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AHHOTALIMSA

Junomuas padora: 66 c., 16 puc., 14 ta6:m1., 59 UCTOYHUKOB, 3 TIPHUII.
YIIPABJIEHUE TTEPCOHAJIOM, CUCTEMA MOTUBALIMN TPVY]A,
KAJIPOBBIM ITOTEHIIMAJ, DODPEKTUBHOCTH ®YHKIIMOHUPOBAHUSA

OPTAHU3ALINUN

OonexT nccaenoanus — C3AO «bEJIPYCUHBECT».

IIpenmer wucciaegoBanuss — cucrtema MotuBanuu Ttpyaa B C3AO0
«BEJIPYCHUHBECT».

Hea» paGorbl. oueHUTH cucTeMy MoTuBauuu Tpyaa B C3AO0
«BEJIPYCHUHBECT» u noBbicuth €€ 3(h(PeKTUBHOCTb.

MeToabl HMCCIAEI0OBAHUSA. AHATMTHYCCKMN, YKOHOMHMKO-MATEMaTHYECKHUM,
METOJ TPYNIIMPOBKA U CpaBHEHMS, TrpadUUECKUid, HKCIEPTHBIX OLEHOK U
AHKETUPOBAHUS.

HccnenoBanus U pa3padoTKM: M3yYEHA W OLIEHEHA CUCTEMa MOTHUBALIMU
tpyaa B C3A0 «bEJIPYCHUHBECT); paccMOTpeHbl (pHAHCOBO-3KOHOMUYECKAS
u kaaposas xapaktepuctuku C3A0 «BEJIPYCUHBECT»; pa3pabotaHsl
KOHKPETHBIE MPEJIOKEHUSA IO COBEPIIEHCTBOBAHUIO MOTHBALMU TPYJa B CUCTEME
ynpasieHus nepconasioM C3A0 «bEJIPYCUHBECT».

TeXHUKO-IKOHOMHYECKAsl, CONMAJbHAA W (MJH) JSKOJOTrHYecKasi
3HAYUMOCTh: BHEJIpEHUE HOBOM METOJIUKH MOBBICUT 3(PPEKTUBHOCTD YNPaBIEHUS
nepconanom B oprannszauun C3A0 «bEJIPYCUHBECT».

ABTOp pPabOThl TOITBEPXKAAET, YTO MPUBEACHHBII B HEHW pacyeTHO-
aHAIMTHUYECKUI Marepuan NpaBWIbHO M OOBEKTHUBHO OTPAXAET COCTOSIHUE
HCCIIEYEMOTO TPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpHBIX U JIPYTHX
MCTOYHUKOB TEOPETHUECKUE, METOAOJIOTMYECKUE U METOAUYECKHUE TOJOKEHUSA U
KOHIIETIIMU COITPOBOKIAKOTCSA CCHIJIKAMHU HA UX aBTOPOB.



ANNOTATION

Thesis: 66 p., 16 figure, 14 table, 59 sources, 3 app.

MANAGEMENT PERSONNEL, SYSTEM LABOR MOTIVATION,
HUMAN RESOURCES, THE EFFECTIVENESS OF FUNCTIONING OF THE
ORGANIZATION

The object of study — CIJSC "BELRUSINVEST".

The subject of research — work motivation system in CJSC
"BELRUSINVEST".

Objective: To assess the labor motivation system in CJSC
"BELRUSINVEST" and increase its efficiency.

Methods: analysis, economic and mathematic, the method of grouping and
comparison, graphic, expert assessments and questionnaires.

Research and development: Study and assess the labor motivation system
in CJSC "BELRUSINVEST"; reviewed financial and economic characteristics and
personnel of CJSC "BELRUSINVEST"; formulate specific proposals for the
improvement of labor motivation in the personnel management system of CJSC
"BELRUSINVEST".

Technical and economic, social and (or) ecological significance: the
introduction of new techniques will improve the efficiency of personnel
management in the organization CJSC "BELRUSINVEST".

Author of work confirms that resulted in her settlement and analytical
materials correctly and objectively reflects the state of the tested process, and all
borrowed from the literature and other sources of theoretical, methodological and
methodical aspects and concepts are accompanied by references to their authors.



