Takxe neicTByeT npuHATHIN B anpesie 2006 roga «3akoH O pa3BUTHH WT-
poBoii unpyctpun» (Game Industry Promotion Law), KoTopbIM omnpeeneHsbl
MephI MO CO3/IaHUI0 OJArONPUSTHBIX YCIOBHM JJI1 YYaCTHUKOB PbIHKA KOM-
NBIOTEPHBIX UIP, B TOM YHUCJE — HAJIOrOBBIE JILIOTHI W 3aIIMTa aBTOPCKHUX
npaB. B oqHOM M3 CBOMX MOJOKEHHUM 3TOT 3aKOH riacut: «rpoBas HHIyCT-
pusl SIBISIETCS LIEHTPAJIbHOM OTPACIbI0 SKOHOMUKH HOBOT'O MOKOJIEHHUS, KOTO-
pasi MPOU3BOAUT J00ABIECHHYIO CTOUMOCTBHY». CerojiHsa KOpeWCcKue HUrpoBbIe
KOMIIAaHUW OPUEHTUPOBAHBI Ha INI00ANBHBIA PHIHOK U aAaNTHPYIOT CBOM MPO-
JOYKTBI 1TOJ1 TPEOOBAHUS MAaKCUMAJIbHO IIMPOKON ayIUTOPHH.

B Pecny6nuke benapyce odunmanbHo 1ecTBYIOT 27 KOMIaHuii pa3paba-
ThiBatolux Buaeo urpbl.(2) [lo cpaBuenuto ¢ Kopeeit 3170 Konr4ecTBO MpocTo
y’KaCHO MaJjo. A BeJlb MOJIOBUHA UX HUX BBITOJHSIOT MPOEKTHI IO ayTCOPCUH-
ry. Ho nipu 3TOM Henb3s ckazaTh, UTO JJIs1 HAC TOOUTHCS YCIIEXOB B OM3HECE
HepeasibHO. Benb ecTh kommnaHus arise, craBmasi B 2007 rony yacTeio Opu-
TaHCKOM kKoMmaHuun Wargaming.net (KoTopas B CBOIO ouepeib, TOXKE Oblia
ocHoBaHa benopycom B panekom 1998). OHa BbIllycTHIIa OHJIAWH UTPY, Ha-
CUMTBHIBAIOIIYIO HA JAHHBI MOMEHT 18 MUJUIMOHOB UTPOKOB [0 BCEMY MUDY,
U coOMpaeTcs BHITYCTUTH APYTHe UTPhl, HE MEHEe yCIelIHbIe. Y Hallel cTpa-
Hbl €CTh BCE JaHHBIE ISl TOTO, YTOObI OOpECTH MMS Ha MEXIYHApPOJIHOM
PBIHKE BHJIEO-UTP U BO3MOXHO, C TEUEHUEM BPEMEHH, Pa3BUTHEM TEXHOJIO-
I'Uil U monynsgpu3anueil JaHHOTO BUAa OM3Heca, 10X0bl OT BUAEO UTp OyayT
COCTaBJIATh cyliecTBeHHYI0 yacTs BBII Pb.
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WHEN EAST MEETS WEST

A. M. I1aBiieHKOBA

Everyday in and outside of a global corporation different cultures, norms,
and standards meet and interact. Different mentalities and modes of behavior
may often lead to misunderstanding. Cultural and behavioral contrasts be-
tween America and South Korea can be easily observed in our daily lives.

What’s in a name? Whereas Americans put their given name before their fam-
ily name, Koreans reverse that order. Whereas in America when a woman mar-
ries she gets her husband’s family name, in Korea she retains her maiden name.
While Americans love to call people by their first name, Koreans address people
by their family name with some ‘socially acceptable’ title, and thereby hide their
given names, like President Kim or Professor Lee. What’s in a language? Whe-
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reas Americans say, «I love you,» Koreans would say «I you love» or just
«Love» in their language. What’s in a mannerism? While Americans very com-
monly do handshaking, waving and blowing kisses, such mannerisms are not na-
tive to the traditional Korean society and often considered impolite and rude [1].

While some aspects of one culture may be seen quite exotic, many of them
arise from one of the most notable characteristic differences between the two
cultures that can be explained in Hofsted’s 5-D dimensions model.

e Power distance. Power distance is defined as the extent to which the
less powerful members of institutions and organisations within a country
expect and accept that power is distributed unequally. At a score of 60, South
Korea is a hierarchical society. This means that people accept a hierarchical
order in which everybody has a place and which needs no further justification.
The United States scores low on this dimension (40) which underscores the
American premise of «liberty and justice for all.» This is also evidenced by
the focus on equal rights in all aspects of American society and government.

e Individualism/Collectivism. The fundamental issue addressed by this
dimension is the degree of interdependence a society maintains among its
members. South Korea, with a score of 18 is considered a collectivistic
society. This is manifested in a close long-term commitment to the member
'‘group', be that a family, extended family, or extended relationships. The
United States, with a score of 91 on this dimension, is a highly individualistic
culture. This translates into a loosely-knit society in which the expectation is
that people look after themselves and their immediate families.

e Masculinity/Femininity. The fundamental issue here is what motivates
people, wanting to be the best (masculine) or liking what you do (feminine).
South Korea scores 39 on this dimension and is thus considered a feminine
society. In feminine countries the focus is on «working in order to livey,
people value equality, solidarity and quality in their working lives. The
United States scores 62 on this dimension and is considered a masculine
society. Behavior in school, work, and play is based on the shared values that
people should «strive to be the best they can be» and that «the winner takes
all». Typically, Americans «live to worky.

e Uncertainty avoidance .The extent to which the members of a culture
feel threatened by ambiguous or unknown situations and have created beliefs
and institutions that try to avoid these is reflected in the UAI score. At 85
South Korea is one of the most uncertainty avoiding countries in the world.
Countries exhibiting high uncertainty avoidance maintain rigid codes of belief
and are intolerant of unorthodox behavior and ideas. The US scores 46 on this
dimension and therefore, American society is what one would describe as
«uncertainty accepting.» Americans tend to be more tolerant of ideas or
opinions from anyone and allow the freedom of expression.
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e Long term orientation. The extent to which a society shows a pragmatic
future-oriented perspective rather than a conventional historical short-term
point of view. At 75, South Korea scores as one of the long term oriented
societies. People live their lives guided by virtues and practical good
examples. The United States scores 29 on this dimension and is a short-term
oriented culture. Given this perspective, American businesses measure their
performance on a short-term basis, with profit and loss statements being
issued on a quarterly basis [2].

Nevertheless, because neither the Western nor the Eastern system is intrin-
sically good or bad, it is rather enlightening to recognize the idea of seeking
the best of the Aristotelian golden mean of the West or the traditional yin-yang
harmony of the East while voiding excess or deficiency of a certain value.
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A3BIKOBASA OPT'AHU3ALINA COBHAHUA B YCJIIOBUAX
NCKYCCTBEHHOI'O ABYA3bIYUA

M. B. Mopo3s

SIBneHure OWIMHIBU3MA, WIN ABYA3BIUUS, MPEACTABISAET COOOM OJIHY U3 ca-
MBbIX aKTyaJIbHBIX T€M B MCUXOJMHIBUCTUKE. Eciin ucxoauth U3 ¢axra, 4yTo B
CO3HaHUM OMJIMHTBA CYLIECTBYET MEPBUYHAS SI3bIKOBAsi CUCTEMa, JI€TEPMHUHHU-
pyroiias no3HaHue, oOIIeHHE, eATeIbHOCTh (MEPBbIM POAHON S3bIK), U BTO-
pUYHAs, YCBOCHHAS MO3JHEE W MUCIOJIb3yeMas B NMPO(ecCHOHATbHON AesTelNb-
HOCTH W/WJIA MEXIMYHOCTHOM OOIEHUU (MHOCTPAHHBIA WJIM BTOPOH POJHOM
A3BIK), TO aKTyaJbHBIM MPEICTABISETCS UCCIEIOBAHUS B3aUMOJCHCTBHS JIBYX
A3BIKOBBIX CHUCTEM B CO3HAHMM OWJIMHIBA. YCTaHOBJIEHHE (hopMaTra MEHTalb-
HOTO PENPE3EHTUPOBAHMS A3bIKOB U MEXaHU3MOB NEPEKIIOYEHUS KOJOB SABIIS-
€TCSl KIIFOYEBBIM MOMEHTOM, ONPENEISIOMINM KaK YCHEIIHOCTh AEATEIIbHOCTU
MEPEBOAYNKA, TAK U CTPATETHH MEPEBOJYECKON JIMHIBOAUAAKTUKN — 3TO 3HA-
HUE MOXET MOMOYb MPUOIU3ZUTHCS K PEHICHUIO BOIIPOCa O COOTHOILIEHUH CIIO-
coOHOCTel M 3HaHUM (B HaIleM Clly4ae B MEPEBOJUYECKOU NIEeATEIBHOCTH) —
npoOJeMbl, moctapiieHHOH emie B Tpynax JI.C. PyOunmteiina.

BaxxHbIM 111 TEOPUU M MPAKTUKH MEPEBOJA MPEICTABISAECTCS BBIICHEHUE
BOIIPOCA, SABJIAIOTCS JU MEHTaJIbHbIE CXEMbl, C(OOPMHUPOBAHHBIE HA POJIHOM
A3BIKE, OCHOBOM ISl (POPMHUPOBAHUSI TAKOBBIX Ha MHOCTpaHHOM. Jljis sKcme-
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