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PE®EPAT

Junnomuas pabota: 74 c., 5 puc., 30 Tabi., 47 UCTOYHUKOB.

Kmouesble cnosa: WHJIAMBUAYAJIBHBIA MOAXOJ, MOTHUBALIMS,
[IEPCOHAJ, = COTPYJHUKHW,  CTUMVYJIUPOBAHMUE,  TPYJIOBAS
JNESTEJILHOCTD

OOBEeKT HCCIIeIOBaHUS — OPraHU3AIMOHHO-2KOHOMUYECKUN MEXaHU3M MOTH-
BallUM ¥ CTUMYJIUPOBAHUS TPY/A.

[IpenmeT nccneqoBanusl — OPraHU3aMOHHO-D)KOHOMUYECKUN MEXaHU3M MOTH-
BallMU U CTUMYJUpOBaHud Tpyaa coTpyaHukoB OO0 «Apenga KoBpoB» U OCHOBHBIE
HaIpaBJIEHUS €T0 COBEPIIEHCTBOBAHMUSI.

[lenb paGoOThI — COBEPIIECHCTBOBAHUE OPTraHU3AIMOHHO-3KOHOMUYECKOT'O Me-
XaHW3Ma MOTHMBALIMU U CTUMYJIUpOBaHus Tpyaa corpyaHukoB OOO «Apenaa Kos-
pPOBY».

B mporiecce paGoThl pacKphiTa CYITHOCTh MOHSTHS «MOTHUBAIUS, «CTUMYJIHU-
POBaHUE»; ONpPEEIECHb OCHOBHBIE COCTABIISIIOIIME MOTUBALUU TPYAOBOM AEATEIBHO-
CTH; UCCJIEIOBaHbI METO/bI U (DOPMBI MOTHUBALIMM U CTUMYJIUPOBAHUS TPYJa MEpCo-
Haja; BBINOJHEH aHalu3 JEWCTBYIOUIEH OpraHM3alMOHHO-?KOHOMUYECKON CHCTEMBI
MoTuBauuu Tpyna cotpyaaukoB OOO «Apenna KoBpoB»; BblIeIEHbl OCHOBHBIE HE-
JNOCTaTKUA CYHIECTBYIOIIEH CHCTEMbl MOTHBALMA M CTUMYJIUPOBAHMS TPyJa B UCCIeE-
yeMOW OpraHU3alliy, BbISIBICHBI OCHOBHBIE HAIPaBJIEHUS COBEPILIEHCTBOBAHUS Op-
raHU3aIMOHHO-3KOHOMUYECKOTO0 MEXaHW3Ma MOTHBaNMHU Tpyaa pabotHukoB OO0
«Apenna KoBposy.

OO6acTbiI0 BO3MOXHOTO TMPAKTUYECKOTO0 MPUMEHEHUS SABISIOTCS PEKOMEH/a-
[IMU 10 COBEPIICHCTBOBAHUIO MEXaHW3Ma MOTHBAI[MU TPyAa MEpCOHAaja pa3IMYHbIX
OpraHU3aIUu.

ABTOp paboOTHI MOATBEPKIAET, UYTO MPUBEJACHHBIA B HEW aHATUTUYECCKUN H
pacyeTHBIN MaTepual NIPaBWIHHO U OOBEKTHBHO OTPAXKaeT COCTOSIHUE MCCIIETyeMOTO
BOIIPOCA, & BCE 3aMMCTBOBAHHBIE U3 JINTEPATYPHBIX U JPYTUX UCTOYHUKOB, TEOPETH-
YECKHE U METOJI0JIOTUYECKHUE MOJ0KEHUSI M KOHILIETIIUU COMPOBOKIAIOTCS CChUIKAMHU
Ha UX aBTOPOB.



PODEPAT

JpiruioMmuas npana: 74 c., 5 man., 30 ta6:1., 47 KpbIHILIBL.

Kimouasbist  cnosel:  ITHJIBIBIJITY AJIBHBITTAIBIXOJ], MATBIBALIBLS,
[IEPCAHAJI,  CVYIIPALIOVHIKI, = CTBIMVJISIBAHHE, IIPAIIOYHAS
JI3EMHACLIb

AOG'ekT nmacienaBaHHsS — apraHizalbliHa-dKaHaMIYHbl MEXaHI3M MaThIBaIlbIl
IpaIlbl.

[Tpanmer macnegaBaHHS — CKIIAJOBBIS 3JIEMEHTHI apraHi3allblifHa-9KaHaMiuyHara
MexaH13My MaThiBallbll TAA «ApsHJa JBIBAHOV».

Mbta paboThl — yackaHaJICHHE apraHi3allblifHa-dKaHaMigyHara MEXaHu3My Ma-
THIBAIBI1 Mpallbl cymnparoyHikay TAA «ApaHaa IbIBAHOY».

VY mparpce mpaibl KaHKPIThI3aBaHa MaHsAIIIEe «MaThIBAIbIS», «CTHIMYJISIBAHHEY,
BbI3HAUYaHbl ACHOYHBIA CKJIAJHIKI MaThIBallbll MpalnoyHai [a3edHaciii, a Takcama
MeTaabl 1 (GopMbI MaThIBaIlbli Mpallbl TEepcaHally; BBIKAHAHBI aHAI3 J3€rouai
aprasizalplifHa-dkaHaMI4Hal CICTAMBI MaThIBaIlbll Mpaibl cymnparoyHikay TAA
«ApsHIa [JBIBAHOY»; BBUIYYaHbIS ACHOVHBIS HEJAXOIbl ICHYIOYall CICTIMBI
MaThIBaIlbll 1 CTEIMYJISIBAHHS TIpallbl ¥ A0CieaHall apraHizallbli, BbISYJIEHBl aCHOYHBIS
HalpaMKi VJacKaHaJeHHS apraHizallbliiHa-dKaHaMiuHara MeXaHI3My MaTbIBallbli
npaiisl padoTHikay TAA «Ap3HIa IBIBAHOV.

Bob6naciro marysiMara mpakThlYHAra MpbIMSHEHHS 3'SIYJISIOIIa PIKaMeH Iallbl1
na yjacKaHaJICHHI MeXaHI3My MaThIBaIlbIl ITpallbl IepcaHaly pO3HBIX apraHi3allbii.

A¥Tap mpanpl marBspjpKae, IMTO MPBIBEI3CHBI Y € aHATITHIYHBI 1 Pa3IiKOBBI
MaTIPBISUT MpaBUIbHA 1 a0'€KThIYHA aIFOCTPOYBAac CTaH BHIBYYAaeMBIX IBITAHHSY, a
yce 3ama3blyanbls 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII TIAPITHIYHBISA 1 METaalIarqYHbIS
najakdHHI 1 KaHIPIIIBI CyIIpaBajKarola CriacblIkaMi Ha 1X ayTapay.



ABSTRACT
Thesis: 74 p., 5 fig., 30 tab., 47 sources.

Keywords: INDIVIDUAL APPROACH, MOTIVATION, PERSONNEL,
EMPLOYEES, STIMULATION, LABOR ACTIVITY

The object of research is the organizational and economic mechanism of labor
motivation.

The subject of research is the constituent elements of the organizational and
economic mechanism of motivation of employees of LLC «rent carpets.

The aim of the work is to improve the organizational and economic mechanism
of motivation of employees of LLC «rent carpetsy.

In the course of work the essence of the concept «motivationy, «stimulationy IS
revealed; the main components of motivation of labor activity are defined; methods
and forms of motivation and stimulation of work of personnel are investigated; the
analysis of the operating organizational and economic system of motivation of em-
ployees of LLC «rent of carpets» is executed; the main shortcomings of the existing
system of motivation and stimulation of work in the studied organization are allocat-
ed, the main directions of improvement of the organizational and economic mecha-
nism of motivation of employees of LLC «rent of carpets» are revealed.

The area of possible practical application is recommendations for improving
the motivation mechanism in various organizations.

Theauthor of thework confirms that the analytical and calculated material
presented in it correctly and objectively reflects the state of the studied question, and
all the theoretical and methodological provisions and concepts borrowed from
literatureand other sources are accompanied by references to their authors.



