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PE®EPAT

Yenepyk TaTbsiHa DnyapaoBHa

«/AnarmocTuka npogecCHOHAIbLHON UACHTUYHOCTH M BLITOPAHUS MOJIOABIX
CIeHMAJTHUCTOB OT/eJIA HAE0J0rHIeCKOi padoThl,
KYJbTYPbI H 10 1eJIaM MOJIOIEKI»

Jurimomuas pabota: 58 c¢., 51 ucTouHuKa, 5 MPUIL.

KiloueBble cioBa: mpodeccHoHATbHOE BBITOPAHUE, HJIECHTUYHOCTD,
JUYHOCTHBIE XapaKTEPUCTHKH, npodeccuoHaIbHAs nedpopmarus,
KOMMYHUKATHUBHBIE U OPraHU3aTOPCKHE CIIOCOOHOCTH,

O0beKT uccae0BaHUA — MOJIOJABIE CIENUAIUCTBI U COTPYIHHUKHA OTIENa
UJIC0JIOTUYECKON PabOThI, KYJIBTYPHI U MO J€JIaM MOJIOJIEKHU.

Hear padorbl — JguarHocTuka MPO(PECCUOHATBHON WIEHTUYHOCTU H
BBITOPaHUSI MOJIOJBIX CIEHHAIMCTOB OT/AENA UIEC0JIOTMYEeCKON padoThl, KyIbTYphI
Y 110 JIeJIaM MOJIOJICHKHU.

B nanHo# paboTe HEOOXOIUMO PEIIUTD CIEIYIOIINE 3a1aUH:

1. JluarHocTHpOBaTh YPOBEHb SMOIMOHAIBHOIO BBITOPAHUS U OCOOCHHOCTHU
€ro MPOsIBJICHUS B IPO(PECCHOHAIBHOMN J1eATENbHOCTH MOJIOBIX CIIELIUATIUCTOB.

2. Omnpenenutb YpOBEHb MPO(ECCHOHATBHON HWAEHTUYHOCTU MOJIOJBIX
CHELUATNCTOB.

3. BbpIBUTh KA4YeCTBEHHbIE OCOOEHHOCTM KOMMYHUKATHBHBIX H
OpraHU3aTOPCKUX CKIOHHOCTEH MOJIOABIX CHEIUAINCTOB.

Metoabl ucciaenoBanus: Ha pa3nuunbix sTanax paboThl U NpH PELICHUH
OTJIEIBHBIX 33]1a4, IMOCTABJIECHHBIX B UCCJIEIOBAHUM, MCIOJIB30BAJICS CIIETYIOIIHIA
Ha0Op METOJIOB:

TEOPETHUYECKU aHajdu3 HAy4YHO [CHUXOJOTHYECKOM, COIMOJOTHUYECKON
JUTEPATYPHI IO MPOOIIEME UCCIEAOBAHUS;

TECTUPOBAHUE, ONPOC, AHKETUPOBAHUE;

KOJIMYECTBEHHBIM, KauyeCTBCHHBIM, CpPaBHUTEIIbHBIN aHaJIn3,
coJiep>KaTelibHasi HHTEPIIPETAIUs PE3yJIbTaTOB;

MaTEMaTUYECKU METOJI CTATUCTUYECKOW 0O0pabOTKM MOJYyYEHHBIX JAHHBIX
(Ctpromenta).

KomMriieke necuxoanarHocTH4eCKuX METOIUK:

1. comuanbHas aHKETA;

2. METoIWKa JWArHOCTH YPOBHS SMOIMOHAIBHOTO BBITOpaHus (110
B.B.boiiko).

3. meroauka JI.b.IlIuetinepa «IIpodeccnonanbHas HACHTUYHOCTHY,

4. wmeroauka B.B. Cunsasckoro, B.A. ®egopommua (KOC)
«KoMMyHHKaTUBHBIE U OPTaHU3ATOPCKUE CKIIOHHOCTI.



IHosry4yeHHbIe pe3yJibTaThl U HX HOBU3HA:

[lomy4yeHHBIE PE3YNBTATHl CBUAECTEIBCTBYIOT O TOM, 4YTO Yy MOJOJBIX
CHELMATTUCTOB YPOBEHb NPO(ECCUOHATBHON UIEHTUYHOCTH JOCTATOYHO BBICOKHUH,
YTO SBJSIETCS TOKa3aTelieM T'OTOBHOCTU K MPOQECCHOHANIBHON JAESITEIbHOCTH,
CUHJIPOM SMOLIMOHAJIBHOTO BBITOpPaHMsI HAXOOUTCS B cTaauu (HOpMHUpPOBaHMS, a
TaK)X€ C BBICOKMM YPOBHEM IPOSBICHUS KOMMYHUKATHBHBIE M OPTraHU3ATOPCKUE
CKJIOHHOCTHU. J[aHHbIE, NOJyYEeHHBIE B pE3yJIbTaTe UCCIEN0BaHMs, 00pabOTaHbl C
ITOMOIIBIO CTATUCTUYECKOTO AHAIN3A U ABJISIIOTCS JOCTOBEPHBIMH.

IIpakTnyeckass 3HAYUMOCTBH: JAHHOE  HCCIENOBAHUE  OTKPBIBAET
NEPCIIEKTUBBl  JANbHEWINEr0 W3y4YeHHs B OTOW 00JacTH, B YaCTHOCTH
UCCJIEIOBAHUE JIMYHOCTHBIX XapakTepucTuk. Ha Ham B3rmsg nogoOHbIe
UCCJEeN0BaHNS OyAyT MHTEPECHBIMH WU MEPCHEKTUBHBIMH, YYUTHIBAs 3HAYUMOCTH
npo06JieMbl SMOLIMOHAIBHOTO BBITOPAHUS W €ro BIUSHUS HAa Bce cepbl KU3HU
4esI0BeKa, 3PPEKTUBHOCTH €T0 PabOThl, ICUXUYECKOE U (PU3UUYECKOE 310POBbE




PO®EPAT
Usnepyk Tarusgna Oayapnayna

«/IpIirHoCTHIKA MpadeciiiHail iTPHTHIYHACHI | BBITAPAHHS MaJIAIBIX
crenpIsjicTay aga3ena igdanariuaaii padéorsl,
KYJbTYPBHI 1 Ia cipaBax MoJIaa3i »

Heimiomnas padora: 58 c., 51 kpbIHila, 5 TPBIKI.

Kiawuabisi cioBbl: npadeciiiHae BbIrapaHHEe, 1IPHTBIYHACIH, aCOOACHBISA
XapaKTapbICTHIKI, Mpadeciiinas addapmalibis, KaMyHIKaTBIYHBIA 1 apraHi3aTapcKis
3[10JIbHACII.

AO'eKT gaciefaBaHHs - Majajblsl CHEIBIUTICTBI 1 CYMpAIoyHIKI aja3erna
1A3aNlariyHai npauel, KyJbTyphl 1 1a crpaBax Moiaasl.

Mbsta paldorhl - IBIITHOCTBIKA MpadeciiHail 1IPHThIYHACLI 1 BBITAPaHHSA
MajaablX CIEUbLUIiCTay ajJ3ena ia3anariyHail paboTel , KyJIbTyphl 1 Ia CIpaBax
MOJIaJI31.

V¥ nanzenaiil padoiie HeabXoHa BbIpAIIbIllb HACTYITHBIS 3a/1a4bl:

1. JlpisirHacTaBallb Y3pOBEHb 3MallblifHara BbITapaHHS 1 acabiiBacii Sro
npasBbl ¥ npadeciiiHai q3elHacil MajlaJblX CHEIbIUIICTaY .

2.  BemHaubp  y3poBeHb  mpadeciiiHall  1IPHTBIYHACII  MajaJbIxX
CHenpIsIicTay .

3. BbuaBinb sKacHbIA acabiiBacili KaMyHIKATBIYHBIX 1 apraHi3aTapcKix
CX1JIbHACIIEW MaJlaJIbIX CHEIbIUTICTAY .

MeTtaabl gaciaefaBaHHs: Ha PO3HBIX 3Tanax paOOThl 1 MPbl BBIPALIIHHI
acoOHBIX 3aJlay, MAaCTayJICHbIX Yy Jaciie/laBaHHi, BBIKAPBICTOYBAYCS HACTYIHBI
Ha0op MeTaaay:

TAApATHIYHBI AHAJI3 HABYKOBAa-IICiXajariuHai, calplsulariyHail JiTapaTypbl
na npabsieme gaciaeaaBaHHs;

TACTaBaHHE, allbITAHHE, AHKETABAHHE;

KOJIbKACHBI, SIKACHBI, TapayHaIbHBI aHami3, 3MSCTOYHAs I1HTIPHPITAIIBIS
BBIHIKAY;

MaTAMATBIUHBI METaJ CTATHICTBIYHAW amparjoyki aTrpbIMaHbIX JdaJ3€HBIX
(Ct'tompHTA).

Komriiekce rneixaapisirHacThIYHBIX METOTBIK:

1. canpIsibHAS aHKETA,

2. MeToAbIKa JABIATHOCTBIKI V3pOYHIO dMallbliiHara BbITapaHHa (ma
B.B.boiika).

3. metoabika JI.B.IIustiaspa «IIpadeciitHas 11PHTHIYHACIBY;

4. wmerompika B.Y. Cinsayckara, B.A. ®enmapomsina (KOC)
«KaMyHIKaTBIYHBIA 1 apTraHi3aTapCKis CX1IbHACI.

ATpbIMaHbIA BbIHIKI i iX HaBi3Ha: ATpbIMaHbIsl BBIHIKI CBEYallb IIpa TOE,
IITO ¥ MalajabIX CHEUbIUIICTaY Y3pOoBeHb MpadeciiiHail 1A3HTHIYHACII JOCHILb
BBICOKI, IITO 3'Ayysiela maka3dyblkaM TaToyHacii ja mpadeciiiHail a3eiHacii,



CIHIPOM dMallblifHara BeITapaHHs 3HaXOA3IMIA ¥ cTajpl ¢apMmipaBaHHs, a Takcama
3 BBICOKIM Y3pOYHEM IpasiBbl KaMyHIKaTBIVHBIA 1 apraHi3aTapckKis CXUTbHACII.
Jlan3eHpls, aTpbIMaHbIA Y BBIHIKY JJaciieaBaHHs, allpalaBaHbl 3 JamaMorai
CTaTBICTBIYHATA aHAITI3Y 1 3'AYIIAFOIIA carpayTHBIMI.

IIpakTeiuHasi 3HAYHACHB: ATPBIMAHBISI ¥ XOJ3€ JacielaBaHHS BBIHIKI
BBIKAPBICTaHBI ISl pacIpalioyki pIKaMeHAAIblii 1 CICTAMBI IICIXaririeHIYHBIX,
npadUIaKTEIYHBIX 1 TICHXAKap3KIBIMHBIX MeparpbleMCTBay, sKis 3a0sCreyBarollb
3axaBaHHE 1 YMallaBaHHE IICiXivyHara 37apoys MalaIbIX CIEHBIIICTay aa3erna
17panariuiai paboThl, KyJIbTYpHI 1 I1a CTIpaBax MOJIaI31 .

SUMARI / ANNOTATION



Cheperuk Tatiana Eduardovna

"The diagnostics of the professional identity and the burnout of young
specialists of the Department of Ideological work, Culture and Youth Affairi"

Degreepaper: 58 p., 51 sources, 5 app.

Key words: professional burnout, identity, personal characteristics,
professional deformation, communication and organizing skills.

The subject of the stud: young specialists and emplogees (oficialsO of the
department of Ideological work, Culture and Youth Affairs.

The purpose of the study — diagnostics of professional identity and burning
down of young specialists of department of ideological work, cultures and in
matters of young people.

In hired it is necessary to decide next tasks:

1. To diagnose the level of the emotional burning down and feature of his
display in professional activity of young specialists.

2. To define the level of professional identity of young specialists.

3. To educe the quality features of communicative and organizational
inclinations of young specialists.

Methods of the study: At various stages of the work and in dealing with the
individual objectives of the study, we used the following set of methods:

theoretical analysis of the psychological, sociological literature on research;

testing, survey questionnaires;

quantitative, qualitative, comparative analysis, meaningful interpretation of
the results;

mathematical method of statistical processing of the data (Student).

Complex psychodiagnostic methods:

1. The social profile;

2. The method of diagnostic levels of burnout (for V.V.Boyko).

3. The method of L.B.Shneydera "Professional Identity";

4. The method of VV Sinyavsky, VA Fedoroshina (COS) "Communication
and organizational propensity."

Obtained results and their novelty: The results obtained indicate that
young professionals level of professional identity is quite high, which is an
indicator of readiness for professional activity, the emotional burnout syndrome is
in its formative stages, as well as with high levels of expression of communicative
and organizational aptitudes. The data obtained in the study, processed using
statistical analysis and are reliable.

Practical significance: The findings of the recommendations and the system
of psychohygienic, preventive and psychocorrektional, proviolig the preservation
and strengthening of the mental health of young specialist (professionals) of the
Department of Ideologicalwork, Culture and Youth Affairi.






