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PE®EPAT

O0beM muIIOMHONM paboThl cocTaBiseT 74 ctpanuibl. PabGora comepxut 10
pUCYHKOB, 14 Tabnun, 4 npunoxxenus. [Ipy HanucaHum TUIIIOMHON paOOTHI UCIIONb-
30BaHO 53 MCTOYHUKA.

KOPIIOPATHMBHAA KVIJIBTYPA, MEHEJIDKMEHT, KAJIPBI,
HEHHOCTH, HOPMBI, IIPABWJIA, MHUCCUA, CTUMVYIJIMPOBAHUE,
MOTHUBALIVA, IIOBEJEHUE.

Bompocam kopropaTuBHOI KyJbTYphl MOCBSIIEHBI pa3pabOTKH OTEYECTBEH-
HBIX ¥ 3apyOEXXHBIX YUEHBIX, IOCKOJIbKY YPOBEHb KOPIIOPATUBHON KYJIBTYpHI CIIOCO-
OeH BIMATH HA 3PPEKTUBHOCTH PadOTHI Opranu3anuu. Bmecre ¢ TeM poab Kopropa-
TUBHOU KYJIBTYpbI B KaJpOBOM MEHEJKMEHTE OCTAETCS CJ1a00 UCCIEOBAHHOM.

Lenpro quniaoMHONW paOOThl SABISIETCS OINpPEAEIIEHHE POJU KOPHOPAaTUBHOMN
KyJbTYPBI B KaJPOBOM MEHEIKMEHTE U pa3pab0TKa HalpaBJiIeHUIl €€ MOBBIIIEHUS Ha
MPEANPUATHH.

OOBEKTOM HCCIENOBaHUA SIBISIETCS KOPHOpPAaTUBHASL KYyJbTypa Kak cHCTeMa
DKOHOMHYECKUX OTHOILIECHHM.

[IpeameToM uccaeI0BAHMS BBICTYNAIOT MEPONPHUATHS O MOBBIIIEHUIO KOPIIO-
patuBHOU KynbTypbl B OO « Tyt u Tam Jloructukey.

JunoMHas paboTa COCTOUT M3 TpPEX IJIaB, BBEJICHUS, 3aKJIIOUEHUS U MPUIIO-
KECHUH.



ABSTRACT

The volume of the graduate work is 74 pages. The work contains 10 figures, 14
tables, 4 enclosures. When writing a work have been used 53 sources.

CORPORATE CULTURE, MANAGEMENT, FRAMEWORKS, VALUES,
NORMS, RULES, MISSION, STIMULATION, MOTIVATION, BEHAVIOR.

Issues of corporate culture are devoted works of domestic and foreign scien-
tists, since the level of corporate culture can influence the effectiveness of the organi-
zation. At the same time, the role of corporate culture in personnel management re-
mains poorly understood.

The purpose of this graduate work is to define the role of corporate culture in
personnel management and to develop directions for its improvement at the enter-
prise.

The object of the study is corporate culture as a system of economic relations.

The research object of the graduate work is the measures of improving the cor-
porate culture in «Here and There Logistic» company.

Graduate work consists of three chapters, introduction, conclusion and enclo-
sure.



PO®EPAT

AG'€éM gmeiuioMHaAW Tparel  ckiamae /4 craponki. llpama 3msamgae 10
mamoHkay, 14 Tabmin, 4 manmatkay. Ilpsl HamicanHi  ABIJIOMHAN  Mparsl
BBIKapbICTaHa 53 KPBIHIIIBI.

APTAHU3BAIIATHAS KVIJIBTYPA, MEHEJUKMEHT, KAJIPBI,
KAIITOYHACII, HOPMBI, TIIPABUIbI, MICISI, CTBIMYJISIBAHHE,
MATBIBAILIBIA, ITABO3IHBL.

[IpiTaHHAM KapnapaThlyHal KyJIbTYpbl MPHICBEUAHBI PACTIPAIIOYKI AUbIHHBIX 1
3aMEXHBIX HABYKOYIIay, MaKoJbKi ¥3pOBEHb KaprapaTblyHal KyJIbTYphl 370JbHBI
YIuibIBaIs Ha 3(PeKThIYHACIb Mpallbl apranizaibli. PazaM 3 TbIM pouis KapriapaTblyHai
KyJbTYpPHBI ¥ KaJIpaBbIM MEHEIKMEHIIE 3acTaela ciada qacienaBaHai.

Mbraif JpllUIOMHA mpaiibl 3'ayjiseliia BbI3HAYDHHE POJIl KaprapaTblyHai
KyJbTYpBI ¥ KaJpaBbIM MEHEIKMEHIIEC 1 pacipaloyka HalpamKay sie¢ NaBbIIISHHS Ha
paanpbIEMCTBE.

AO'exkTtaM jacnefaBaHHs 3'SyJsdelila KaprapaTblyHash KyJabTypa sSIK cicTaMma
DKaHaMIYHBIX aJHOCIH.

[Ipagmeram nacnenaBaHHS BBICTYIIAKOLBb MEPAINPBIEMCTBBI M4 IABBIIIYHHIO
kaprnapatbelyHail KynbTypsl ¥ THA «Tyt 1 Tam JlaricTsIkey.

JlpImiomMHas mpata cKiiajaenia 3 Tpox riiay, yBoJ31H, 3aKJII0UIHHS, Ja1aTKay.



