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PEDEPAT

O6beM aumuioMHOM paboTel coctaBisier 62 ctpanuibl. Paborta comepxur 2
pucyHka u S5 Ttabmuin. Ilpu HanuvcaHuM AUIUIOMHOM padOThI MCIOJB30BAIOCH 45
UCTOYHHUKOB.

OBYUYEHUE, PBIHOK TPVYJA, TIOAI'OTOBKA ITEPCOHAJIA, METO/IbI
OBYUEHUA, [TOBBIIIEHHE KBAJIMOUKALINY, [TPODECCHUA,
[MEPEIIOAI'OTOBKA, VYIIPABJIEHUE [TEPCOHAJIOM, PA3BUTHE,
[MEPCOHAJIL, 3HAHUA 11 HABBIKN.

B yciioBusix ObICTPO MEHSIOILIETOCSI, Pa3BUBAIOIIETOCS PhIHKAa HEOOX0AUMOCTh
B MOBBIIIEHUH MPO(ECCUOHATBLHBIX HABBIKOB, a TAKXKE NPO(PECCUOHAILHOE PAa3BUTHE
CTAaHOBUTHCS HEOOXOIMMBIM YCIOBHEM YCIIEIIHON pabOTHI JH00 0 OpraHu3aluu.

Lens nurmioMHOM paboThl — pa3paboTaTh TEXHOJOTHIO COBEPILICHCTBOBAHUS
o0ydeHHs KaapoB, a Takke OOOCHOBaTh SKOHOMHUYECKYIO J(D(PEKTUBHOCTh H
COLUATBHYIO 3HAYUMOCTH IpeiaraeMbix Mepornpusatiii Ha npumepe OAO «bATI».

OO0beKkToM uccinenoBanus AUMIOMHONM paboTsl sBisiercs OAO «bATI».

[IpenmeroM HccienOBaHUs SBISETCS CYHIECTBYIOIIAsl CUCTEMA MOJITOTOBKH,
NEPENoArOTOBKA W TOBBIIICHUS KBATU(HUKAIMKA PAOOTHUKOB MPEANPUSATUS Kak
OCHOBA I pa3pabOTKH HOBOH, OoJiee 3(pPEeKTUBHOM, CUCTEMBI OOYUEHHUS.

JlunuioMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEACHUS U 3aKIIFOUYECHUS.



ABSTRACT

The volume of the graduate work is 62 pages. The work contains 2 figures and
5 tables. When writing a work used 45 source.

TRAINING, LABOR MARKET, PERSONNEL TRAINING, TRAINING
TECHNOLOGIES, IMPROVING QUALIFICATIONS, PROFESSION,
RETRAINING, PERSONNEL MANAGEMENT, DEVELOPMENT, PERSONNEL,
KNOWLEDGE AND SKILLS.

In a rapidly changing, developing market, the need to improve professional
skills, as well as professional development, is becoming a prerequisite for the success
of any organization.

The purpose of the thesis is to develop a technology for improving the training
of personnel, as well as to justify the economic efficiency and social significance of
the proposed activities on the example of JSC « BATE».

The object of the study is JSC «BATEp.

The subject of the study is the existing system of training, retraining and
advanced training of enterprise employees as the basis for developing a new, more
effective, training system.

Graduate work consists of three chapters, introduction and conclusion.



PODEPAT

AG'ém gpITUIOMHAM Tipankl ckiamae 62 crtaposki. [lpama 3msmrgae 2
MamoHKa 1 5 Ttabmin. [lpsl HamicaHHI OBITUIOMHAM Tpalbl BeIKapbiCTOYBanacs 45
KPBIHILL

HABYYAHHE, PBLIHAK TIPAILIBI, TIAJIPBIXTOYKA TITEPCAHAJIA,
METAJIbI HABVYYAHHA, I[TABBIIIOHHE KBAJII®IKALBIL, ITPA®ECII,
TIEPATIAJIPBIXTOYKA, KIPABAHHS  IIEPCAHAJIAM, PA3BILIIE,
I[TEPCAHAJIL, BEJIbI I HABBIKI.

Ba ymoBax XyTka 3MsiHAeMara, pa3BiBacMara pbIHKY HeaOXoJHaclb Yy
NaBBIIIPHHI NMpadeciiHbIX HaBbIKAY, a TakcaMa npadeciiiHae pa3Bilué 3'aymsera
HeaOXo/IHal yMOBail macmsixoBail Mpausl 000N apraHi3allbli.

MbsTta AplmyioMHal mpainbl — pacrhpalaBailb TIXHAIOTHO YaCKaHAJIECHHs
HaBy4YaHHsl KaJapay, a Takcama aOrpyHTaBalb SKAHAMIUHYIO 3(EKThIYHACIb 1
CalblSUTbHYIO 3HAYHACIh MparaHaBaHbIX MepanpbleMcTBay Ha npbikianze AAT
«bATO».

Ab'exTam macienaBaHHs AbITUIOMHaM nparibl 3'systernia AAT «bATO».

[Ipagmeram pacnemaBaHHs 3'syjseria ICHyH4as CIiCTAMa IMaApPBIXTOVKI,
nepanagpbIXTOYKl 1 MaBBIIHHSA KBaiiKalpli paOOTHIKAY MpajnpbleMCcTBa SK

acHOBA JIJIS1 pacTparoyKi HoBak, 00JIbI 3(PEKTRIYHAN CICTIMBI HABy4YaHHS.
JlpImioMHast paria CKJIaaaeliia 3 TpOoX riay, yBOA31H 1 3aKIIOUHHS.



