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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Marucrepckas padora: 83 c., 22 puc., 4 tabin., 82 ucrounuxos, 0 mpu.

MOTUBALUA ITEPCOHAJIA, CUCTEMbBI MOTUBALIMUA, TPY IOBBIE
PECYPCBI, CTUMVYJIMPOBAHUE [IIEPCOHAJIA, TIPEMHWPOBAHUE,
SOOEKTUBHOCTD, AHAJIN3, TIPEIIOJABATEJIM, BBICIHIEE YUYEBHOE
3ABEJIEHUE, ®UJIOJIOTMYECKUI ®AKYJIBTET.

OOBeKT ncciae10BaHus — CUCTEMa MOTHBAIIMH IIEPCOHANIA B OPTaHU3ALIHH.

[Ipenmer nccnenoBaHusi — METO/BI U CPEACTBA MOTHUBAILIMU TE€IarOTHYECKUX
paboTHUKOB ¢uonoruueckoro ¢akynprera bI'Y.

Lenp pabGoTbl — M3y4EeHHE TEOPETHUECKUX ACHEKTOB PA3BUTHUSL CHUCTEMBI
MOTHBAIIMH NIEPCOHANIA B COBPEMEHHOW OpraHMU3aliy U pa3paboTKa Ha 3TOM OCHOBE
CHUCTEMBI MEPOIPHUATHI MO COBEPIICHCTBOBAHUIO METOJOB M CPEJICTB MOTHUBALIMU
NEeAarorndeckux pabOTHUKOB U PEKOMEHIAIMH MO WX peau3allii B YUPEKIACHUN
BbICIIIEr0 00pa3oBaHus (Ha mpuMepe Qpuiionornyeckoro gaxkynprera bI'Y).

Metoabsl MCCIEIOBAaHUS: AHAJIUTUYECKUM, CTAaTUCTUYECKUM, CUCTEMHBIM,
CPaBHUTEIIbHBIN aHAIIN3S.

B pabote ncnonbp3oBaHbl yueOHbIE MaTEpPHUAIbl 10 MEHEKMEHTY, a TaK K
MaTepuaiabl M JaHHbIE AaHKETHPOBAHMsS, NPOBOAUMBIE Ha (PHIOIOTHYECKUM
dakynpTeTe BI'Y, nccnenoBanust B 00JacTH BBICIIETO 00Pa30BaHUS U MOTHBAITUU
corpyauukoB BY3os bonrapun, cobctBenHbie pa3paboTku aBTopa.

HccnenoBanuss M pa3pabOTKH: pPAaCCMOTPEHBI TEOPETUYECKHUE OCHOBBI
MOTHMBAIIUM TI€PCOHANA; NPOBEAEH aHalu3 METOAOB MOTHBALMU TEpCOHANa
¢unonoruueckoro ¢akynprera bI'Y, naHa cpaBHUTENIbHAas XapaKTEPUCTHKA
BbIcIero obOpaszoBanusi bemapycu u bomrapum, mpenyokeHbl MepONpHUSTHS IO
MOBBILIICHUIO MOTUBALIMK PAOOTHUKOB (prstosioruyeckoro gaxkynsrera bBI'Y.

TexHuko-sKOHOMHUYECKasT U COLMANbHAs 3HAYUMOCTh MPOBEACHHOTO
UCCIIEIOBaHMs 3aKJIIOUAaeTCs B TOM, UYTO JaHHAs Marucrepckas IuccepTanus
MO3BOJIAET B3IJIIHYTh HAa YPOBEHb Pa3BUTHS MOTHMBALMKM Tpyda B OJHOM U3
yUpEeXJEeHU 00pa3oBaHMs, YTO B CBOI OYE€peIb MOXET IMOMOYb JPYIHM
YUPEXIEHUSIM B BEIOOPE KOHKPETHBIX METOJ0B MOTHBAIIMH ITEPCOHANa y ceOsl.

ABTOp palOTHl TMOATBEPXKAAET, UTO MPHUBEACHHbIE B HEMl MaTepuabl
IPABUJIBHO U OOBEKTHUBHO OTPAXAIOT COCTOSHUE HCCIEIyeMOro mpolecca, a Bce
3aMMCTBOBAHUS COMPOBOXKAAIOTCS CCHUIKAMH HA UX aBTOPOB.



GENERAL DESCRIPTION OF WORK

Master's work: 83 pp., 22 fig., 4 tab., 82 sources, 0 adj.

PERSONNEL MOTIVATION, MOTIVATION SYSTEMS, LABOR
RESOURCES, PERSONNEL STIMULATION, AWARDS, EFFICIENCY,
ANALYSIS, TEACHERS, HIGHER EDUCATION INSTITUTE,
PHILOLOGICAL FACULTY.

The object of research is the organization personnel system.

The subject of the research is the methods and means of motivation of teachers
of the philological faculty of BSU.

The purpose of the work is the study of the theoretical aspects of the
development of the personnel motivation system in a modern organization and the
development on this basis of a system of measures to improve the methods and
means of motivating teachers and recommendations for their implementation in
higher education (on the example of the philological faculty of BSU).

The study used management training materials, as well as materials and
questionnaire data conducted at the philological faculty of BSU, research in the field
of higher education and motivation of employees of Bulgarian universities, the
author's own developments.

Research and development: the theoretical foundations of staff motivation are
considered; the analysis of methods of motivation of the staff of the philological
faculty of the Belarusian State University, the comparative characteristics of higher
education in Belarus and Bulgaria are given, measures are proposed to increase the
motivation of employees of the philological faculty of the Belarusian State
University.

The technical, economic and social significance of the study is that this
master's thesis allows you to look at the level of development of labor motivation in
one of the educational institutions, which in turn can help other institutions in
choosing specific methods of staff motivation at home.

The author confirms that the materials presented in it correctly and objectively
reflect the state of the process under study, and all borrowings are accompanied by
references to their authors.
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