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AHHOTALIMSA

JumnomHuas padora: 61 c., 11 puc., 12 tabi., 52 UCTOYHUKOB, 7 TIPHUII.

IIEPCOHAIJI, TPYJl, COLIMAJIbHBIM TTIAKET, CTUMYJUPOBAHUE,
MOTHUBALUA, DOOEKTUBHOCTD, YIIPABJIEHUE

Oo0nbexT uccaenoanus — YII «Cencop-mirocy.

Ilpeamer mccjieqoBaHUsT — COLUUAIbHBIM MAKET KAK COBPEMEHHBIN
MHCTPYMEHT MOoTuBauuu nepconana B YII «Cencop-mirocy.

Hean padoTsl: ananu3 conuansHOro Naketa YII «Cencop-mtoc u pa3paboTka
IIPEIIIOKEHHI 110 €r0 COBEPILICHCTBOBAHMIO.

MeTtoabl Mccieq0BaHUs: aHAIN3, CPABHUTENbHBINA, Ipa(UUECKUii, OLICHKA U
aHKETUPOBAHUE.

HccienoBanusi 1 pa3padOTKH: W3YYEHBI JJIEMEHTBI COLIMAIBHOTO IAKETA;
JlaHa OLIEHKAa CYyHIECTBYIOWEro couuaibHoro mnakera B YII «CeHcop-muirocy,
BBISIBJICHBI HEIOCTAaTKH HCIIOJIB3YEMOTO COLMAIBHOIO TMaKeTa OpraHu3aluu;
pa3paboTaHbl peKOMEHAAUMH MO0 (HOpMUPOBAHHIO IP(HEKTUBHOTO COIHMAIBHOIO
NaKeTa.

TexHMKO-IKOHOMUYECKASA, CcoUMAJbHAs W (WIH) JKOJOrMYecKas
3HAYUMOCTB: BHEIpPEHUE HauOoJee ECHCTBEHHBIX COCTABISIONIMX COIMAIBHOIO
naketa mo3BoJuT YII «CeHcop-1uirocy moBbICUTH 3(DPEKTUBHOCTD CTUMYIMPOBAHMS
nepcoHasna K 0oJjiee mporu3BOJAUTEILHOMY TPYY.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIUTUYECKUI MaTepuan MpaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMUECKHME U METOAMYECKHE TMOJIOKEHUS U
KOHLETLIUN COPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Thesis: 61 pages, 11 pictures, 12 tables, 52 sources, 7 appendices.

PERSONNEL, LABOUR, SOCIAL PACKAGE, INCENTIVES,
MOTIVATION, EFFICIENCY, MANAGEMENT

Object of research — UP "Sensor-plus" (Sensor-plus Unitary Enterprise).

Subject of research — social package as a modern tool of motivation of the
staff in UP "Sensor-plus".

Research objective: to analyse the social package of UP "Sensor-plus"” and the
development of proposals for its improvement.

Research methods: comparative and graphical analysis, evaluation and
questionnaire survey.

Research and development: social package elements were studied; the social
package existing in UP "Sensor-plus" was evaluated; the shortcomings of the social
package used in the organization were revealed; recommendations on the formation
of an effective social package were developed.

Techno-economic, social and (or) ecological importance: the introduction of
more effective social package components will allow UP "Sensor-plus" to increase
the effectiveness of staff incentives for more productive work.

The author of the research confirms that the calculation and analytical material
provided correctly and objectively reflects the state of the researched process, and all
theoretical, methodological and systematical aspects and concepts borrowed from
literary and other sources are given with references to their authors.



