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I'punyx Haranes AnexcanapoBHa
B3anMocCBsA3b HEHHOCTHBIX OPHEHTALMI U MIOKa3aTeJ el

COHI/IaJIBHO-HCI/IXOJ]OFI/I‘IeCKOﬁ aganTanuum B KOJIJICKTUBE

Jlannas paboTa COCTOUT W3 BBEJEHUS, JBYX IJ1aB, BHIBOJOB, 3aKIIOUYCHUS, CIIHCKA
WCIIOJTb30BaHHOU JUTEpaTyphl (56 MCTOYHHMKOB) U 9 mpmiokeHui (Ha 38 cTpaHHIax).
OcHOBHOI TeKCT pabOThI U3JI0KEH Ha 73 cTpaHUIax.

O0beKT MccIeI0BaHu - IEHHOCTHBIE OPUEHTALMH [TIEPCOHANA.

ey padoOTHI - BBISIBUTH Pa3/IMuMsl LIEHHOCTHBIX OPUEHTALMM MTEPCOHANA C
pPa3IMYHBIM YPOBHEM  YJIOBJIIETBOPEHHOCTH TCUXOJOTMYECKUM KJIMMATOM B
OpraHu3alyu.

MeToabl UCCHAEAOBAHUA: U1 PEMICHUS MOCTABJICHHBIX 3a7a4 U IPOBEPKHU
chOpMYIMPOBAHHONW THIOTE3bl B IMPOIECCE MCCIEIOBAHUS HUCIOJIb30BAIKCH
CIIEIyIONIME METOJbl: aHalu3 MW O0000IIEHNE TEeOPETUUECKUX HCCIEIOBaHUMI
LIEHHOCTHBIX OPUEHTAlMi MEPCOHAJA, MCUXOJOTUYECKOIO KJIMMaTa OpraHu3aluu;
onpocHUK «OrpeaeieHne IeHHOCTHRIX OpHeHTanui» (1mo meroauke Poxkuua M.),
TEeCT CMbICIOKU3HEHHbIe opueHTaru (Metonuka CXKO) JleontbeBa [I.A.;
«IKCIPeECC-METOIUKA 10 U3YYEHUIO MICUXOJIOTUYECKOTO
KJIUMaTa B Tpy1oBOM KojulektuBe  Muxamoka O.C. m  Iameito  A.JO.;
ONpEAECICHUE WHJIEKCAa TpymnmnoBoil cruioueH-Hocth Cumopa K.O. B kadectse
METOJIOB  CTaTHUCTHYECKOW OOpabOTKM  JaHHBIX HCIOJb30BaHA  paHroBas
koppersausa  Crnupmena. CTaTUCTUYECKHWA aHAIW3  TOJYYEHHBIX  JTAHHBIX
MPOBOJMIICS C TIOMOIIIBIO TTaKeTa TporpaMMsbl «Statistica 6.0».

IMonyyeHHble pe3yabTaThbl M UX HOBH3HA: COCTOUT B TOM, 4TO B paboTe
UCCIICIOBaHbl WU OMNHCaHbl  ILEHHOCTHBIE  OpPUEHTAllMM  T[epcoHajla U
MICUXOJIOTUYECKUN KIMMAT OpraHu3alliM, BIUSIONIAE Ha B3aMMOOTHOIICHUS
MEK]ly COTPYJHUKAMU OJHOTO KOJUIEKTHUBA.

O6s1acTh BO3MOKHOT0 NPAKTHYECKOr0 TNPHUMEHEHHMS: I[IOJTYyYCHHbIC
pEe3yAbTaThl MOKHO HCIOJIb30BaTh KAK B IICUXOJIOTHUH, IEAATOTUKE TaK U B IPYTUX
coMalbHbIX chepax. Hanpumep, nist pa3paboTKu KOMIUIEKCA MPOPUITAKTHIECKUX
MEpONPUSITU, HAMPABJICHHBIX Ha yiy4lleHue (MoAAep:KaHue) MCUXO0JI0TUYECKOTO
KJIUMaTa B OpraHu3alusx; JJIs CO3/IaHUsl METOJIMYECKUX TTOCOOUM JIJIsl TIe/IaroroB.,
MICUXOJIOTOB, IIKOJBHBIX IICUXOJIOTOB, COIUAJIbHBIX paObOTHUKOB. Takxke
MOJTyYEHHbIE JaHHbIE MOYKHO HCIOJIb30BaTh B KAUECTBE OCHOBBI JJIs JadbHEHUIIINX
HWCCIIENOBAHUN B JaHHOU 001aCTH.



OMnupuyeckasi 6a3a ucciaea0BaHusi: cOOp TAaHHBIX MPOBOAWICS Ha Oaze
YO «Cpennsis mkona Ne 70 r. MuHcka». B ucciegoBanuu
npuHUMalto ydactue 70 yenoBek (Ie1aroru HaqaJlbHOM M CPETHEH IIKOJIBI ).

ABTOp palbOThl MOATBEPKIAET, YTO MNPUBEICHHBIA B padoTe Marepuai
IPaBUIbHO M OOBEKTUBHO OTPaKaeT COCTOSHHUE HCCIENYyeMOro Ipolecca, a Bce
3aMMCTBOBAaHHbIE W3 JIMTEPATYpHbIX W JAPYIMX HCTOYHHKOB TEOPETHYECKUE,
METO/I0JIOTUYECKNE U METOAUYECKUE TIOJIOKEHHS M KOHLENIUU COMPOBOXKIAKOTCS
CCBUJIKAaMU Ha UX aBTOPOB.
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I'poinyk Hatajns AlisskcanapayHa

Y3aemacyBsi3b KAIUTOYHACHBIX APbICHTALBIN i MaKa3YbIKAy
CAlBISJIbHA-TICIXAIATIYHAN aJaNTaAlbli § KAJEeKThIBE

Jlag3zeHas mpana ckiajgaelnia 3 YBSA3€HHS, JBYX KIpayHIKOY,
BBICHOBAY, 3aKJIFOYIHHS, CIICY BhIKapbICTaHal JiTaparypsl (56 KpbIHIIL)
1 9 mnpeiknagandsy (Ha 38 crapoHkax. ACHOVHBI TOKCT pPabOTHI
BBIKJIa/I3€HBI Ha 73 CTapOHKax.

A0'ekTAacielaBaHHSA- KAlITOYHACHBIS apblEHTAIbll IEpCaHay.

Mbra mnpanbl - BRISIBILB AJPO3HEHHI KAIITOYHACHBIX apbICHTALIbII
nepcaHany 3 PO3HBIM Y3pPOYHEM 3a/IaBOJICHACIll IMCiXaJlariyHbIM KJIiMaTaM Y
aprasizarpli.

Mertaabl naciegaBaHHA: JJI palIdHHS [ACTAyJEHBIX 3ajad 1 MpPaBepKl
capmyIisiBaHail rinoTa3sl y Mmpatdce gacieaBaHHl BBIKAPbICTOYBaIICS HACTYITHBIS
MeTa/bl: aHami3 1 abarylbHEHHE TIapITHIYHBIX JacleAaBaHHSY KalllTOYHACHBIX
apbICHTAIlBI TepcaHally, IMCiXajariyHara KJIMaTy apraHi3aiibli; anbITaJbHIK
«BpI3HaU’HHE KAIITOYHACHBIX apbleHTalbli» (ma metonbinsl Poknua M.), TaCT
CMBICIIOKM3HEHHbIE apbleHTalbll (MeToabika CYKO) JIsBonibeBa B. A.; «Jkcnpac-
METO/IbIKa» Ta BBIBYUSHHI I[ICIXajariyHara KiiMaTy ¥ NpaloyHbIM KaJeKThIBE
Muxamoka O. C. 1 llaneito A. FO.; BbI3HaudHHE 1HJPKCA TPyHaBbl 3TypTaBaHbI-
Haci Cumopa K. D. VYV sgkacmi Meranmay craThICTBIYHAW ampamoyki Jaa3eHbIX
BbIKapbICTaHa paHronast Kapassielst Crimpmena. CTaTbICTBIYHBI aHAJI3 aTPhIMAHBIX
JaJI3eHBIX MTPaBOJ31yCs 3 JanaMorai makera mparpamsl «Statistica 6.0».

ATpbIMaHbIfA BBIHIKI | iX HaBi3Ha: ckiamaenua y ThIM, IITO Y Mpambl
JacieiaBaHbl 1 amicaHbl KAalUTOYHACHBIS apbleHTalbll NEpcaHally 1 MciXajaridyHbl
KJIIMAT apraHizaiibli, SKisl YIIBIBAIOIb HA Y3aeMaaHOCIHBI TAMDK CyIparjoyHiKami
aJIHaro KaJeKThIBY.

Bo6sacub MarusiMara npakThlYHAra npbIMsiHeHHsI | aTPBIMaHBIS BBIHIKI
MO>KHA BBIKAPBICTOYBAIlh SIK Y TICIXAJIOT11, MEeJarorilbl TakK 1 ¥ 1HIIBIX CAIBISIIBHBIX
chepax.Hampeiknan, i  pacnparoyki  KOMIDIEKCY — TpaduIaKThIYHBIX
MepanpbleMCTBaY, HaKipaBaHbIX Ha NaJSMIIPHHE (MaATpbIMaHHE) IciXajariyHara

KJIIMaTy ¥ apra”izaupisix, JUisi CTBAPAHHS METAAbIYHBIX JAllaMOXHIKAY s
3



mejaroray, Tcixojaray, UIIKOJBHBIX IICIXOdaray, CalblsJIbHBIX pabOTHIKAY.
Takcama y sikacIli aCHOBBI JJIsI TaJICUIIIBIX J1aclie/laBaHHsY y rITai rajiHe.

OMmmipblyHasi 6a3a jacjenaBaHHsi: 300p JaJ3€HBIX MpaBoja3iycs Ha 0asze
YA «Csapaausas mkona Ne 70 r. Mincka». Y pacnegaBanHi npeimana yazen 70
yaaBek (Meaarori mayaTkoBai 1 CSIpITHSN IITKOJIBI).

A¥yTtap palOoThl mnanBsApAXKae, IMITO MPBIBEA3EHBI Y Npambl MaT3PbISI
nmpaBibHA 1 a6'eI<TLI)”/Ha aI[JIIOCTpOS"Bae CTaH JOcCJeJHara mpaijcy, a }“lce
3ara3bpluyaHbls 3 JnTapaTypHHx 1 IHIIBIX KpBIHlL[ TIAPITHIYHBISA, METAJANATIYHbISA 1
METa/IbIYHbIS CTAHOBIIIYBI 1 KAHIPIMIBI CyMpaBajyKarollla ClachIkami Ha 1X

aytapay.




ABSTRACT

Gritsuk Natalia Aleksandrovna

The relationship of value orientations and indicators socio-psychological
adaptation in the team

This work consists of introduction, two chapters, conclusions, list of
references (56 sources) and 9 applications (38 pages). The main text is set forth on
73 pages

The object of study : value orientation staff

The purpose of the work: to identify differences in value orientations of
staff with different levels of satisfaction psychological climate in the organization.

Methods: to solve problems and test the formulated hypotheses during the
research the following methods were used: analysis and synthesis of theoretical
studies of value orientations personnel, psychological climate of the organization;
the questionnaire Definition of value orientations" (according to the method of
Rokich M), test life orientation methodology DLC) Leontiev D. A., "rapid method"
for the study of the psychological climate in the workplace of Michaluk O. S. and
Shalyto A. Y.; determination of index group rallied-ness Sikora K. E. as of the
statistical data used rank correlation coefficient. Statistical analysis of obtained
data was carried out using the software package "Statistica 6.0".

The results obtained and their novelty: is that we have investigated and
described the value orientation of staff and the psychological climate of the
organization, influencing the relationship between employees of the same team.

Area of possible practical application: the obtained results can be used in
psychology, pedagogy and in other social spheres. For example, for the
development of a complex of preventive measures aimed at improving
(maintaining) the psychological climate in organizations; to create manuals for
teachers, psychologists, school psychologists, social workers. Also the data
obtained can be used as the basis for further research in this area.



The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




