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PED®EPAT

O6beM TUIUIOMHOM paboThI cocTaBisieT /2 cTpanuisl. Pabora cogepxut 8 pu-
CYHKOB, 5 Tabnui, 10 npunoxenwuii. [Ipu Hanmucanum paboThI UCIIOJIB30BaHO 45 UCTOU-
HUKOB.

[Tepeuenp kmroueBbix cnoB: UMUK, OBPA3, UMUJDDKMEHT, BPEH]I,
MUCHUMA, HEHHOCTH, UEJIM, 3AJAYN, Bbry, TmVYCT, UBMT, WUB,
KOPIIOPATUBHAS KYJIbTYPA, AHKETUPOBAHUE, YHUBEPCUTET, BY3,
CTYHAEHTBI, TIIPEIIOJABATEJIM, VCIIYT'A, WCCIEAOBAHUE, PR,
CTPATEI'UA, PE3YJIBTATEHI, PEKIIAMA, ©OPMHUPOBAHUE, KOH®OJIUKT.

OOBeKT nccae10BaHus: UMUK BBICIIET0 00pa30BaTeIbHOTO YUPEKICHHUS.

[Ipeamer uccnenoanus: ['YO Wb BI'Y.

Lenp uccnenoBanus: aHanu3 OpeHA-UMHIKa ydeOHoro 3aBeaenus ['YO Ub
BI'Y.

MeTtoapl nccaeoBaHUS: TEOPETUUECKUN aHAINU3 JIMTEPATypPhbl, aHKETUPOBAHHE
npenogaBarenei u cryaeHToB opranuzanuu ['YO Wb BI'Y.

HccnenoBanus u pa3pabOTKU: H3y4€HBI CYLITHOCTh U PUHIUITBI (POPMUPOBAHUS
OpeHA-UMHUKa yueOHOTO 3aBe/ICHNUs, BBIJIEICHBI OCOOCHHOCTH KOPIIOPATUBHON KYJIb-
Typhl KaK CHCTEMbI CaMOYIIPaBJICHUS, ONpPEAENCHbl NMPEUMYIIECTBA U HEIOCTATKH
UMUKMEHTA, IPOBEJICHO HCCIEA0BaHNE OPraHU3allMOHHO-D)KOHOMUYECKON XapaKTe-
PUCTHKHU OpTaHHU3aIlH, BHECEHBI MPEANIOKEHUS sl (GOPMUPOBAHUS HOBOM KOpIoOpa-
TUBHOU KynbTypbl I'YO UB BI'Y.

DJeMEeHThl HayYHOW HOBU3HBI: BIIEPBbIE ObLIO MPOBEACHO aHKETUPOBAHUE CTY-
JICHTOB U IIpenoAaBaTesiell BBICIINX YU€OHBIX 3aBEACHHI MPOAOKUTEIBHOCTHIO B TPH
roja.

O0b1acTh BO3MOKHOTO MPAKTUUYECKOTO MMPUMEHEHUS: JEKI[UH, CEeMHUHAPCKUE 3a-
HATUS, BHEIPEHHUE MPAKTUYECKUX PEKOMEH Al B pabOTy KOMITAHUH.

ABTOp palbOTBl MOATBEP)KIACT, YTO MNPUBEIACHHBIA B TUIUIOMHOM paboTe
pacuéTHO-aHATUTUYECKUN MaTepHall MPAaBUIHLHO U OOBEKTUBHO OTPAXKAeT COCTOSTHUE
HCCIIEyeMOTO MPOoLIecca, a BCE 3aMMCTBOBAHHBIE U3 JIUTEPATYPHBIX U APYTUX UCTOYU-
HUKOB TEOPETUYECKUE, METOJAMYECKUE TOJOKEHUS M KOHLEMIUU COMPOBOXKIAIOTCS
CCBUJIKaMU Ha UX aBTOPOB.

JluromHast paboTa COCTOUT U3 TPEX IJIaB, BBEJICHUS, 3aKIIOUEHUS U MPUIIOKE-
HUI.



ABSTRACT

The volume of the graduate work is 72 pages. The work contains 8 figures, 5 tables, 10
applications. When writing a work used 45 sources. Graduate work consists of three
chapters, introduction, conclusion and applications.

Keywords: IMAGE, BRAND, MISSION, VALUES, GOALS TASKS, BSU,
GIUST, IBMT, IB, CORPORATE CULTURE, CULTURE, QUESTIONING,
UNIVERSITY, STUDENTS, TEACHERS, SERVICE, STUDY, PR,
ORGANIZATIONAL STRUCTURE, STRATEGY, RESULTS, ADVERTISING,
FORMATION, CONFLICT.

The object of research: the image of the higher educational institution.

The subject of research: state institution education Business Institute of BSU.

The purpose of the work: analysis of the brand image of the educational institu-
tion state institution education Business Institute of BSU.

Methods of research: a theoretical analysis of literature, questioning of teachers
and students of the organization of state institution education Business Institute of
BSU.

Research and development: the essence and principles of formation of brand im-
age of educational institution are studied, features of corporate culture as system of
self-government are allocated, advantages and shortcomings of image are defined, re-
search of organizational and economic characteristics of the organization is carried out,
offers for formation of new corporate culture of state institution education Business
Institute of BSU are made.

Elements of scientific novelty: for the first time, a survey of students and teach-
ers of higher educational institutions was conducted for a period of three years.

The area of possible practical application is recommendations for improving the
system of management in various organizations.

The author of the paper confirms that the calculated and analytical material given
in the diploma work correctly and objectively reflects the state of the process under
investigation, and all theoretical, methodological provisions and concepts borrowed
from literary and other sources are accompanied by references to their authors.
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