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PED®EPAT
UepHsasckasa AnHa JIeoHn0BHA

«Co3nanue MHAMBUAYAJIBLHOH MPOrpamMMbl Pa3BUTHS PO eCCHOHATIBbHBIX
KOMIIETEH U

Maructepckas padota: 101 c., 79 ncrounukos, 6 npu.

KawueBble caosa: BOJIBIIIASA  IIATEPKA, JIMYHOCTHBIE
OCOBEHHOCTH, JTMAEPCTBO, TPAHC®OPMAILIMOHHOE JIMJIEPCTBO,
TPAH3AKIIMOHHOE JIMJIEPCTBO, IPOTPAMMA PA3BUTHAL.

O0beKkT HCC/IeI0BAHUA — JHUIACPCKUE KOMIIETCHIMA BO B3aUMOCBSI3H C
JUIHOCTHBIMU OCOOCHHOCTSIMHU BOJIBIION NATepKH.

Heas padoTbl — CO3JaHUE UWHIUBUIYAJIbHOM MPOTPAMMBI Pa3BUTHUA

JUAEPCKUX KOMIETEHIINMN.

MeToabl HCCIEIOBAHUSA: TICHUXOJIOTUYECKOE TECTUPOBAHUE, METOMbI
CTaTUCTUYECKOM  00paboTku  jgaHHbIX B mporpamme  SPSS  23.0.,
CTPYKTYpPUPOBAHHOE UHTEPBHIO.

IMosryyeHHBbIe pe3yJibTAThl U UX HOBHU3HA: BBISIBIICHBI B3aUMOCBSI3H MEXIY
Bonbiiol naTepkoil TMYHOCTHBIX OCOOEHHOCTEH, XapaKTepoM JIUJepa B pamKax
BOCbMHU(DAKTOPHOM MOJENU JIMJAEPCTBA M CTWISIMH JIMJIEPCTBA, OIHMCAHA
mporpamMma pa3BUTHS MPOPECCUOHAIBHBIX KOMIIETEHITUH.

O06s1acTh BO3MOKHOI0 MPAKTHYECKOT0 MPUMEHEHMSI: UHINBUIYAIIbHOE U
IPYNIIOBOE KOHCYJIbTUPOBAHUE, KOYUYUHT U Pa3BUTHE JINJIEPCKUX KAYECTB.

ABTOp paboOTHl TMOATBEPKIAET, UYTO MPHUBEJACHHBIM B paboTe Marepuan
MPaBUJILHO U OOBEKTUBHO OTPAXKAET COCTOSHHUE MCCIEAYyeMOro IMpoIlecca, a BCe
3aMMCTBOBAHHBIC W3 JIMTEPATYPHBIX M JPYTMX HCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJUYECKUE TOJIOKEHUS U KOHILIEMIUU COMTPOBOXKIAOTCA
CCBUIKAMU HA UX aBTOPOB.




PODEPAT

Yapusyckas ['anna Jleanigayna

«CTBap3HHe IHABIBiTYyaJdbHal MparpamMsl pa3Binus npadgeciiHbix
KaMIIeTIHUbIID)

Maricrapckas padota: 101 c., 79 kpbiHill, 6 TPBIKIL.

Kio4aBbIfic/10BbI: BAJIIKAA ITALIEPKA, ACOBACHBIA
ACABJIIBACLI, JIAPPCTBA, TPAHC®APMAIIBIMHAE JIIJOPCTBA,
TPAH3AKIIBIMHAE JIIJISPCTBA, IIPATPAMA PA3BILILIA.

AO'eKT [acjegaBaHHsl - JIJPPCKIA KaMIETAHIBII Ba y3aemacyBsi3i 3
acobacHbIMI acabiBacisaMi Bsimikait msnépki.

MbaTa padoThl - CTBapIHHE 1HABIBIIyalbHAN Mparpambl pa3BIlIlsd JIIPCKIX
KaMII€TOHIIbIH.

Metaapl  jJacjeqaBaHHs:  [IcixajariyHae  TAOCTaBaHHE,  METa/lbl
CTaTBICTBIYHAN ampanoyki gaa3eHsix y mparpame SPSS 23.0., crpykrypaBanae
IHTIPB'O.

ATpbIMaHbIA BBIHIKI i iX HaBi3HA: BBIYJIEHBI y3aeMacyBs31 namix Bsiiki
nanépkaid  acobacHbIX  acabiiBacugy, Xapaktapam Jigpa ¥ pamkax
BOCBMU(DAKTOPHOM Mazdil JII3PCTBA 1 CTHUISAMI JIIJIPPCTBA, allicaHa mparpama
pa3Bils npaeciiHbIX KaMIETIHIIBIN.

Bobaacubp MarysiMara NpakTbIYHATA VKbIBAHHSA: 1HAbIBIAyadbHae 1
rpynaBoe KaHCyJIbTaBaHHE, KOYUYBIHT 1 pa3BILE JIIPPCKIX AKACILIY.

A¥Tap paboThInanBspKae, MTOMPBIBEA3EHBI ¥ MpaIbIMaTIPIUIIPaBLIbHA 1
a0'eKThIYHAQIIOCTPOYBAae CTaH JOCIeIHAramnpaidcy, a yce3amas3blYaHblsi 3
JiTapaTypHBIX 1 THIITBIXKPBIHIIITIapITHIUHBIA, MeTaanariyHbIs 1
METaJBIYHBISICTAHOBIIYBI 1 KaHIPMIBICYIIPaBaKAIONIIACTIaChUIKaMi  Ha
1xayrapay.




ANNOTATION

Chernyavskaya Anna Leonidovna

« Creation of an individual program for developing professional competencies
»

Degree paper: 101 p., 79 sources, 6 app.

Key words: BIG FIVE PERSONALITIES, PERSONAL FEATURES,
LEADERSHIP, TRANSFORMATIONAL LEADERSHIP, TRANSACTIONAL
LEADERSHIP, DEVELOPMENT PROGRAM.

Object of research — leadership competence in relation to the personal
characteristics of the Big Five.

Purpose of research - to create an individual program for developing
leadership competencies.

Research methods: psychological testing, statistical data processing
methods in SPSS 23.0., structured interview..

Obtained results and their novelty: correlations have been identified
between the Big Five personal characteristics, the character of the leader in the
framework of the eight-factor leadership model and leadership styles, the program
for developing professional competencies has been described..

Area of possible practical application: individual and group counseling,
coaching and leadership development..

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




