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OBILIAA XAPAKTEPUCTHUKA PABOTbI

KOJUJIEKTUB, KOMMYHUKATHMBHBIE CIIOCOBHOCTH,
MEXJIMYHCTHBIE OTHOILLIEHNMA, MOTHUBAILNA, OBILEHUE,
OPI'"AHU3ATOPCKHUE CIIOCOBHOCTH, COLIMAJIBHO-

TICUXOJIOTMYECKHM KIINMAT, CIDIOYEHHOCTDb, CTPATEI'UA
[MOBEAEHNMA, Y IOBJIETBOPEHHOCTD

Llenp umccnenoBaHus: BBISIBICHHE OCOOCHHOCTH (DOPMHPOBAHUS COIHAIIBHO-
MICUXOJIOTMYECKOT0 KJIMMaTa B KOJUIEKTUBE (Ha MPUMEpPE BOCHHO-YUEOHBIX 3aBEICHHIA
Pecny6uku benapych).

AKTYaJbHOCTh TEMbI UCCIIEIOBaHMsI 00YCIIaBIUBAETCS TEM, YTO OJIarONpUATHBIHI
COLIMAJIbHO-TICUXOJIOTHUECKUN KJIMMAaT TPYIOBOIO WJIM Yy4eOHOrOo KOJUJIEKTHUBA
ABJIACTCS OJHMM M3 BaXXHEHIIMX YCIOBUI TOBBIIIEHHS KayeCTBAa BBIMNOJIHIEMOMN
NEeATEIbHOCTH.

OOBeKT Hccae10BaHus: COLUAIbHO-TICUXOJIOTMUYECKUN KITMMaT.

[Ipenmer wuccnenoBaHus: (OPMUPOBAHHUE  COIHAIBHO-TICHXOJIOTHYECKOTO
KJIUMaTa B KOJUIEKTHBE.

B pabGore mpoBeneH aHaiM3 YpOBHA  OJArONpHUITHOCTH  COIMAJIbHO-
NICUXOJIOTHUECKOTO KJIMMAaTa M Pa3BUTHUS KOMMYHUKAaTUBHBIX M OpPraHM3aTOPCKUX
CHOCOOHOCTEM, MOTUBALIMOHHBIX cTpaTeruil. B nccnenoBanuu npunsan ydactue 213
KypCaHTOB, U3 6 KOJJIEKTUBOB. B OOJBIIMHCTBE TPYII OTMEUAETCS MOJIOKUTEIbHBIN
(OnmarompusATHBIN) MUKpOoKIUMaT. CTaTUcTUYECKass 00paboTKa JaHHBIX MOKa3ala, YTo
YeM BBIIIE€ YPOBEHb OJIaronoily4usi B KOJJICKTMBE, TEM JIydllle pa3BUTHI Yy
PECTIOHACHTOB KOMMYHHKATUBHBIE U OPraHU3aTOPCKUE CIIOCOOHOCTH U TEM OOJIbILIE y
HUX BBIPQXEHbI TaKW€ MOTHBAI[MOHHBIE CTPATErWU KaK HWHTEPHATbHO-OOBEKTHBHAS
(JIeB), AKCTEpHATBHO-OOBEKTHUBHAS (TUrp). Takum o0Opa3oM, MOATBEPIUIIOCH
IPEANOJIOKEHHE O TOM, YTO CYHIECTBYET B3aUMOCBS3b MEXIY OLIEHKOW COLIMAIBHO-
IICUXOJIOTUYECKOTO KJIuMarTa, ypOBHEM pa3BUTHUS KOMMYHHUKATHUBHBIX,
OpPraHU3aTOPCKUX CIIOCOOHOCTEN M MOTHUBAIMOHHBIMH CTPATETUSIMU TIOBEJICHUSI.

bruta pazpaborana nporpaMmma TpeHHHra, cocrosimas u3 10 3anstuid, B mpoiiecce
KOTOPBIX UJIET 00yUYeHHE COTPYIHUKOB MIPAaBHIIaM MEXIUYHOCTHOTO B3aUMOJICHCTBHYS,
CTpaTerusM BBIXOJAa U3 KOHQIMKTHBIX CHUTyaluid, CHocobaMm aJileKBaTHOTIO
pearupoBaHHMs  HAa  KPUTHUKY;  pa3BUBAe€TCSl  OMIIATHS,  COBEPLICHCTBYIOTCS
KOMMYHHMKAaTHBHbIE HaBbIKU. Bce 3TO CHocOOCTBYeT YIIyHYIIEHUIO COLHAIbHO-
IICUXOJIOTUYECKOT0 KJIIMMAaTa, CINIOYEHHUIO KOJJIEKTHBA.



OO6macTh  BO3MOXKHOTO  MPAKTUYECKOTO  MPUMEHEHHs  MPOBEACHHBIX
VCCJIEIOBAHMI: MaTepuaibl HCCIEIO0BAaHUS MOTYT INPUMEHATHCS: MPU MOATOTOBKE
OyAyImMX BOEHHBIX IICHXOJIOTOB, AJii pa3pabOTKu MaTepuajoB MO HPOPUIAKTHKE
HEOJIaronoJIy4HOT0 COIUAIbHO-TICUXOJIOTHYECKOT0 KIIMMaTa B BOMHCKOM KOJUIEKTHBE,
B KOHCYJIbTAaTUBHOM MPAKTUKE ICUXOJIOra, padOTaloIIero B BOMHCKOW 4YacTH, MpH
aHaJIM3€ COBMECTUMOCTH BOCHHOCIYKAIUX B BOMHCKUX KOJUIEKTHBAX.

Marucrepckast quccepTanus CoaepKUT 54 cTpaHULbl TEKCTOBOTO Marepuana, 7
TabnuI, 7 WUTIOCTpaLMid, 6 MpHIoKeHu, oudanorpadus coctaBiser 54 UCTOYHHKA.



GENERAL DESCRIPTION OF WORK

TEAM, COMMUNICATIVE ABILITIES, INTERPERSONAL
RELATIONSHIPS, MOTIVATION, COMMUNICATION, ORGANIZING
ABILITIES, SOCIO-PSYCHOLOGICAL CLIMATE, COMPLEXION, STRATEGY
OF BEHAVIOR, SATISFACTION

The purpose of the study: to identify the features of the formation of the socio-
psychological climate in the team (for example, military educational institutions of the
Republic of Belarus).

The relevance of the research topic is determined by the fact that the favorable
socio-psychological climate of the working or educational team is one of the most
important conditions for improving the quality of the activities performed.

Object of study: socio-psychological climate.

Subject of research: the formation of the socio-psychological climate in the team.

The paper analyzes the level of auspiciousness of the socio-psychological climate
and the development of communication and organizational skills, motivational
strategies. The study involved 213 cadets from 6 teams. Most groups have a positive
(favorable) microclimate.

Statistical data processing showed that the higher the level of well-being in a
team, the better developed the communicative and organizational skills of the
respondents and the more expressed such motivational strategies as internally objective
(lion), external-objective (tiger). Thus, it was confirmed the assumption that there is a
relationship between the assessment of the socio-psychological climate, the level of
development of communication, organizational skills and motivational behavioral
strategies.

A training program was developed, consisting of 10 lessons, in the course of
which employees are trained in the rules of interpersonal interaction, strategies for
getting out of conflict situations, ways to respond adequately to criticism; empathy
develops, communication skills are improved. All this contributes to the improvement
of the socio-psychological climate and the cohesion of the team.

The area of possible practical application of the research: research materials can
be used: in the preparation of future military psychologists, in the development of
materials for the prevention of an unfavorable socio-psychological climate in a military
team, in the counseling practice of a psychologist working in a military unit, in
analyzing the compatibility of military personnel in military teams.

Magisterial dissertation contains 54 pages of textual material, 7 tables, 7
illustrations, 6 applications, bibliography is 54 sources.



AT'YJIbBHAS XAPAKTAPBICTBIKA ITPAILBI

KAJIEKTBIY, KAMVYHIKATBIVHBIS 37J0JIbHACILII, MIXXACOBACHBISA
AJZTHOCIHBI, MATBIBALBIA, 3HOCIHBI, APTAHIBATAPCKIA 340JIbBHACLI],
CALBIAJIBHA-TICIXAJIATTYHBI KIIIMAT, 3I'YPTABAHAS, CTPATOI'TA
I[TABO/I31H, 3AJIABOJIEHACLb

MbTa pacnemaBaHHS: BbISyIeHHE acaOmiBacii (apMmipaBaHHS —callblsiibHa-
ncixanariyHara KJiiMaTy ¥ KaJeKTbIBe (Ha MpBIKJIag3e BaeHHA-HABYYAIbHBIX YCTAHOY
Pacny6uiki benapych).

AKTyanbHacllb TAMbI JacjelaBaHHs a0yMoOyiiBaenia ThIM, IITO CHIPBISUIbHBI
calplsJIbHA-TICIXaNariyHpl ~ KJIIMaT —MparoyHara a0o HaByyajdbHara KaJIeKThIBY
3'aysenia agHOW 3 HaWBaXKHEHIIBIX yMOY TMaBBIIIPHHA SKACll BbIKOHBaeMaii
J3eiHacll.

AOG'exT gacnefaBaHH: calbIsUIbHA-TICIXAIATTYHbI KJTIMAT.

[Ipanmer macnemaBaHHs: (apMipaBaHHE callblsUIbHA-TICIXaNariyHara Kiimary y
KaJICKThIBE.

Y mpamel mpaBeA3eHBbl  aHaNl3  Y3pOYHIO  CHOPBISUIBHACII  callblsjbHa-
ncixanariyHara KJiiMary 1 pa3Billllsi KAMYHIKaTBIYHBIX 1 apraHi3aTapcKix 310JbHACIY,
MaTBIBAIBIMHBIX CTPATATiA. Y maciemaBaHHl NpbIHUT ya3en 213 kypcantay, 3 6
KaJIEeKThIBAY. Y OOJIBIIACIII TPYI aJ3HavyaeIa CTAaHOYYbI (CIPBISIILHBI) MIKpaKTiMaT.
CraTpicThIUHASL amparoyka [aa3eHbIX T[aka3ajga, IITO YbIM BBIIH Y3pOBEHb
nabpabbITy ¥ KaleKThIBE, THIM JICTII Pa3BiThiA ¥ PICMAHAPHTAY KaMyHIKATBIYHBIS 1
apra”izaTapckisi 370JbHACIl 1 ThIM OOJBII Y 1X BBISYJCHBIA Takis MaThIBALIbIHBI
CTpaTaril SIK MHTEPHAJIbHO-a0'eKThIYHAS (JIey), AIKCTEpPHAIbHO-a0'eKThIyHAS (THITP).
TakiM uyblHaM, manBepia3iiacs 3aaragka ad ThIM, IITO ICHYE y3aeMacyBsi3b MaMiX
alPHKall calplsuIbHA-TICIXaNariyHara KJiMaTy, y3poyHeM pa3Billllsi KaMyHIKaThIYHbIX,
apra”izaTapcKix 3/10JIbHACLSY 1 MAThIBAIBIMHBIX CTPATATISIMI MABO/31H.

brina pacmpanaBana mparpama TpIHIHTY, sikas ckiamaenma 3 10 3aHsTKay, y
mpampce  SAKIX  13¢ HaBy4YaHHE CyNpaloyHIKay TMpaBuiax  MiXKacoOacHbBIX
y3aeMaa3esHHS, CTPATATIsAM BbIXaay 3 KaH(IIKTHBIX CITyallbli, criocadaM aJKBaTHara
praraBaHHsT ~ Ha  KpBITBIKY;  pa3BiBaelllla  SMIAThIA,  YacKaHAJIbBAroIa
KaMYHIKATBIYHBIS HABBIKI. Y CE IITa CIPhIsiec MAISMIIHHIO callbisUTbHA-TICIXaTarivHara
KJIIMaTy, 3TypTaBaHHIO KaJEKTHIBY.

BoGmacup ~ MarubimMara — mpakThluHara  MOPBIMSHEHHS — TPaBEI3EHBIX
JacieaBaHHsAY: MaTIPBIUIBI JaciIeIaBaHH MOTYIb MPBIMSIHSIIIA TPbI MAAPbIXTOYIIBI
OyAydblX BacHHBIX ICiXoylaray, AJid paclpanoyki Mardpbisaiay ma mpadiakThIIbl



HSIIYacHAara caibisylbHA-TICIXaNariyHara KIJIIMaTy Y BaWCKOBBIM KalleKThIBE, Y
KaHCYJIbTAaThIYHAN MPaKTHILBI IICIXOJlara, skl Tpaiye Yy BalCKOBall 4YacCTIbl, MPHI
aHaJi3e cymsIIJaibHacIll BalicKOYay y BOIHCKIX KaJ€KThIBaX.

Maricrapckasi ApicepTaupls 3Msmrdae 54 cTapoHaK TIKCTaBara MaTdIpbILy, 7
TabiL, 7 UTF0CTpaLblil, 6 mpeIKIaaHHAY, 010miarpadis ckinagae 54 KpbIHIL.
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