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PE®EPAT

Jumnomuas pabora: 52c., 15 puc., 8 Tabi1., 26 UICTOUHUKOB, 7 MPUIOKESHUH.

KimroueBsie cnoBa: [TIPOEKTUPOBAHUE, MOBWJIbHOE TIPUJIOXEHMUE,
NHO®OPMAILIMOHHAA CHUCTEMA, HR-MEHEJUKEP, I[TEPCOHAUI,
AJAIITAIMA, TPEHUHT .

OO0bekT HMcciaegoBanusi — OM3HeEc-Tpolecc 00ydeHUs: cOTpyaHUKOB B 3A0
«MTbank».

IIpeamer uccieqoBaHust — MPOLECC MPOBEACHUS TPEHUHIOB JIJIsl IEPCOHANA B
3A0 «MTbank».

Heanb padoTbl — aBTOMATU3ALMS [TPOLIECCOB OOYUYEHUS U Pa3BUTHsI IIEPCOHAIIA
B MTbanke nocpeacTsoM BHEIPEHUs LIEHTPAIU30BAHHOIO CEpBHCA Ul BHYTPEHHUX
COTPYIHHUKOB.

MeToabl HCCIEAOBAHUS: AHAIN3, MOJIEIMPOBAHUE, CPABHEHHE.

B pabGore wucnonb3oBaHbl ydeOHblE MaTepHalbl [0 MPOECKTUPOBAHUIO
uH(POPMaIMOHHBIX cUcTeM, s3bIky UML, a Takxke Marepuaibl CpeiCTB MacCOBOU
uH(pOopMaIuu, TaHHbIe 00BEKTa UCCIIECIOBAaHUS U COOCTBEHHBIC Pa3pabOTKH aBTOpa.

HccaenoBanusi m pa3spadOTKHM: pPacCMOTPEHbl TEOPETHYECKHE OCHOBBI
IPOEKTUPOBAHUS HWH()OPMALMOHHBIX CHCTEM, OCOOCHHOCTH OpraHU3alluu Mpoliecca
oOyueHuss B KOMIIAaHUM; I[IPOBEJIEH aHaiu3 OW3HEC-TPOLECCOB KOMMAHUHM IO
OpraHu3aiuu oO0y4YeHHUsl MepcoHala; pa3padoTaHbl YCOBEPIICHCTBOBAHHbIE OH3HEC-
npouecchl 00y4eHUs MepcoHaa.

TexXHNKO-IKOHOMHUYECKAS W COLMAJIbHAS 3HAYMMOCTH IPOBEICHHOIO
HCCJIeIOBAHMS 3aKIIIOYAETCS B TOM, YTO IPUMEHEHUE €r0 PE3yIbTaTOB HA MPAKTUKE
MO’KET OBBICUTH SKOHOMHUYECKYIO 3()(HEKTUBHOCTD ACSITEILHOCTA OpTaHU3aIIH.

ABTOp paboThI MOATBEPKAAET, YTO MPUBEACHHBIA B HEH MaTepuall MPaBUIBLHO
U OOBEKTUBHO OTPaXKaeT COCTOSHUE MCCIIEYEMOIo Mpoliecca, a BCE 3aUMCTBOBAHMS
CONPOBOXK/IAOTCS CChUIKAMH Ha UX aBTOPOB.



PO®EPAT

JpmioMHast pama: 52c¢., 15 mai., 8 Tab:1., 26 KpeIHILbI, 7 MPBIKITaIaHHSY .

KmrouaBeist  crnoBel:  [IPAEKTABAHHE, MABUIBHASA TIPATPAMA,
IHOAPMAILIBIHA S CICTOMA, HR-MEHE/[)XOP, I[TEPCAHAUI,
AJTATITALLBIA, TPOHIHT .

A0’ekT nacienaBaHHsi — Oi3Hec-mpaldCc HaBy4yaHHsS cynpanoyHikay y 3AT
«MTDbaHk».

IIpagMer naciaeaaBaHHs — MpaipC MpaBsSA3EHHS TPIHIHTAY AJs MepcaHaly ¥
3AT «MTbank».

MpbaTa padoThl — ayTamMaThI3allbsl paIdCcay HaByYaHHS 1 Pa3Billilsd MepcaHany ¥
MTbanky 3 pamamoraii ykapaHeHHs LPHTpaji3aBaHara CIPBICY Uid YHYTpaHbBIX
CyTpaIoyHikay.

Metaabl qaciienaBaHHs: aHalli3, MadIIABaHHE, TapayHAHHE.

Y mpanpl BBIKapbICTaHBl HaBY4YalbHbI MaTAIPbLUIBI 1A MpaeKTaBaHHI
1H(apManbIiHEIX cicTAOM, MoBe MamdaBaHHs UML, a Takcama MaTApBISIIBI CPOKaY
MacaBail iH(apMallbpli, Aaa3eHblsl al'ekTa AaciefaBaHHS 1 YIacHBIA pacrparoyki
ayrapa.

JacnenaBanHi i pacnmpamoyki: pasrielkaHbl TIap3THIYHBIA  ACHOBBI
npaeKkTaBaHHs 1H(apMaIbIHHBIX CICTAM, acabiBacili apraHizalibli MpamdCcy HaBy4aHHS
¥ KaMIiaHii; mpaBeI3eHbl aHaji3 Oi13Hec-Mpaldcay KaMIiaHii a apraHizaibli HaBy4aHHs
nepcaHaiy; pacrnpanaBaHbl yaackaHaleHbIs O13HeC-TIPaldChl HABYYaHHS MIepcaHany.

Trxnika-3kaHamiuHass i canbIsJibHAs  3HAYHACHbL  MpPaBeA3eHara
AacjieJaBaHHS 3aKJII0Yaena ¥ ThIM, IITO NMPHIMSIHEHHE ST0 BBIHIKAY HA MPAKTHILBI
MO’Ka MaBBICIIb SKAHAMIYHYI0 3(DeKThIYHACIb J3eHHACII apraHi3allbli.

A¥Tap mparlsl manBsprKae, MTO MPBIBEA3CHBI Y € MaTAIPhIs MpaBlbHA 1
a0'eKThIYHAa aJUIIOCTpOYBae CTaH JOCJeqHara TMpaipcy, a Yyce 3ama3bluaHHi
CyIpaBaJKaroIlila CrachlIkaMi Ha iX ayTapay.



ABSTRACT

Thesis: 52p., 15 fig., 8 tab., 26 sources, 7 applications.

Keywords: SYSTEM DESIGN, MOBILE APPLICATION, INFORMATION
SYSTEM, HR MANAGER, PERSONNEL, ADAPTATION, TRAINING.

The object of research is the business process of training employees in CJSC
«MTBank».

Subject of research is the process of holding trainings for staff in CJSC
«MTBank».

The purpose of the work is to automate the processes of training and
development of personnel in MTBank through the iplementation of a centralized
service for internal employees.

Research methods: analysis, modeling, comparison.

Educational materials on the design of information systems, the UML language,
as well as media materials, data of the research object and the author's own
developments are used in thesis.

Research and development: the theoretical foundations of the design of
information systems, features of the organization of the learning process in the
company; analysis of the company's business processes for the organization of
personnel training; improved business processes for staff training are developed.

Technical, economic and social significance of the study is that the use of its
results in practice can increase the economic efficiency of the organization.

The author confirms that the material presented in it correctly and objectively
reflects the state of the process being studied, and all borrowings are accompanied by
references to their authors.



