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OBIIIAA XAPAKTEPUCTHUKA PABOTbI
Marucrepckas qucceprauus: 96 c., 4 puc., 11 tabn., 57 UCTOUYHUKOB.

Kmouessle cmoa: UYEJIOBEUECKUU KAITMTAJI, ®UHAHCOBBIE
[IOKA3ATEJIM, VIIPABJIEHUE [IIEPCOHAJIOM, O®OPEKTUBHOCTD
VIIPABJIEHWA, MATEPHUAJIBHOE CTUMVYJIMPOBAHUE, ITOKA3ATEJIN
SOOEKTUBHOCTHU

[IpeameT ucciienoBaHUsA: CYIIHOCTh YEJIOBEYECKOI'O KalMTala, METOIbI €ro
OLICHKU ¥ OCOOEHHOCTH YIPABJICHHS B OPraHU3alUU.

OOBEeKT ucclieIoBaHMs: OIIEHKa YelloBeUecKoro kamutaia Ha mpumepe OO0
«OpHCT 3HA SH».

Lenp paboThl: M3yuyeHHUE (PUHAHCOBBIX ACIEKTOB PA3BUTHS YEIOBEUYECKOrO
KaluTajla OpTaHU3alMKI B COBPEMEHHBIX YCIOBUSX.

Merononorusi nmpoBeAeHUsI padOThl: AHATUTUYECKUNA METOJ HCCIEIOBAHMS:
coop, o0000mieHMe W aHadM3 MHPOPMALMK W JAHHBIX  O(UIMATIBHON
CTaTUCTUKU. [ paduyeckuii METO UCCIIeI0BaHUS.

Nudopmanmonnyro  0a3y  HMCCIEIOBaHHUA  COCTaBWIM  TEOPETHYECKUE
pa3pabOTKH, Marepuanbl MOHOIPa(UUECKUX HCCIEIOBAHUM, HAy4YHBIE CTaTbH,
nyoJIMKallMM B TEPUOJUYECKUX  HW3JAHUSAX, MaTepuayibl  HalMOHAJIbHBIX
CTaTUCTUYECKUX CITY:K0, ICTOUHUKH riao0ainbHoM cetn MHTEepHeT.

AprymMeHTanusi TEOPETHUUYECKUX TIOJIOKEHUM ¢ TMOJYYEHHBIX BBIBOJIOB
OCYUIIECTBJISUIACH HA OCHOBE MPUMEHEHMS OOILEHay4YHBIX METOIOB HCCIIEIOBAHMS:
CTPYKTYPHO-(DYHKIIMOHAJIBHOTO, JIOTUYECKOTO, CPaBHUTEIBHOTO, TEOPETUUYECKOTO
MOJICJIMPOBAHUS, HCIOJIb30BAHUS MPUEMOB CTATUCTUYECKOIO aHalM3a, a TaKkKe
METO/bl HAyYHOW aOCTpakuuu, HMHAYKUMM U JEAyKUIWW, aHajlu3a W CHUHTE3a,
0000IIIEHN U CPABHUTEIHLHOTO aHAJM3a.

Pe3ynbTaThl HccneoBaHus CO3/1aI0T TEOPETUUECKUE MPEANOCHUIKU AJi OoJiee
riiyOOKOro  MOHMMAaHUs  CYIIHOCTUM  mporecca u3ydeHuss  3(OPEeKTUBHOCTH
YeJIOBEYECKOI0 KamuTalla OpraHu3alyi.

OxoHoMuueckast 3PGEKTUBHOCTh: 3HAYMMOCTh PabOThI COCTOUT B YYaCTHH
aBTOpa B (POPMUPOBAHUU M HAKOIUIEHHUH HAYYHO-HCCIIEIOBATEIBCKOIO MaTepHuaa,
CIIOCOOCTBYIOIIET0 CMEHE TpeaAcTaBieHuid 00 S(PGEeKTUBHOM HCIOIB30BAHUU U
OLICHKE YeJIOBEYECKOI0 KaluTalla B OpraHu3aliu.

Hayunast HOBH3HA pabOTHI 3aKIJIIOYAETCS B MEPBUYHOM IMPOBEACHUM aHAIM3a
(UHAaHCOBBIX TMOKa3aTeJeil YelIOBEYECKOro KamuTajda B paMKax HCCIeAyeMOu
OpraHu3allid, a Takke pa3padoTKa METOJMYECKHX YKa3aHUM 10 BHEIPEHUIO
CHUCTEeMBbl KJIIOUEBBIX TMoOKazaTesnel A(OPEeKTUBHOCTH C 1eIbl0  A(HPEKTUBHOTO
YIPABJICHUS YETIOBEYECKUM KAUTAJIOM.



GENERAL WORK DESCRIPTION

Master's thesis: 96 p., 4 pic., 11 tablets, 57 sources.

Keywords: HUMAN CAPITAL, FINANCIAL INDICATORS, PERSONNEL
MANAGEMENT, EFFECTIVENESS OF MANAGEMENT, MATERIAL
STIMULATION, INDEXES OF EFFICIENCY

The subject of the study: the essence of human capital, the methods of its
evaluation and management features in the organization.

Object of the study: evaluation of human capital by the example of Ernst &
Young LLC.

Objective: to study the financial aspects of the development of the human
capital of the organization in modern conditions.

Methodology of work: analytical method of research: collection, synthesis and
analysis of information and official statistics. Graphical method of research.

The information base of the research is made up of theoretical developments,
monographic research materials, scientific articles, publications in periodicals,
materials of national statistical services, sources of the global Internet.

The argumentation of theoretical propositions and conclusions are based on
the application of general scientific methods of research: structural-functional,
logical, comparative, theoretical modeling, the use of methods of statistical analysis,
as well as methods of scientific abstraction, induction and deduction, analysis and
synthesis, generalizations and comparative analysis.

The results of the research create theoretical preconditions for a deeper
understanding of the essence of the process of studying the effectiveness of the
human capital of an organization.

Economic efficiency: the significance of the work consists in the author's
participation in the formation and accumulation of scientific research material that
facilitates the change of ideas about the effective use and evaluation of human capital
in the organization.

The scientific novelty of the work consists in the initial analysis of financial
indicators of human capital within the research organization, as well as the
development of methodological guidelines for the implementation of the system of
key performance indicators for the effective management of human capital.



AT'YJIBHAS XAPAKTAPBICTBIKA PABOTbBI
Maricrapckas asiceptaisisi: 96 c., 4 man., 11 tabn., 57 KpbIHiI.

Kirouasbrs CJIOBBI: YAJIABEYbI KAIIITAJL OIHAHCABDBIA
ITAKA3YBIKI, «xipaBamns nepcanamam, J®EKTBIYHACIh KIPABAHHS,
MATOAPBISITIBHAE CTHIMYJIIBAHHE, ITAKA3UBIKI D®EKTHIYHACIII

[IpagmeT nacienaBaHHs: CyTHACIH YajlaBeyara KamiTairy, METajbl sIT0 alpHKi 1
acabmiBacIli KipaBaHHS ¥ apraHizallbli.

AO'ekT paciedaBaHHs: allPHKa dYajaBeyara KamiTaldy Ha mnpbikiamze TAA
«OpHCT 3HA SH».

Mbsra mpanbl: BbIBYYSHHE (DiHAHCABbIX acmekTay pasBillsd dajaBeyara
KaIiTally apraHizaibli ¥ Cy4aCHbIX yMOBaXx.

Mertananorisi mpaBaI3eHHs Mpallbl: aHATITBIYHBI METaJ JacieaBaHHs: 300D,
abaryyibHEHHE 1 aHami3 1H(apManbli 1 Jaa3eHbIX adilpliiHail cTaThICThIKI. ['padiunbl
MeTaJ] 1acieqaBaHHs.

[ndapmanpliinyto 0a3zy AacienaBaHHS CKJIall TIap3ThIYHBIS paclpanoyki,
MaTAIpPbIsIbl MaHarpadiuHbIX JaciieJaBaHHSY, HABYKOBBIS apTBIKYJIbI, TyOiKalbll ¥
NEPBISAIBIYHBIX BBIAAHHSAX, MaTIPbISUIbl HALBIIHAJIBHBIX CTATBICTBIYHBIX CIYX)0ay,
KpBIHILBI r1abanbHai ceTki [HTIpHAT.

ApryMeHTanplsi TIap3ThIUHBIX MajJaX>HHSAY 1 aTpPbIMAHbIX BBICHOBAY
@KBILLAYJSIacsl HAa  ACHOBE  MPBIMSHEHHS  aryJibHAHABYKOBBIX  METaaay
JacienaBaHHs:  CTPYKTypHa-(QyHKIIbISIHAaJIbHAra, JariyHara, [apayHajbHara,
TIapIThIYHAra MaJdJIIBaHHS, BBIKAPBICTAHHS MpPbIEMAY CTAThICTBIYHAra aHajizy, a
Takcama MeTaJlbl HAaBYKOBail aOCTpaKIbll, 1IHAYKIIbI 1 JI3AYKIIbIl, aHami3y 1 CIHT33Y,
abaryJpHEHHSY 1 mapayHaJlbHara aHamizy.

BbIHIKI fAaciieaBaHHs CTBaparolb TIAPITHIUHBIA MEPagyMOBBI JJisi OOJbII
rJIbIOOKara pa3yMeHHsl CyTHAcCIll MpandCy BBIBYUSHHSA J(EKThIYHACI 4YallaBeyara
KamiTally apraHizaiipli.

OxaHamiyHasi 3¢eKThIYHACIb: 3HAYHACIHL Mpallbl CKIajaelia Ba Vi3elne
aytapa ¥ (apmipaBaHHI 1 Ha3zamaliBaHHI HaBYKOBa-jJacjieauara MaT3phIsily, SKi
CIpblsie 3MEHE ysyJeHHAY a0 3(eKThIYHbIM BBIKAPBICTAHHI 1 AlPHIBI YajlaBedara
KamiTajly ¥ apradizanpbli.

HapykoBasi HaBi3Ha Tpallbl CKJajaeliia y MepliiacHbIM MPaBsSA3eHHI aHaTi3y
(diHaHCaBBIX MaKa3yblKay yajiaBevara KamiTaiay ¥ paMmKax JO0CJIeIHai apraHizalbli, a
Takcama pacrnpaloyka METaJbIYHbIX YKa3aHHAY Ia YKapaHEHHI CICTAMbI KJIFOYaBBbIX
nakasublkay 3(peKThIyHACIIl 3 MATall A(eKThIYHara KipaBaHHsI YajlaBe4bIM KalliTaJlaM.



