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PE®EPAT

O0bem nurmoMHONW paboThl cocTaBiseT 65 crpanuil. PaGora comepxut 14
pUCyHKOB, 15 Tabnun. [Ipu HanmucaHUM TUIUIOMHON paboThI OBLIO UCTIONB30BaHO 46
MCTOYHHKOB.

KOPIIOPATUBHAS KVJIbTYPA, BJIMSIHUE KOPIIOPATMBHOI
KVJIbTYPBI HA PABOTY TIIEPCOHAJIA, BHJbI KOPIIOPATMBHOM
KVYJIBTYPBI, YIIPABJIEHUE ITEPCOHAJIOM, ITEPCOHAJL, JEATEJIbBHOCTDH
IIPEJTIPUATUSA, PA3SBUTUE KOPIIOPATUBHOM KYJIBTYPHI.

KopnoparuBnast KyapTypa MoApOOHO M3y4aeTcsl UCCIEA0BATEISIMU U3 Pa3HBIX
CTpaH MHpa YK€ Ha NPOTSKEHUU HECKOJBKHUX JECATUIIETUH, HO, HE CMOTpPS Ha 3TO,
CYLIECTBYET MHOKECTBO TOHATUM KOPHOPATHMBHOM KylIbTypbl. He Kaxaplii
PYKOBOJIUTENb CO3/[A€T, Ty KOPHOPATUBHYIO KYJIbTYpY, KOTOpas IO3BOJIUT
NPEANPUATHIO XOPOUIO (PYHKIITMOHUPOBATH U Pa3BUBATHCSI.

[enp AuMIOMHON pabOThl — MOArOTOBUTH PEKOMEHJALMU IO ONTHUMH3ALUU
KOPIOPAaTUBHOM KYJBTYpPbl U CAENATh PACUET €€ SKOHOMUYECKON 3(PPEKTUBHOCTU OT
BHenpeHus: Ha npumepe OAO «IIuHckuil MSICOKOMOUHATY.

OOBEKTOM WUCCEeNOBaHMs SBISETCA KopropatuBHas KyibTypa Ha OAO
«IIMHCKUI MACOKOMOUHATY.

[IpeameToMm HccrneqoBaHUs SIBISETCS BIMSHHUE KOPIOPATUBHOW KYJIbTYphI Ha
paboTy mepcoHana W JajbHEHIIee pa3BUTUE KOPHOpaTUBHOM KynbTypsl Ha OAOQO
«IIuHCKMU MSCOKOMOMHAT», Kak (akTopa, BIMSIOLIEIO HAa SKOHOMHUYECKYIO
3 (HEKTUBHOCT PEANIPUATHS.

JlunioMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEICHUS U 3aKIIOYECHUS.



ABSTRACT

The volume of the graduate work is 65 pages. The work contains 14 figures, 15
tables. When writing a work used 46 source.

CORPORATE CULTURE, INFLUENCE OF CORPORATE CULTURE ON
WORK OF PERSONNEL, TYPES OF CORPORATE CULTURE, HUMAN
RESOURCE MANAGEMENT, PERSONNEL, DEYATEL-NOST OF THE
ENTERPRISE, DEVELOPMENT OF CORPORATE CULTURE.

The corporate culture is in detail studied by researchers from the different
countries of the world for several decades, but there is a set of concepts of corporate
culture. Not each head creates, that corporate culture which will allow the enterprise
to function well.

The thesis purpose — to prepare recommendations about optimization of
corporate culture and calculation of economic efficiency from introduction on an
example of Pinsk Meat-processing Plant.

Object of a research is the corporate culture Pinsk Meat-processing Plant.

The research object is influence of  rporate culture on work of personnel and
further development of corporate culture Pinsk Meat-processing Plant as factor of the
enterprise influencing economic efficiency.

Graduate work consists of three chapters, introduction and conclusion.



PO®EPAT

AG'€éM nmeiuTOMHAW Tparel  ckiamae 65 craponki. [lpama 3msmyae 14
MantoHkay, 15 tabmin. [Ipsl HamicaHHi ABITUIOMHAM Mpaisl ObUTO BBIKapbIcTaHa 46
KPBIHIITBI.

KAPIIAPATBIYHASL ~ KVJIBTYPA, VIUIbIY  KAPIIAPATBIYHAN
KVJIbTYPBI HA PABOTY IIEPCAHAJIA, BIJbl KAPIIAPATBIVHAU
KVJIbTYPBI, KIPABAHHS IIEPCAHAJIAM, IIEPCAHAJ, JI3EMHACIIb
ITPAJITIPEIEMCTBBI, PA3BIIIE KAPIIAPATBEIYHA KVJIBTYPBI.

Kapnapatberynas kynpTypa nafpadsizHa BbIBydYaelllla Jacielyblkami 3 PO3HBIX
KpaiH CBETYy y»KO Ha Mpaliry HEKaJIbKiX A3ECALITOA35Y, ajie He TVIeA3IUbl Ha IITa,
ICHye MHOCTBa MaHSILIAY KaprapaTblyHas KyJbTypbl. He KOXHBI KipayHIK cTBapae,
Ty KaprapaTblyHas KyJbTypy, fKas Aacllb MardbIMaclpb MpailpbIeMCTBaM J100pa
(byHKIBITHABAI | pa3BiBala.

Mbra npIioMHal mpaibl - HajpbIXTaBallb pIKaMeHAAlbli Ma anThIMi3allbli
KapraparblyHail KyJabTypbl 1 3palimb pasiik se dKaHaMmivyHai S(EKThIYHACI aj
ykapaneHHs Ha npbikianze AAT «llincki MacakamOiHATY.

AG'ekram pnacnenaBaHHS 3'Ayisena KaprnapaTblyHas KyiabTypa Ha AAT
«ITiHCKI MsIicakaMO1HAT.

[Ipanmeram pacnemaBaHHs 3'sAyJiseniua YIUIbLy KapnapaTblyHAall KyJIbTypbl Ha
npaily nepcasaiy 1 gajueiiae pa3Biuué kapnaparslyHail KyabTypbl Ha AAT «IliHCK1
MsicakamMOlHaT», SK (akTapa, fAKI VIJIbIBA€ HA SKAHAMIYHYIO 3(EKThIYHACUb
paanpbIeMCTBa.

JIpImyiomMHas mpatia cKjiajaenia 3 Tpox riay, yBoJI31H 1 3aKJIFOUIHHS.



