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JunuiomHuas pabora: 74 ., 8 puc., 14 Tabmn., 61 uctounuk, 6 mpui.
VIIPABJIEHUE IIEPCOHAJIOM, MOTHUBALIUA TPYJA, METOJIbI

MOTUBAILINNU, CUCTEMA OIUIATBI TPYJIA, TTPOU3BOJAUTEJIBHOCTDH
TPYJA, MATEPUAJIbHASA, HEMATEPUAJIbBHASA MOTUBALIUA

Lenp quniaoMHON paboOTHI ABJISIETCSI 000CHOBAaHUE U pa3pabOTKa MEPOIPUSTUI
M0 COBEPIICHCTBOBaHUIO cucTeMbl MoTuBanmuu nepcoHana OO0 «['ynPyd
MenemKMeHT”.

B pamMkax [QocTHXEHHS TOCTaBIEHHOW IIETM aBTOPOM OBLIM TOCTaBIEHBI
CJIEAYIOIIHE 3a/1a4u:

1. U3yuuth TEOpEeTUYECKHE aCMEKThl CHCTEMbl MOTHBAIIMU IE€pCOHAJIA
OpraHU3aluu.

2. IlpoBecTn aHanmM3 CHUCTEMbl OIUIATHI TPyJa U MOTHBALMM IEpCOHaNa
00O «I'ynPyd MenemxMeHT».

3. Ompenenutb HamMpaBlIeHUS COBEPIICHCTBOBAHUSA CHCTEMbl MOTHBAIIMH
nepconana OO0 «'yaPyd MeHemxMeHT.

O6bexT uccnenoBanus: OO0 «I'ynPyd MenemxmeHT.

[IpenMer ucciieioBaHus: cUCTEMa MOTUBALIMY MIEPCOHAIIA OPTAHU3ALINH.

Meronbl uUcCcAeAOBaHMS: CpaBHEHUE, JeTalIu3alusi W CHUHTE3, METO[
TPYNIUPOBOK, TaOJUYHOTO TMPEACTABICHUS JaHHBIX, TpapUUECKUil METO/,
WHJICKCHBIN, CPAaBHUTEIIbHBIN aHaIN3, (aKTOPHBINA aHATU3

OO6yacTb BO3MOKHOTO MPUMEHEHUS: UCIIOJIb30BAaHWE MOTHBAIMU TIEpcOoHaja
KaK MHCTPYMEHTA MOBBIIICHUS 3(P(PEKTUBHOCTHU ACATEILHOCTH OpPTraHU3alIUH.

ABTOp pabOTBl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuanl MpPaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCIIEyEMOTO BOMPOCAa, a BCE 3aWMCTBOBAHHBIE W3 JIMTEPATYPHBIX M APYTUX
MCTOYHUKOB, TEOPETHUYECKUE M METOJOJIOTUYECKUE TIOJOKEHUSI W KOHUEHLIHNU
COMPOBOXK/IAIOTCS CChUIKAMH HAa UX aBTOPOB.



JlpmioMHast pabota: 74 c., 8 mai., 14 ta6:., 61 xpeiHina, 6 TPHIKII.

KIPABAHHE TIIEPCAHAJIAM, MATBIBAIIbIA TIIPAIIBI, METAJIbI
MATBIBAIIBIL, CICTOMA AIUIATEI ITPAIIBI, ITPAJTYKIIBIMHACIIb ITPAIIBI,
MATOPBISIJIBHAS, HEMATOPBIAJIBHAA MATBIBALIBIA

Mbraif  AplJIOMHad mparbl  3'ayjselnia albrpyHTaBaHHE 1 pacmparoyka
MepanpbeleMCTBaY Ma yaackaHaJlIeHH1 cicTaMbl MaThiBallbl niepcanany TAA «'yaPyd
MenemxMeHT.

VY pamkax JacsArHEHHs IMacTayieHal MAThl ayTapam ObUIl MacTayJIeHbI
HACTYTMHbBIA 3a/1a4bl:

1. BoIByYblllb  TIApATHIYHBIA ~ ACMEKTHl CICTAMBI  MAaThIBallbli  MepcaHaly
apraHi3albli.

2. [IpaBecti aHami3 CICTAMBI arjiaThl Mpaisl 1 MaThiBallbl iepcanany «IynPyd
MeHemKMEHT.

3. Bei3Haublllh HampaMmki YAacKaHaJEHHS CICTAMbI MaThIBAaIblli TEpCaHay
«'ynPyd MenemxmMenT.

AbG'ext nacnenaBanus: TAA «'yaPyd MenemxmeHT».

[IpangMet nacnenaBaHHs: cicTAMa MaThIBallbll IEpCaHAITy apraHi3allbli.

Mertanpl nacneaBaHHs: MapayHaHHE, JITaNli3alblsd 1 CIHTI3, METaJ IPYNOBaK,
Ta0JiyHara mpajcTayleHHs NaA3€HbIX, TpadiuHbl METaJl, 1HAPKCHBI, MapayHaIbHBI
aHani3, (paKTapHbI AaHAJI3

Bob6umaciip MardeimMara npeIMSHEHHS: BBIKQPBICTAHHE MAThIBAI[bll IIEpCaHATY SIK
IHCTPYMEHTA MaBBIIIPHHS AEKThIYHACII A3€HHACII apraHi3allbli.

A¥Tap mpaiibl manBsip/Kae, MTO MPBIBEI3CHBI Y € aHAMITHIYHBI 1 Pa3IiKOBbI
MaTIPbISIT TIpaBiIbHA 1 a0'eKThIVHA aJTFOCTPOYBae CTaH JOCeAHAra MbITaHHs, a BCE
3ama3bluyaHblsl 3 JITApaTypHBIX 1 IHIIBIX KPBIHIL TIap3THIYHBIA 1 MeTaJalariyHblsa
Maja)Xd HHI 1 KaHIPIIIBI1 CYIpaBa>KaroIlla CriachlIikaMmi Ha 1X ayTapay.



Thesis: 74 p., 8 fig., 14 table, 61 sources, 6 app.

PERSONNEL MANAGEMENT, LABOR MOTIVATION, METHODS OF
MOTIVATION, REMUNERATION SYSTEM, LABOR PRODUCTIVITY,
MATERIAL, NON-MATERIAL MOTIVATION

The purpose of the thesis is to substantiate and develop measures to improve
the personnel motivation system of LLC «GudRuf Managementy.

In pursuit of this goal the author has the following objectives:

1. To study the theoretical aspects of the organization's personnel motivation
system.

2. To analyze the system of remuneration and motivation of the staff of LLC
«GudRuf Managementy.

3. To determine the directions of improvement of the system of motivation of
the staff of LLC «GudRuf Management.

Object of research: LLC «GudRuf Management.

Subject of research: the system of motivation of the organization's personnel.

Research methods: comparison, detailing and synthesis, grouping method,
tabular representation of data, graphical method, index, comparative analysis, factor
analysis

Realm of the possible practical applications: the use of personnel motivation as
a tool to improve the efficiency of the organization.

The author of the work confirms that the analytical and computational material
presented in it correctly and objectively reflects the state of the issue under study, and
all theoretical and methodological provisions and concepts borrowed from literary
and other sources are accompanied by references to their authors.



