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PE®EPAT

bypak Exareprnna BacunbeBHa

«IIpoeccuoHaILHO TPYAHBIE CUTYallUH, BOBJIEYECHHOCTb, KOIIMHI-CTPATer Ml
U JIMYHOCTHBIE 0COOCHHOCTH Y cOTpPYAHMKOB Y3 Buuteiickas LIPb»

JunnomHas padora: 71 c., 53 ucrounuka, 4 nmpuil.

Koouesple  ciaosa: BOBJIEYEHHOCTDB, KONIUHI-CTPATEI'MH,
ITUDOAKTOPHBLIM JIMYHOCTHLBIN OITPOCHUK, ITPOPECCHOHAJIBHO
TPYHBIE CUTYALNNA.

O0bexT nccaenoBanus — cotpynuvku Y3 Buneiickas LIPb.

Heas pabdoTbl — M3y4UTh BOBJICUEHHOCTh, MPO(PECCHOHAIBHO TPYIHBIC
CUTYyalluM, KOIUHI-CTPATErMM M JIMYHOCTHBIE OCOOEHHOCTH B MEIUIMHCKOM
KOJIJIEKTHBE.

MeTtoasl HCCJIeOBAHNSA: TEOPETUYECKUM, SMITMPUYECKUH,
CTaTHCTUYECKHUU.

IMosryyeHHble pe3yabTaTbl W HUX HOBHU3HA: HHU B JIOCTYIIHOM HaMm
JUTEPAType, HU B c€TU MIHTEpHET HaM HE yIanoch OOHAPYKUTh HHPOPMALIMU HU O
V3YyYEHUH YPOBHS BOBJIICUEHHOCTH Y COTPYAHUKOB YUPEKICHUN 3/1paBOOXPAHEHUS
Pecniyoniuku  benapych, HU 00 UCCIEIOBaHUHM KOPPEISALUNA BOBJICUEHHOCTH
nepcoHana ¢ npodeccuoHaIbHO TPYJAHBIMH CUTYAIUSIMU, KOTIMHT-CTPATETHsIMU U
JMYHOCTHBIMU OCOOEHHOCTSIMH COTPYAHHUKOB.

O06s1acTh BO3MOKHOT0 NMPAKTHYECKOr0 NMPUMEHEHUS: JIJI1 TMOBBIIICHUS
YPOBHSI BOBJICYEHHOCTH COTPYIAHHUKOB, a TAaKKE€ YUYUTBIBATH POJIb APYKECKHUX
B3aMMOOTHOIICHHH MpU (HOPMUPOBAHUU KOJIJICKTUBOB U PaOOUYMX TPYIIIL.

ABTOp paboOThl MOATBEPKIAET, UYTO NPHUBEACHHBIM B paboTe Marepuain
IPABWJIBHO M OOBEKTHBHO OTPAXKae€T COCTOSHUE MCCIEAYEMOro IMpoliecca, a BCe
3aMMCTBOBaHHbIE W3 JIMTEPATYpHbIX W APYIMX HCTOYHHUKOB TEOPETHYECKUE,
METO/I0JOTUYECKUE U METOANYECKUE TOJIOKEHHS M KOHIENIUU COMPOBOKIAIOTCS
CCBUIKaMH Ha X aBTOPOB.




POD®EPAT

Bbypak Kanspsina Bacinbeyna

"IIpadeciiina UsKKis ciTyanbli, YUATHYTACHb, KOIHI-CTPATIrIii |
aco0acHbIda acabaiBacui y cynpanoyHikay Y3 Bineiickas LIPb»

JpimuiomHas mpana :. 71 3, 53 kpbIHilbI, 4 MPHIM.

KirouaBbisi CJIOBBI: VISATHYTACLIb, KOHIHUF-CTPATBFH,
IAHIOAKTAPHBI ACOBACHBI AIIBITAJIBHIK, TTPA®ECIMHA IISKKIA
CITYAIIBIL

AO'eKT nacjenaBaHus - cynparoyHiki Y3 Bineiickas [[Pb.

MbsTa nmpanbl - BBIBYYBIb YUATHYTACHb, HpadeciiiHa LSKKIS CITyalpli,
KOITMHI-CTPATAril 1 aco0acHbIs acabiiiBacill ¥ MEbIIBIHCKIM KaJIEKTHIBE.

MeTaabl 1acjaeaaBaHHsI: TXAPITHIYHBI, SMITIPHIYHBI, CTATHICTHITHBI.

ATpbIMaHbIA BBIHIKI i iX HaBi3Ha: HI ¥ JacTynHail HaM JiTapaTypsl, Hi ¥
ceTibl [HTApHAT HaM He YAanocs BIABIIb 1H(PapMallbll Hi pa BEIBYYIHHI Y3POYHIO
Vusgrayracii 1 ¥ cynparjoyHikay yctaHoy axoBbl 31apoysi Pacnyouniki benapycs, Hi
a0 macnmemaBaHHI KapdJslblil YISITHyTacIl mepcaHainy 3 mpadeciiiHa HsKKIMi
CITyaIlbIsiMi, KOTIIHT-CTPATArisIMi 1 aco0acHBIMI acalJIiBacIsIMI CyIIpalioyHiKay.

Bobaacub MarybiMara npakTbIYHATa NPbIMSIHEHHSI: U TIABBIIIDHHS
VY3pOYHIO YISTHYTACIll CYIpaloyHiKay, a Takcama YiidBallb pOJIIO CAOPOYCKIX
y3aeMaaJIHOCIH TIpbI (hapMipaBaHHI KaJIEKThIBAY 1 pabOYBIX TPYII.

AyTap mpanbl NauBApAKAe, IWITO TMPBIBEA3EHBI Yy Mpambl MaTIPbII
npaBUlbHA 1 a0'eKThIYHA aJJIIOCTPOYBAae CTaH JOCJeIHara mpaidcy, a Vyce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHIL TIAPITHIUHBISA, METadalariyHbls 1
METaJbIUHbIS MaJaX3HHI 1 KaHIPMIBI CYMpaBakKarollla ChachblIKaMmi Ha 1X

ayTapay.




ANNOTATION

Burak Yekaterina

"Professionally difficult situations, involvement, coping strategies and
personality traits staff ultrasonic Vileika CRH"

Thesis: 71 pp., 53 source, 4 adj.

Tags: ENGAGEMENT, COPING STRATEGIES, THE FIVE-FACTOR
PERSONALITY QUESTIONNAIRE, PROFESSIONALLY  DIFFICULT
SITUATIONS.

The object of study - the staff ultrasonic Vileika CRH.

Purpose - to examine the involvement of professionally difficult situations,
coping strategies and personality traits in the medical team.

Methods: theoretical, empirical, statistical.

The results obtained and their novelty: any available literature or on the
Internet, we could not find any information about the study of the level of
involvement of employees in health institutions of the Republic of Belarus, nor on
the study of correlations involvement with professional staff difficult situations,
coping strategies and personal characteristics employees.

Area of possible practical applications: to improve the involvement of
employees, as well as to take into account the role of friendly relations in the
formation of teams and working groups.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




