calbIAJIbHA-
ncixajgariyga agantanbIsgii»»

Jeimomnas padora: 151 c., 68 KpbIHilL.

KawuaBbia ciaoBbl: ACOBA, CTPYKTYPA ACObs, 310OJIbHACIII,
MATBIBALIBISI, TIPA®ECIMHAE (OMAIIBISHAJIBHAE) BBIIAPAHHE,
AJIATITALBIA, IHADKCBI CTPOCAT'EHHACTII.

AO'eKT agaciegaBaHHsi — acaOmiBacIii acoObl MPHIIKApa, sKi mMmpaiye ¥
KaMepLbIiiHAl apraHi3alpbli.

MbsTa padoThl — BEIByUSHHE 1 a0rpyHTaBaHHE YIUIBIBY acOOACHBIX (pakTapay
Ha mpadeciiiHae BbIrapaHHe, 1HIPKChl CTPICATCHHBIX MAaBOJHIIKIX KaMIIETIHIIBIN 1
calblsUIbHA-TICIXAJIArlyHyI0 aJanTalblio.

Metaabl gaciaegaBaHHsi: METaJ TiIapIThlUHAra aHami3dy; 3MIIPbIYHBII
MeTajbl: nanigakTBpHbl acobacHsl anbiTaibHIK NEO PI-R; anbitansHik Xpomana;
TOCT Ha mnpadeciiinae BeirapanHe (y agantansi H.E.Bagan’snaBaif); ToacT
caMaaJi3HaKl TABOJHINKIX KaMIETAHIBIA (moyHas Bepcist); TIcT Pomkapca
JlaliMaH/1a callbislIbHA-TICIXadariyHas aJanTalbls.

ATpbIMaHBISAIBBIHIKI i iXHABI3HA: y X0/13¢ JacienaBaHHs, ObIJIO BBISYJICHA,
MITO ICHye Hmpar acobacHbx (hakTapay, siKis aka3Balollb YIUIBIY Ha 3MAallbIiHbI
BbITApaHHE MIHJ/KIpa Ba YMOBaxX KamepilplifHall apraHizaibli, Ha 1HJIIKCHI
CTPICareHHbIX  MAaBOAHIIKIX  KAMIETAHUBIA 1  calblsulbHA-TICIXAIATTYHYIO
aJanTarblio.

BooOsiacubMarysiMaranpakTblYHaray;KbIBaHHs pacrpanoyka 1
VKapaHEHHE CICTAMbI MPAaKThIYHBIX MEpanpbleMCTBAy IMa MnpadiuIakThIIbl 1
KApAKIIbll BbIFApaHHS [a3BOJILb 3HI3Ib Y3POBEHb BBITAPAHHS CYNPALOYHIKAY,
y3pOBeHb Mpadeciiinara cTpacy 1 Hajeryblllp MpaidC afanTalbli, 1 ThIM CaMbIM
naBbICIIb A(EeKThIVHACIH TTpadeciiiHaii J3eWHACIIl apraHi3albll ¥ DIIBIM.

VYrepuiblHIO Ha acHOBE KOMIUIEKCHAra TlIapdThIYHAra, HMIIipblYHAra i
CTaThICTBIYHATA JaciefaBaHHsA JaKa3aH YIUIbIy aco0acHBIX (Qakrapay Ha
OMAaIlbIHBI  BbITApaHHE, CTPACAYCTOMIIBACIL 1  calblsIbHA-TICIXATaTryHyIO
aJIanTaIbli0 MEHEKIPAY KaMEePIIBINHBIX apraHi3allblii.

A¥yTtap pabOoThl manBsApiKae, INTO TPBIBEA3CHBI ¥y Tpaibl MaTIPbISIT
nmpaBUibHa 1 a0'eKThIyHA aUIIOCTPOYBae CTaH JOCJEIHara mpaidcy, a yce
3aIma3bluaHbls 3 JTTapaTyPHBIX 1 IHIIBIX KPBIHII TAAPITHIYHBIA, METaIadariqHbls i
METaJIbIYHBIS CTAHOBIIIYBI 1 KAHIPIIBI CyIMpaBa/pKarollla CHachbUlkami Ha 1X

ayrapay.



ANNOTATION

Kolesnikovich Alina Leonidovna

« The relationship of personality characteristics with professional burnout,
indexes stressful behavioral competencies and socio-psychological adaptation»

Degreepaper: 151 p., 68 sources.

Key words: PERSONALITY, PERSONALITY STRUCTURE, ABILITY,
MOTIVATION, PROFESSIONAL (EMOTIONAL) BURNOUT, ADAPTATION,
INDICES OF STRESS.

Object of research — personality traits manager working in a commercial
organization.

Purpose of research - to study and study the influence of personal factors
on burnout, indexes stressful behavioral competencies and socio-psychological
adaptation.

Research methods: theoretical analysis; empirical methods: the five-factor
personality questionnaire NEO PI-R; Hromova questionnaire; test of professional
burnout (adaptation N.E.Vodopyanovoy); self-test behavioral competencies (full
version); test Rogers Diamond socio-psychological adaptation.

Obtained results and their novelty: in the course of the study, it was found
that there are a number of personal factors that have an impact on the emotional
burnout manager in a commercial organization, the indices of stress on behavioral
competencies and socio-psychological adaptation.

Area of possible practical application the development and
implementation of practical measures for the prevention and correction of burnout
will reduce staff burnout, occupational stress and ease the process of adaptation,
and thus enhance the effectiveness of the professional activities of the organization
as a whole.

For the first time in an integrated theoretical, empirical and statistical
research proved the influence of personal factors on emotional burnout, stress and
socio-psychological adaptation of managers of commercial organizations.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.



