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PE®EPAT

O0beM TUIUIOMHOW paboThl cocTaBiseT 65 crpanui. Pabora comepxut 3
pucysnka, 12 Ttabmuu. Ilpu Hanucanum IUIIIOMHOW pabOTBI MCHOJB30BaHO 43
VCTOYHHKA.

I[TIEPCOHAJI, VYIIPABJIEHUE IIEPCOHAJIOM, METO/J, METO/bI
VIIPABJIEHUA, AAMUHUCTPATUBHBIE METO/Ibl, SKOHOMUWYECKUE
METO/BbI, COLHAJIbHO-IICUXOJIOT'NYECKHUE METO/BbI,
[TPUMEHEHUE METOAOB B KA®E, COBEPHIEHCTBOBAHUE
METOJOB.

CylHoCTh ympaBJ€HHUSI TEPCOHAIOM, BKJIIOYAash HAEMHBIX pPaOOTHUKOB,
paboroaarenell U Ipyrux BiaJeblIeB OPraHU3AlNH 3aKJII0YaeTCA B yCTAHOBIICHUN
OpraHU3allMOHHO-3KOHOMUYECKHUX, COLMAIbHO-TICUXOJOTUYECKUX U IPABOBBIX
OTHOUIEHUH CyOBbeKTa U 00BEKTa ynpaBieHHUs. B OCHOBE 3TUX OTHOIIECHHH JiexkKaT
OPUHIUOBL, (OpMBI M METOABl BO3ACHCTBUS Ha IMOBEAEHUE, HHTEPECH U
NeATEIbHOCTh PAOOTHUKOB B LENSIX MAKCHUMaJIbHOIO HCIOJIb30BAaHUS HX
NOTEHIMANA.

Llenpto maHHOW pabOTHI SBJISETCS aHAIUM3 METOJOB YIPABICHUS W
ONpeJeNieHre MyTed COBEPUICHCTBOBAHUS METOJOB YNPABICHUS MEPCOHAIOM B
kade-nuuuepun «[lomMOCKoBBEY.

OOBeKkTOM wuCCeoBaHUS B JAaHHOW paboTe sABIseTca Kade-muiuepuu
«ITonMOCKOBBEY.

[IpenmeToM HccaeqOBaHUS SIBISIETCA CUCTEMA SKOHOMUYECKUX OTHOIICHUIA
0 TOBOAY COBEPIICHCTBOBAHMS METOAOB YMPABJICHHUS MEPCOHAIOM B Kade-
nunuepun «[IogMockoBbe».

JlunioMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEICHUS, 3aAKIIOYECHUS.



ABSTRACT

The volume of the thesis is 65 pages. The paper contains 3 figures, 12 tables.
When writing the thesis used 43 source.

STAFF, PERSONNEL MANAGEMENT, METHOD MANAGEMENT
METHODS, ADMINISTRATIVE METHODS, ECONOMIC METHODS,
SOCIO-PSYCHOLOGICAL METHODS, APPLICATION OF METHODS IN A
CAFE, THE IMPROVEMENT OF THE METHODS.

Entity management personnel, including employees, employers and other
owners of the organization is to establish organizational, economic, socio-
psychological and legal relations of subject and object control. The basis of these
relations on the principles, forms and methods of influencing the behavior,
interests and activities of employees in order to maximize their potential.

The aim of this work is the analysis of management methods and identifying
ways of improving the methods of personnel management in the cafe-pizzeria
"suburbs".

The object of study in this paper is a cafe-pizzeria "suburbs". The subject of
research is the system of economic relations concerning the improvement of
methods of personnel management in the cafe-pizzeria "suburbs".

Thesis consists of three chapters, introduction and conclusion.



PO®EPAT

AG'€éM nwpiUIOMHAW TIparel  ckiagae 65 craponak. [Ipama 3msmryae 3
MatoHka, 12 TaOmim. [lpel HamicaHHI JBIIUIOMHAN Mpanbl BBIKapbicTaHa 43
KPBIHIITBI.

ITEPCAHAJI, KIPABAHHE TIIEPCAHAJIAM, METAJl, METAJIbI
KIPABAHHS, AJMIHICTPAIIBIMHBIA METAJIBI, DSKAHAMIYHEBIA
METAJIbI, CAIBIAJIbBHA-IICIXAJIATTYHbBIA META/IbI, ITPBIMAHEHHE
METAJIAY Y KA®D, VIACKAHAJIEHHE METAJIAY.

CyTHacip KipaBaHHS TepcaHaiaM, YKJIIOYaloubl HaéMHBIX pabOTHIKAY,
mparaaayiay 1 iHmbIX ylaganbHIKay apraHi3alpli 3aKiIlodacia Ba YcTaHayIeHH]
aprasizailbliiHa-3KaHaMI4HbIX, CallbISJIbHA-TICIXAJIATTYHBIX 1 TpaBaBbIX aTHOCIH
cyO'ekTta 1 ab'ekTa KipaBaHHA. Y AaCHOBE TIAThIX AJHOCIH JisDKallb MPBIHIIBIIHI,
dbopMBbI 1 MeTabl Y313€sTHHA Ha MaBOA3IHBI, 1HTAPICHI 1 A3eMHAcCIb pabOTHIKAY y
MATaX MaKCiMajibHara BRIKAPBICTAHHS iX Ta-TEHITUAIA.

Mbraii  pan3eHail mpanbl  3'Syiasenna  aHajui3  MeTajnay  KipaBaHHSA 1
BbI3HAUPHHE NUISIXOY y/IacKaHAJICHHS MeTajay KipaBaHHs MepcaHaiaMm Y kada-
miepsil «Ilagmackoyiy.

AO'exkTaM JnacienaBaHHs Y Jan3eHad mpanbl 3'syssenua  kada-minppsi
«ITagmackoyi».

[IpagmeTam paciienaBaHHs 3'syisieliia cicToMa KaHAMIYHBIX aJHOCIH Ma
HaroJpl YyJacKaHaJeHHs MeTajgay KipaBaHHS IepcaHaizam ¥y  Kada-Tiudphbll
«ITagmackoyiy.

JlpIyioMHas mpatia ckjiaiaenia 3 Tpox riay, yBoJ31H, 3aKJIFOUIHHS.



