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PED®EPAT
Kunesuu I1asen BoiitexoBuu

«MoTuBanusa TPyaa pa0OTHUKOB B OPTaHU3AIUM U MIYTH eé
coBepuieHCTBOBaHuA HA npumepe OO0 “HIkaspyc”»

Junnomuas padota: 67 c., 3 puc., 11 tadin., 42 ucrounuka, 3 npui.

KaoueBbie ciaoBa: MOTHUBALMA, BYXID AJITEPCKUU BAJIAHC,
JIMKBUJIHOCTb, DKOHOMMYECKHWU AHAJIN3, MATEPUAJILHAS
COCTOBJIAKOIIAA MOTUBALIMU, MATEPUAJIBHAA COCTOBJIAIOIIAA
MOTHUBAILINN.

O0bekT W mnpeaMeT HCCAeAOBAHMSI: MOTUBAIUs TpyAa U TyTH €€
coBepuieHcTBOBaHUs Ha OO0 “Llxnspyc”.

MeTtoabl  HMcCIeIOBAHMSI: aHAJIW3  JIMTEPATyphl, CHCTEMAaTH3alWs,
KJaccu(UKanus, ONMcaTeIbHbBI METO], METO]l CPAaBHUTEIHHOTO aHAJIH3a.

HOJIy‘-IeHHLIe pe3yabTarbl U HUX HOBH3HA: PAaCCMOTPCHO IIOHATHC
MOTHBAIMK, IIPOAHAIN3UPOBAHLI OCOOCHHOCTH HOBOI'O THIIA MOTHUBaALlUU,
OCHOBAaHHOI'O Ha I/IIICHTI/I(i)I/IKaHI/II/I ueﬂeﬁ pa6OTHI/IKa C HOCLIMH OpraHu3allvu,
HN3y4CHbI BHABI H q)OpMBI CTUMYIIMPOBAHHUA KaK HCOTBEMJICMOI'O 3JJICMCHTA
MOTHBaHHOHHOﬁ ACATCIBbHOCTH, BBIAIBJICHBI 0COOECHHOCTH MOTHUBallUM U
CTUMYJIMPOBAHUA Tpyda pa6OTHI/IKOB NpCANnpuATHA 1 IIPCIJIOKCHBI HAIIPABJICHUS
€C COBCPIICHCTBOBAHUS.

DJleMEHTaMHd Hay4YHOW HOBHW3HBI TMOJIYYCHHBIX PE3YyJIbTAaTOB SIBIACTCS
BO3MOYKHOCTh  3HAQUUTEJIILHOTO TOBBIMICHUS KadecTBa mpoayukuuu OO0
«Ixmspyc».

Oobaacrp BO3MOKHOI'0 MPAKTHYECKOI 0 NPUMEHEHMS
COBEPILICHCTBOBAHUE CyIIeCTBYIOIIEH cucteMmbl MmoTuBamu Ha OO0 “Llkispyc”.

ABTOp paboOThl MOATBEPXKAAET, YTO TPHUBEIACHHBIH B HEW pacyeTHo-
aHAIMTUYECKUI MaTepuall MpaBUIbHO M OOBEKTUBHO OTPAXKAET  COCTOSIHHE
HCCIIEAYEMOTO MPOLECCa, a BCE 3aMMCTBOBAHHBIM M3 JIMTEPATYpPHBIX U JIPYTHUX
MCTOYHUKOB TEOPETHYECKNE, METOJOJOTUYECKUE TIOJOKEHUSI W KOHILENUUU
COIPOBOKIAIOTCS CCBUIKAMU MX aBTOPOB.
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PODEPAT
JKeutesiu [Tasen Boiinexasiu

«MarpIBaubIf Npanbl padoTHIKAY y apraHizanbli i IUIAXI sie YIacKaHAJeHHSA
Ha npbikiaaase TAA" HIkaspyc '"»

[Tpamna 3msamgae: 67 c., 3 main., 11 tadm., 42 KpbIHIlEI, 3 TPBLILY.

Kmwuabis caoBbl: MATBIBAIIBIA, BYXI'AJITAPCKI BAJIAHC,
mikBigHacs, OKAHAMIYHBI  AHAJII3, MamopeisuibHas — yTPHIMITIBAY
MAaTBIBAIIBII0, MATAPBISIIbHAS YTPHIMIIIBAY MAaThIBAIIBIA.

AO'eKT i mnpaaMer JacjielaBaHHS: MaThIBallbIA Mpambl 1 OUIAX1 sie
VnackananenHs Ha TAA "lkmapyc".

Mertaabl  JacielaBaHHS:  aHami3  JIITapaTypbl,  CICTAMAThI3allbld,
KJaci(pikaupls, amicalbHbl METaJ], META/l NapayHaJlbHAra aHami3y.

ATpbIMaHbIfAA BBIHIKI 1 iX HaBi3HA: pasrieqkaHa MaHsALIE MaTbIBallbll,
nmpaaHajli3aBaHbl aca0jiBacili HoBara ThIy MaTbIBallbli, 3acHaBaHara Ha
1I3HTBI(IKALBI M3Tay paOOTHIKA 3 M3TaMi apraHi3albli, BBIBY4aHbl BIJbI 1 (POPMBI
CTBIMYJISIBaHHS K HeaJ'eMHara 3JeMEeHTa MAaTblBallbIiHAN A3€HHACLI, BbISYIJIECHbI
aca0JiBacIll MaTbIBallbll 1 CTHIMYJISIBAHHSI Ipalbl paOOTHIKAY MHpaalpbleMCTBa 1
nparaHaBaHbl HAMPAMKI sie Y1aCKaHAJICHHS.

DOneMeHTaMi HaBYKOBall HaBI3HBI aTPbIMAHBIX BBIHIKAY 3'synseniia
MardpIMacilb 3Ha4Hara maBbIIIHHS sikacii npoayiknun TAA «xmspycy.

BoOsacub MarybiMara mnpakTbhblYHAra NPbIMSIHEHHSI: YJacKaHaJCHHE
icHyrouaii cictambl MaThiBalbli Ha TAA "[Iknspyc".

A¥Tap mpaibl nauBsipJkae, MITO NPBIBEA3EHbI § €l pa3inikoBa-aHaTIThIYHbI
MaTaIpBISJI MpaBUIbHA 1 a0'eKThIYHA aJIFOCTPOYBae CTaH JOCieHara mparpcy, a
Yc€ 3ama3bpluaHbl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHIL TIAP3THIYHbISA, METaAaaruHbls
Naja)d HHI 1 KaHIPIIBI CyIpaBaKaroIIa CriachklIkami X ayrapay.
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ABSTRACT
Zhilevich Pavel Voitekhovich

""Motivation of employees in the organization and ways to improve the
example of LLC" Shklyarus ****

Work includes: 67p. 3 Fig., Table 11, 42 sources, 3 adj.

Keywords: Motivation, balance sheet, liquidity, ECONOMIC ANALYSIS,
material composes MOTIVATION, material composes MOTIVATION.

Object and subject of study: motivation and work on ways to improve
LLC "Shklyarus."

Methods: analysis of the literature, classification, classification, descriptive
method, comparative analysis.

The results obtained and their novelty: The concept of motivation,
analyzed features of the new types of motivation based on the employee's
identification purposes with the goals of the organization, studied the types and
forms of stimulation as an integral element of motivational activities, features of
motivation and incentives offered to employees and the direction of its
development.

Elements of scientific novelty of the results is the possibility of a significant
increase in quality produtsktsii LLC "Shklyarus."

Realm of the possible practical applications: improving the existing
system of motivation LLC "Shklyarus".

Copyright work confirms that resulted in it cash-analytical material correctly
and objectively reflects the state of the process under investigation, and all
borrowed from the literature and other sources of theoretical, methodological
principles and concepts are accompanied by references of their authors.
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