
146 

MIGRATION AS A GLOBAL CHALLENGE: CASE OF UKRAINE 

 

МИГРАЦИЯ КАК ГЛОБАЛЬНЫЙ ВЫЗОВ: ОПЫТ УКРАИНЫ 

 

Dluhopolskyi O.V., Dr. of Sc., Professor (Ter-

nopil National Economic University, Ternopil, 

Ukraine) 

Dluhopolska T.I. (Ternopil National Economic 

University, Ternopil, Ukraine) 

Длугопольский А.В., доктор экономических 

наук, профессор (Тернопольский националь-

ный экономический университет, г. Терно-

поль, Украина) 

Длугопольская Т.И. (Тернопольский нацио-

нальный экономический университет,  

г. Тернополь, Украина) 

 

Labor migration, the intensity of which under the conditions of globalization is 

becoming increasingly expanded, conducts a redistribution of labor force between the 

countries that significantly affects the situation on the labor markets of each of them. 

Throughout the history of mankind, migration has played an important role in the de-

velopment of society. Nowadays, it has reached such an extent that encompassed all 

continents and sectors of the population, and has become a key factor in the socio-

economic transformations of the 21st century. 

With regard to Ukraine, nowadays, labor migration not only reduces the supply 

of labor in the domestic labor market, but also reduces its quality, since most moti-

vated and creative workers leave. Along with the social and economic factors that 

provoke the departure of workers (especially from Western Ukraine), the special fea-

tures of Ukrainians deserve special attention, because work in foreign countries is of-

ten perceived as real "earnings" that bring real incomes in freely convertible curren-

cy. This is even the case when, the cost-of-living abroad (in cash equivalent), health 

and long-term separation with the family (in non-monetary equivalent) and the net 

gain from working abroad compared to work in Ukraine may be zero. Low financial 

literacy, "sundress radio" regarding the prospects of good employment abroad, dis-

trust of state bodies and transparent contests for high-paying positions on competitive 

terms, long periods of employment due to bribes and nepotism generated a new wave 

of migrants from Ukraine. The annual increase in the number of labor force from 

Ukraine leads to economic, social and demographic losses, and requires reaction from 

both the state authorities, especially in the direction of developing effective incen-

tives for the return of labor to Ukraine, guaranteeing employment for the population, 

improving social protection and raising standards of living , as well as from interna-

tional organizations in the direction of integration, inclusiveness and informational 

and educational work with international migrants. 

Periodically recurring crises, an unstable economic system, corruption and an ol-

igarchic model of development, the military actions that took several years in the East 
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of the country played a key role in reducing the population of Ukraine. According to 

the State Statistics Service of Ukraine, the population of Ukraine in January 1st, 2018 

is 42 million 584.5 thousand people, which is 176 thousand less than in the previous 

year and 6 million 844 thousand less than in 2000. Thus, the number of live births 

from January to November 2017 in Ukraine amounted to 336 thousand 453 people, 

and the deaths were 525 thousand 857 people, indicating a significant demographic 

decline (a decrease of 189 thousand 404 people). In addition to the natural, an im-

portant factor in reducing the population is the departure of Ukrainian citizens abroad 

for a long time, due to mental characteristics, despondency in reforms and overcom-

ing of nepotism at all levels of government. From January to September 2017, the 

number of those who left abroad was 3,778 people [1]. In general, over 26 years of 

Ukraine's existence as an independent state, more than 9 million people of the age of 

23-40 left the country in search of a better life.  

Lack of prospects for professional growth, unfavorable conditions for small and 

medium-sized businesses, high level of corruption in all spheres of activity contribute 

to the increase of labor emigration. Official statistics record about 3 million Ukraini-

ans working abroad, unofficially - from 5 to 8 million (only 1.2 million Ukrainians 

left for Poland in 2017). 43% of the economically active population of Ukraine are in 

one way or another considering the possibility of finding a job abroad. The high level 

of labor migration is mainly provided at the expense of the western and central re-

gions of the country.  

On July 12th, 2017, the Cabinet of Ministers of Ukraine adopted the Strategy of 

the State Migration Policy of Ukraine for the period from 2018 to 2025 [2]. The doc-

ument provides for consideration of issues related to migration, definition of princi-

ples and directions of the Strategy implementation. One of these areas is the devel-

opment of opportunities for legal temporary employment abroad, raising awareness 

of the possibilities of migration, as ways to reduce the negative effects of emigration. 

The strategy provides for the creation of the necessary conditions for the return of 

Ukrainian emigrants to the Motherland, in particular: 

1. The mechanism of providing information and consultation assistance to citi-

zens of Ukraine returning to Ukraine through voluntary return or readmission proce-

dures, as well as establishing cooperation with public associations for the provision of 

legal, psychological and other types of assistance. 

2. Channels for the transfer of information to migrant workers from Ukraine, as 

well as foreign ones, including employment opportunities and available social ser-

vices in Ukraine. 

3. Increasing the level of financial literacy of citizens returning to Ukraine in or-

der to more effective use of their money transfers and savings for investing, opening 

and development of business. 

4. Clear separation of powers and coordination of government institutions on re-

integration issues. 

5. System of data collection on migrants returning to the country, their needs for 

social and economic reintegration. 

6. Approval of qualitative and quantitative indicators for the achievement of rein-

tegration, prioritization of national and regional principles. 
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7. National and regional (for the regions covered by the most mass emigration) 

programs for the promotion of return with appropriate funding. 
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С середины 90-х годов в Республике Беларусь наблюдается устойчивая тен-

денция ежегодного сокращения численности населения на 30-50 тыс. человек за 

счет превышения количества умерших над родившимся при одновременном 

снижении миграционного прироста. На 1 января 2017 г. в стране проживало 9,5 

млн. человек, из них 7,4 млн. (77%) в городах и 2,1 млн. (23%) в сельских насе-

ленных пунктах. За 2 последних года городское население увеличилось на 75 

тыс. человек, а численность сельских жителей сократилась на 49 тыс. Ухудша-

ется возрастная структура населения, четверть которого составляют пенсионе-

ры, снижается доля трудоспособного населения и занятых в экономике (рису-

нок 1). 

 
Рисунок 1 – Численность населения Республики Беларусь за 1996-2017гг. 

 

Внутренние миграционные потоки в основном направлены из сельской 

местности в города, в результате  село ежегодно теряет от 1 до 2 % численности 


