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Pedepar
Koanesuu Haransa HukoraesHa

«boJbmas naTepKa JUYHOCTHBIX (PAKTOPOB, NOBEACHYECKHE
KOMIIETEHIIUHU, CTPECC M ajjanTanus y coTpyaHukoB 4-oi I'JIKb»

Junnomuas pabota: 71c¢., 59 uctounuka, 3 npui.

KuioueBblie ciioBa: mpodeccnoHanbHOE BITOPAHUE, JIUMYHOCTHBIE (haKTOPHI,
AMOILIMOHAIIbHBIN cTpecc, COLIMAJIBHO-TICUXOJIOTUYECKAS ajanTanus,
PO EeCCUOHANBHOE BBITOPAHHE, IOBEIEHYECKUE KOMITETCHIINH.

OO0beKT HCCIeOBAHMSA: KOJUIEKTUB MEAPA0OTHUKOB MEIUATPUUYECKOrO
otaenenus 4JII'Kb.

Leap ucciaenoBaHusi: U3y4YUTh JTMYHOCTHBIE OCOOEHHOCTH, MOBEIEHUYECKHUE
KOMIIETEHLIMH, 3MOLMOHAIBHBIA CTpECC M  COLUUAIbHO-IICUXOJIOTUYECKYIO
ananrtanuio y meauuuHckux pabotHukoB 4 I'IKB u uccienoBaTh B3auMMOCBSA3H
MEXIY U3Yy4aeMbIMHU NapaMeTPaMHU.

MeTtoabl HMCCIeAOBAHMS: TECT «IIKaja NPO(ECCHOHATBLHOTO BBITOPAHMS,

TECT «MATU(PAKTOPHBIA JHYHOCTHBIA onpocHUK NEO PI-R», Tect «8-(hakTopHbIii
JUYHOCTHBIN omnpocHuk Crnundeprepa-Paatoka», TecT «METOIMKa COLUAIbHO-
ncuxosornyeckoit aganrtamuu K.Pomxepca m P.J/laiiMOHIa», «TECT CaMOOLICHKH
MOBEJICHUYECKUX KOMITETCHIUIY.

IlonyyeHHble pe3yJbTAThl M HMX HOBHU3HA: BBIIBICHBI JIMYHOCTHBIC
O0COOEHHOCTH MEIMIIMHCKUX PaO0OTHUKOB, CBSI3b TAHHBIX OCOOCHHOCTEH C ypOBHEM
npoeCCUOHAIBHOTO BBITOPAHMS, SMOILMOHAIBHOTO CTpecca, CHOCOOHOCTHIO K
aJanTallid U HAJIMYKUE CTPECCOTEHHBIX CUTYyallMi Ha paboueM MecTe.

O0s1acTb BO3MOKHOTO NPAKTHYECKOT0 TPHUMEHEHMSI: BbISIBJICHBI
JUYHOCTHBIE OCOOEHHOCTU MEIUIIMHCKUX PAa0OOTHUKOB

ABTOp paboOThl TMOATBEPKIAET, YTO NPHUBEIACHHBIM B paboTe MaTepual
MPaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSHHE MCCIIEAYyeMOro IMpoIlecca, a BCE
3aMMCTBOBAHHBIE W3 JIUTEPATYPHBIX M JPYTUX HCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJUYECKUE TOJIOKEHUS U KOHIIEMIIUU COMPOBOKIAIOTCA
CCBUIKAMHU HA UX aBTOPOB.




PODEPAT
Kaganepiu Hatamis Mikamaeyna

«Bsutikas nsinépka acodacHbIX (paKkTapay, NaBOJHILKIS KaMIIETIHIbI, CTPIC i
aganraubis y cynpaunoyuikay 4-ait I'IKb»

Jlprmumomuas mipara: 71c., 59 KpbIHInbL, 3 TPBIKI.

KawuaBbiss ciaoBbl: 1padeciiiHae BbIrapaHHe, acoOacHbIA (haKTaphl,
SMAlBIHBI  CTp3C,  callbisUIbHA-NICIXaNariuHas  ajanTaipis, mnpadeciiiHae
BbIrapaHHe, MAaBOIHILKIS KaMIIETIHIIBIL.

AObeKT JacjielaBaHHS: KaJleKThy MeApaOOTHIKAY MebIITphIlYHAra
ana3snenns 4J11'Kb.

MbTa nacjienaBaHHsi: BBIBYYbIIb acoOacHbIsl aca0JiBaclli, MaBOIHIIKISA
KaMIETAHIIbI, SMAaIbIHHBI CTPAC 1 CalblUIbHA-NICIXAJATIYHYI0 aJanTalblio ¥
MenpibiHCKiX  pabotHikay 4 [JIKB 1 gacnenmaBanbs  y3aemacyBsizi  maMik
BBIBYYAIOII[A TTapaMeTPaMi.

MeTtaabl nacjieaBaHHsI: TOCT «IIKajla npadeciiiHara BbITapaHHA», TICT «
msnigakrapHbel acodacHsl anbiTanbHIK NEO PI-R», T3¢t «8-(akrapHbl acodacHsbl
anpiTanbHIK Crimnoeprepa-Paazioka», T3CT «METO/AbIKA callblsiIbHA-TICIXadariyHam
agantanbli K.Pomxepca 1 P.JlaiimoHma», « TACT camaaldHKI [aBOJIHIIKIX
KaMIIETOHLBIID.

ATpbIMaHbIsl BbIHIKI i iX HaBi3Ha: BbISYIIeHbIT acoOacHbIS acabiiBacii
MEJBIIBIHCKIX ~ paboTHIKAY, CyBSI3b JAA3€HBIX acaliiBacusay 3 y3poyHEM
npadeciiinara BpITapaHHs, SMallplifHara CTP3CY, 370JbHACITIO Ja aJanTaibli 1
HasyHACIb CTPECCOTEHHBIX CITyallblid Ha MPAI[OYHBIM MECIIBI.

Bobiacup mMarysiMara mnpakThIYHAra TPbIMSIHEHHSI:  BBISYJICHBI
aco0acHBIs acabiBacili MEABIIBIHCKIX PAOOTHIKAY.

A¥Tap npaiisl manBsipjikae, MTo IpbIBEI3eHbI Y Mpaiibl MATIPbISI MpaBlIbHA
1 a0beKThIYHA aJUTIOCTPOYBae CTaH JIOCJEJHAra mparpcy, a yce 3ama3bluaHbisi 3
JITAPaTYpPHBIX 1 1HMIBIX KPBIHII TIAPITHIYHBIA, METAJANaridyHbIs 1 METaJIbIYHbIS
MajaXXdHHI 1 KaHIPIIBI1 CyIIpaBaKaroIllla Criachliikami Ha 1X ayTapay.




ANNOTATION
Kovalevich Natalia Nickolaevna

«Large five of personality factors, povedencheskie jurisdictions, stress and
adaptation for employees 4-ouch GDKB»

Degreepaper: 71 p., 59 sources, 3 app.

Key words: professional burning down, personality factors, emotional
stress,  social-psychological  adaptation, professional = burning  down,
povedencheskie jurisdictions.

Object of research collective of medical staff of pediatric separation of
4DGKB.

Purpose of research examine personality traits, behavioral competence,
emotional stress and psychosocial adaptation in health care workers 4 GDKB and
explore the relationship between the studied parameters.

Research methods: a test is a «scale of the professional burning» down, test
«fivefactor personality questionnaire of NEO PI-R», test «8-factor personality
questionnaire of Spilbergera-Radyukay», test «method socially to psychological
adaptation of K.Rodzhersa and R.Daymonda», «test of self-appraisal of
povedencheskikh jurisdictionsy.

Obtained results and their novelty: the personality features of medical
workers, connection of these features, are exposed with the level of the
professional burning down, emotional stress, by a capacity for adaptation and
presence of stressogennykh situations in the workplace.

Area of possible practical application: the personality features of medical
workers are exposed.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




