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PE®EPAT

O6bem paborbl: 84 cTpaHuipl, 83 MCHONIB30BAHHBIX HCTOYHHKOB,
1 npunoxenue.

KiroueBbie cJioBa: JANCTAHIIMOHHAA PABOTA,
JIMCTAHIIMOHHBIE TPYJIOBBIE OTHOIIEHKS, TPYJIOBOH JIOTOBOP C
JIMCTAHIIMOHHBIM  PABOTHHMKOM, DJIEKTPOHHBI  JJOI'OBOP,
HECTAHJAPTHAA 3AHATOCTDHb, LIUOPPOBU3ALINUA, VIAJIEHHAA
PABOTA, SJIEKTPOHHAA LIU®POBAA ITOAIINCD.

O0bekT wuUcciaenoBaHMsi:  OOIIECTBEHHbIE  OTHOLIEHUS B  cdepe
peryaupoBaHus JTUCTaHIIMOHHOTO Tpyaa B Pecnybnuke bemapych u Poccuiickoit
denepanum.

Heap padoThI: aHAIN3 MPABOBOTO PETYJIUPOBAHUS TPyAa JUCTAHIIMOHHBIX
pabotHukoB B Pecriyonuke benapyces u Poccuiickoit @enepanuu.

MeTtonoJiorusi uccjie0BaHuA: OOIICHAYYHbIE METOABI (aHAINU3, CUHTE3 U
CUCTEMHBIM TOAXO0M) M CHElHUaJIbHBIE IOPUIMYECKUE METOJbl (CPaBHHUTEIIBHO-
paBoBOil, POpMaTHLHO-IOPUIUYECKHUM, CTATUCTUYECKUMA U IPYTHUE).

Hayuynasi HOBHM3HAQ HCCJIeIOBAHMSI: B JIUIUIOMHOW paboTe MpeAnpUHsTa
MOMBITKA BBIIBUTh U MPOAHATM3UPOBATH TOJIOKUTEIbHBIE OCOOCHHOCTH U
OCHOBHBIE TIPOOJIEMBI MPABOBOTO PETYJIMPOBAHUS TUCTAHIIMOHHOM 3aHSATOCTH B
Pecniyoniuke  bemapych, TpoBeCTHM  CpaBHUTENBHBIA  aHAU3  IIPABOBOTO
pEryJIMpoOBaHus NUCTAaHIIMOHHOIO Tpyaa B Poccuiickon @enepaunu. B pesynbrare
MPOBEICHHOTO  KCCIICIOBAaHUS  ObUTM  BBIpAaOOTaHbl  MPEUIOKEHUS  T10
COBEPIIIEHCTBOBAHMIO 3aKoHOAaTeNnbcTBa PecmyOmuku benapyck. B uwactHOCTH,
MPEIOKEHO BHEAPUTH B TpynoBoi koaeke Pecrybmmku benapych BO3MOXXHOCTB
M0 COTJIAIIEHUIO CTOPOH 3aKJIOYEHHUsS TPYJOBOrO JOTOBOpa IyTeM OOMeHa
AJIEKTPOHHBIMU  JOKYMEHTaMH; OOOCHOBaHa HEOOXOJMMOCTb BBIJCICHUS B
OTIIEJIbHYIO CTaThi0 TPymoBOTro KoJieKca BCEX HEOOXOJMMBIX YCIOBHUM TPYIOBOTO
JIOTOBOpPA C JUCTAHIIMOHHBIM PaOOTHUKOB MO aHAJOTUU C MOJEIBI0 TOCTPOCHUS
cratbu 19 TK Pecriybnuku benapyce; mpeaioxkeHo 0Tpa3uTh MepeueHb OCHOBAHHM
JUISl BBEJICHUS JTMCTAHIIMOHHOW pabOThl MO WHUIIMATUBE HAHWMATENS, a TakKe
NepeUeHb padoT, KOTOPHIE MOKHO OYJIET OCYIIECTBIISITH TUCTAHIIMHOHHO U JIp.

[Tomy4yeHHBIE B X0J1€ MCCIIEOBAHUSI BHIBOJBI MOTYT OBITH MCIIOJIH30BAaHbBI B
IIPaBOTBOPYECKOU JAECATEIBHOCTH U B JAIBHEUIINX HAYYHBIX UCCIEIOBAHUSAX.

JumiomMHast ~ paGota  SBISETCS ~ CaMOCTOSITEIBHO — BBIIOJTHEHHBIM
HCCIIEIOBAHUEM.



PODEPAT

A0'em abIJIOMHaNl padoThl: 84 cTapoHKi, 83 BBIKAPHICTAHBIX KPBIHILL,
| nmpeIkiIaanHe.

Kmouasbis ciobr: JJbICTAHIIBIMHAS ITPAIIA, JbICTAHLIBINHBIA
[TPALIOYHBIS AJTHOCIHBL ITPALIOVHBI JIAT ABOP 3 JIbICTAHIIBIMHBIM
PABOTHIKAM, OJIEKTPOHHBI JAT'ABOP, HECTAHJIAPTHAA
3AHATACIbD, IUBIOPABI3ZALIBIA, BBIJAJIEHASA TIPALA, DJIEKTPOHHBI
JIIMBABBI ITOAIIIC.

AO'eKT paciegaBaHHS: TPaMaJCKisl aaHOCIHBI y cQepbl pATryIsiBaHHS
JbpICTaHIbIHAN TTpalbl ¥ PacnyOminel benapycs 1 Paciiickait @enspansii.

MbTa paboThl: aHami3 IpaBaBora pATYJISBaHHS TMpallbl JbICTAHIIBIMHBIX
paboTtHikay y PacnyOuminel benapycs 1 Paciiickait densparibii.

MeTtanaJiorisi 1acjieJaBaHHA: aryJbHAaHABYKOBBIS METAJIbl (aHaIII3, CIHTI3 1
CICTOMHBI TAJbIXOJ]) 1 CHEUBISJIbHBIA OPBIIBIYHBISL MeETaabl (MapayHajabHa-
MpaBaBoi, papMaabHA-IOPBIILIYHBI, CTATHICTHIYHBI 1 1HIIIBIA).

HaBykoBasi HaBi3Ha [acjieqaBaHHA: y JAbIIDIOMHAl paboue 3poOseHa
crpoOa BBIABILG 1 MTpaaHalizaBallb CTAHOYYBIS aca0JiBacIll 1 aCHOYHBISI MpaldeMbl
MpaBaBora paryJsBaHHS JIbICTAHUbIMHAW 3aHsATaci Y PacnyOminsl benapyce,
npaBecll napayHalbHbl aHaI3 MpaBaBOra PAryJisiBaHHS JBICTAHUBIMHAN Tpatbl ¥
Paciiickait @emdpaiipli. Y BbIHIKY MpaBe3eHara aacijie/laBaHHs ObUTl BhIIpaIlaBaHbl
MpanaHoBbl MMa YJackaHalleHHI 3akaHajnayctBa PocmyOmiki  bemapycs. VY
npbIBaTHACII, NTpanaHaBaHa ykapasie y IIpanoyuel kogske PacnyOmiki benapych
MarypiMacilp ma IMarajHeHHI 0akoy 3aKJIIOUdHHS MpalloyHara jgaraBopa Huisxam
aOMeHy 3JIEKTPOHHBIMI JaKyMEHTaM1; aOrpyHTaBaHa HEaOXOIHACUb BBII3SJICHHS ¥
acoOHbl apThikyn I[lpanoyHara komdkca YciX HeaOXOJHBIX YMOY IMpaiioyHara
JaraBopa 3 JIBICTAHIBIMHBIM pPaOOTHIKaM Ta aHajoril 3 MaJdJUIl0 TadyI0BbI
apteikyna 19 TIK PacnyOniki benapych; mpamaHaBaHa aaiiocTpaBallb MHEpalik
najcray A YBSJI3EHHS JbICTaHIbIiHANA paOOThI Ma IHIIBIATHIBE HaWMallbHIKA, a
TakcaMma rnepajik padoT, siKis MOXHa Oy/A3€ aXbIIIAYISAIb IbICTAHIIBIMHA 1 1HIIL.

ATpBIMaHbIs ¥ X0/13€ Jlaciie/laBaHHsI BHICHOBBI MOT'YIIb OBbIlb BHIKAPBICTAHBI ¥
npaBaTBOpUai A3eiHacCII 1 ¥ JaJeHIIbIX HABYKOBBIX Jlaciie/laBaHHSIX.

J{pImioMHas mpana 3'ayJgenia caMacToiHa BbIKaHAHBIM JacieJlaBaHHEM



SUMMARY

Volume of work: 84 pages, 83 sources used, 1 appendix.

Keywords: REMOTE WORK, REMOTE LABOR RELATIONS,
EMPLOYMENT CONTRACT WITH A REMOTE WORKER, ELECTRONIC
CONTRACT, NON-STANDARD EMPLOYMENT, DIGITALIZATION,
DISTANCE LABOR RELAYIONS, ELECTRONIC DIGITAL SIGNATURE.

The object of research: public relations in the field of regulation of distance
labor in the Republic of Belarus and the Russian Federation.

The purpose of the work is to analyze the legal regulation of the work of
remote workers in the Republic of Belarus and the Russian Federation.

Research methodology: general scientific methods (analysis, synthesis and
systematic approach) and special legal methods (comparative legal, formal legal,
statistical and others).

Scientific novelty of the research: in the thesis, an attempt was made to
identify and analyze the positive features and main problems of the legal regulation
of distance employment in the Republic of Belarus, to conduct a comparative
analysis of the legal regulation of distance labor in the Russian Federation. As a
result of the conducted research, proposals were developed to improve the
legislation of the Republic of Belarus. In particular, it is proposed to introduce into
the Labor Code of the Republic of Belarus the possibility, by agreement of the
parties, of concluding an employment contract by exchanging electronic documents;
the need to allocate to a separate article of the Labor Code all the necessary
conditions of an employment contract with remote workers by analogy with the
model of construction of Article 19 of the Labor Code of the Republic of Belarus is
justified; it is proposed to reflect the list of grounds for the introduction of remote
work on the initiative of the employer, as well as a list of works that can be carried
out remotely, etc.

The conclusions obtained in the course of the study can be used in law-making
activities and in further scientific research.

The thesis is an independently completed research.
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